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1. Administrative details of the Case for Endorsement  

Refer to Attachment A for the title and code for each of the training package components that are 

submitted for approval, and an indication of whether these are updated (including equivalence or 

non-equivalence status), new or deleted products 

 

1.1   Case for Change details 
 

The Case for Change was approved at the 13 August 2019 AISC meeting and directed by the 

Commonwealth through Activity Order AIS/TPD/2020-21/001 dated 26 August 2020. 

AVI – 1 Remotely Piloted Aircraft: Develop one Unit of Competency and one Skill Set to codify skills 
and knowledge required by remotely piloted aircraft excluded category operators. 

 

 

1.2   Timeframes and delays 
 

This project was launched on 23 September 2020 and submitted on 18 December in agreed 
timeframe. 

 

 

2. Changes to training products and how these will meet the needs of 
industry  

Refer to Attachment B for information on how the proposed updates to qualifications will better 

support job roles in industry.  

 

• The development of a new Skill Set  

• Development of a new Unit of Competency 

• Inclusion of new unit in the elective bank of two aviation qualifications 

The purpose of the project was to develop a new Unit of Competency and Skill Set to address a 

need for nationally recognised skills and knowledge in Remotely Piloted Aircraft (RPA) operations 

in the excluded category where a licence is not required. 

The Unit of Competency addresses basic skills and knowledge requirements of RPA excluded 

category operators to ensure they can fly safely and ethically within the legislative and regulatory 

requirements. The new Unit of Competency will be suitable for contextualisation across multiple 

industries in a variety of operating environments. 

Remotely Piloted Aircraft (RPA) support provided by Defence was a significant resource in the 

devastating bushfires early in 2020. Remotely Piloted Aircraft System (RPAS) equipped with 

mapping and surveying software, provided aerial support to crews on the ground to visualise large 

bushfire affected areas so that crews could prioritise efforts more effectively. 

 

 



 

3. Stakeholder consultation strategy  

Refer to Attachment C for: 

• list of stakeholders that actively participated in consultation on  the project  

• summary feedback provided by stakeholder type and the IRCs response to this feedback 

• summary of issues raised during stakeholder consultation and the IRCs response to these issues 

 

3.1   Identification of stakeholders  

AIS maintains a comprehensive stakeholder data base including aviation contacts.  

AIS liaises with key stakeholders including RTO, industries, other SSOs and AAUS as the Peak 
Body. AIS also engages in regular contact with the following interstate and regional stakeholders:   

• Industry Skills Advisor Council NT 

• Aviation Australia through UAVAIR Pty Ltd NSW 

• TAFE QLD 

• South Australian State Emergency Service 

• CASA (Regulator)  

AIS worked with the IRC appointed Aviation Technical Advisory Committee (TAC) throughout this 
project. This included an initial face-to-face meeting and four subsequent video conferencing 
meetings. The TAC was comprised of subject matter experts from a broad cross-section of the 
aviation industry including major airports, regulatory, Registered Training Organisations (RTOs), 
aviation consultants and airport inspectors.  

 

 

3.2   Strategies for engaging stakeholders  

Engagement was driven through the Aviation IRC to maximise reach and depth of engagement 
with appropriate stakeholders. 

Throughout the development, AIS used the following communications strategies to ensure 
relevant stakeholders were consulted:  

• IRC member communications to their relevant industry networks using various methods. 

• Phone, video/teleconference meetings and emails to key industry stakeholders. 

• Establishment of a Technical Advisory Committee (TAC) comprising 20 subject matter 
experts from drone industries practitioners, Public safety, RTOs, Peak Body and CASA. 

• Communication to State and Territory Training Authorities (STAs) and VET regulators. 

• Project updates to 1036 aviation registered subscribers via direct email, with links to draft 
product on the website for public consultation and validation periods. The project was also 
promoted through the AIS newsletter. 

Formal feedback was received from 18 stakeholders across the two consultation periods. 

As part of the AIS communication strategy, key industry stakeholders’ views were sought, and all 
feedback presented to the TAC during initial drafting, redrafting and finalisation of products. 
Stakeholder feedback was considered and discussed with TAC members and all decisions made at 

 



TAC meetings were documented. As part of the AIS communication strategy, all key industry 
stakeholders were regularly informed of the expected changes and impacts during the 
consultation periods. 

Public consultation periods were conducted: 

• 22 September – 6 October 2020 

• 14 October - 28 October 2020 

 

3.3   Participation by different types of stakeholders  

Consultation with various stakeholders was facilitated through face to face meetings, 
teleconferences, emails and via the AIS website. This enabled participation by the Aviation 
regulator, Peak industry bodies, industry subject matter experts, RTOs and State Training 
Authorities from all States and Territories, including regional areas. 

 

 

 

4. Evidence of industry support  

4.1   Industry support  

Industry support is evidenced in the letters of support in Attachment G. Feedback and support was 
received from industry  including: 

• Drone Operations QLD  

• NSW NPWS  

• Douglas Shire Council QLD -  

• HoverUAV QLD  

The TAC for this Aviation Release 8 project provided unanimous support at the Sign-Off TAC 
meeting on 2 November 2020. 

The Aviation IRC Chair signed off on the Case for Endorsement on18 December 2020. 

 

4.2   Engagement of States and Territories  

The following table shows the level of support following STA consultation: 

State/Territory Organisation Response 

Australian Capital Territory Skills Canberra Supported 

New South Wales Department of Education Supported  

Northern Territory Department of Trade, Business and 
Innovation 

Supported 

Queensland Department of Employment, Small Business 
and Training 

Supported  

 



South Australia Department for Innovation and Skills Supported 

Tasmania Skills Tasmania  Supported 

Victoria Department of Education and Training  Not supported 

Western Australia Department of Training and Workforce 
Development 

Supported 

 

4.3   Mitigation strategies   

RTOs and agencies are acutely aware of delivery and resource issues as they have been directly 
involved in the development and validation of the draft endorsed components. This involvement 
means that RTOs and agencies have planned implementation arrangements for their workers. 

The components have been developed to comply with the Standards for Training Packages 2012. 

Aviation products that have been identified for deletion are not addressed in this submission 
however will be addressed in future aviation projects. 

 

 

4.4   Letters of industry support  

Refer to Attachment G for the following letters of support: 

• David Mann, General Manager UAVAIR Pty Ltd. 

• Joseph Mc Mahon, Program Director and Chief Remote Pilot, SUASROVPTY LTD 

• David Baker, Chief Remote Pilot, UAV Skills Pty ltd 

• Cherish McNamara, Training and Delivery Manager, Power Training Services/Western 
Power 

 

 

5. Dissenting views   

5.1   Dissenting views/issues raised  

There were no dissenting views raised during this project.   

5.2   Rationale for approval  

N/A  

6. Reports by exception   

Victorian Report by Exception: 

Received 9/12/20 during STA Consultation Phase 

The Victorian STA is unable to support the Case for Endorsement progressing to the AISC due to 
non-compliance with the Training Package Development and Endorsement Process Policy. As we 
have previously advised, the addition of existing units to the elective bank of a qualification is a 
minor change as the units have already been endorsed as part of other qualifications.  In this Case 
for Endorsement, the addition of the new unit AVIY0028 Operate remotely piloted aircraft in 

 



excluded category sub-2 kg operations,  to the electives of two qualifications is subject to the 
endorsement process and a change to the qualification codes is required.   

The AISC must have the opportunity to understand and endorse the contribution of this new unit 
to the vocational outcome of the relevant qualifications.  RTOs need to be alerted to the availability 
of new units which is the purpose of a major change.  A minor release does not advise that new 
units are available, only that units have been added.   

Response 

The Aviation IRC believes that adding electives to an existing qualification is permitted under 
section 6.2 of the Training Package Development and Endorsement Process Policy. 

Minor changes include: 

• correcting errors including to ensure the training package on the National Register 
accurately reflects the relevant AISC decision 

• updating outdated references (for example to licensing and regulation arrangements) 

• providing clarification to the text of the training package without changing the 
requirements 

• the following changes to existing qualifications: 

o adding elective units of competency to a qualification 

In terms of the vocational outcomes of qualifications, the fact that an elective Unit of Competency 
is new does not make it different from existing native or imported Units of Competency that might 
be added to a qualification. Furthermore, most qualifications contain a stipulation that a set 
number of electives can be selected from other Training packages that are not listed in the 
qualification. 

 

 

7. Mandatory Workplace Requirements  

Refer to Attachment D for a list of the units of competency, the MWR, the rationale for this, and 

evidence of employer support for this requirement. 

 

There are no mandatory workplace requirements associated with this release.  

 

8. Implementation of the new training packages   

8.1   Implementation issues  

Due to the tight timeframes of this project, the first consultation period was reduced from four to 
two weeks which is in keeping with the policy:  

Training package developers may negotiate alternative consultation timeframes with stakeholders 
(as outlined in section 5.2) in the case of urgent work or where the above timeframes are not 
considered optimal (Training Package Development and Endorsement Process Policy). 

Early WA and VIC STA feedback received during public consultation was addressed regarding the 
packaging of this new Unit of Competency in a qualification. This is to facilitate the use of the unit 
when it is imported into other packages. 

 



Supporting implementation across a range of settings 

The thoroughness of the development, consultation and validation processes, and the resource 
requirements specified in the products, ensures that the Training Package components can be 
delivered and assessed in a variety of contexts. A range of models may be used, including common 
training at a single training location, which means trainees and/or trainers are transported to the 
training location with assessment being completed during the course and/or finalised in the 
workplace. 

Downstream impacts 

The development, consultation and validation processes undertaken to develop draft Training 
Package material, ensures that the Training Package products can be implemented to meet the 
requirements of RTO regulators. The Unit of Competency and its assessment requirements specify 
delivery and assessment can be undertaken in a simulated workplace operational environment, 
according to the demands of the work involved. 

The industry stakeholders and RTO’s directly involved in the development process are employers, 
who are acutely aware of the need to ensure that the Unit of Competency can be implemented 
across a range of settings. This awareness also extends to the risk nature of work in aviation 
environments and the need to ensure the safety of participants in training and assessment. 

 

8.2   Potential for traineeship or apprenticeships  

As this is a single unit Skill Set in a specific drone operation area, it is not appropriate for a 
traineeship or apprenticeship but is available in a qualification that can be completed as a 
traineeship or apprenticeship.  

 

8.3   Occupational and licensing requirements   

There are no licencing requirements associated with the products in this release.  

8.4   Extension to transition period  

Where the need for an extension to the transition period is identified for training products that are 
the subject of this Case for Endorsement, the SSO will apply to the relevant regulator for an extension 
to transition, to mitigate the identified impact on other training products, particular student cohorts 
or industry business needs 

 

This is a new Training Package product and an extension to the transition period is not required.   

9. Quality Assurance   

The Case for Endorsement meets the following requirements:   

o Standards for Training Packages 2012 ✓  

o Training Package Products Policy  ✓  

o Training Package Development and Endorsement Process Policy ✓  

o Companion Volume Implementation Guide is available and quality assured.  ✓  



Copies of quality assurance reports are included in Attachment F.  

10. Implementation of the Minister’s priorities in training packages  

Refer to Attachment E for information on no enrolment and low enrolment qualifications reviewed 
as part of this project, and the outcomes of this review (i.e. product proposed for deletion or 
retention). Attachment D also includes the rationale for retaining no and/or low enrolment products 
when this is the proposal.   

 

Please include an explanation of how approval of the proposed training products will support the 

reform priorities for training packages agreed by skills ministers in November 2015 and October 

2020: 

 

Streamlining/rationalisation 
of training products  

Streamlining/rationalisation of the training products does not apply 

to this product release. 

Based on a review of the existing aviation products, the Aviation IRC 

recommends that the new unit and Skill Set be approved. 

Based on a review of existing aviation products, the following 

evidence supports the design of new products: 

• A skills and knowledge gap exist in nationally recognised 

educational standards for safe and ethical operation of RPA 

for recreational and excluded category users 

• There has been an increase in risk to safety and privacy by 

individuals and organisations operating in the excluded 

category without appropriate training 

Aviation Release 8 will add one new Skill Set and one new Unit of 

Competency. 

 

Ensure that more 
information about industry’s 
expectations of training 
delivery is available to 
training providers to 
improve their delivery and to 
consumers to enable more 
informed course choices 

Implementation information is available in the Aviation Companion 

Volume Implementation Guide. 

 

Ensure the training system 

better supports individuals 

to move more easily between 

related occupations 

This Skill Set will support recognition of RPA excluded category 

operation for use within multiple industry sectors. 

 

Improve the efficiency of the 
training system by creating 
units that can be owned and 

The Unit of Competency is expected to be used in a range of work 

environments, including industries such as agriculture and public 

safety. 

 



used by multiple industry 
sectors  

Foster greater recognition of 
skill sets and work with 
industry to support their 
implementation 

 

 

This Case for Change proposes a new Skill Set to allow individuals to 

develop RPA excluded category operator skills and knowledge 

11. A link to the full content of the proposed training package component(s) 

The AISC should be provided with a link to the full, developed training package component(s) to be 

approved under the Case for Endorsement. 

A link to the training package components proposed for endorsement is included here.  

 

This Case for Endorsement was agreed to by the [name] IRC 

Name of Chair Stephen Leahy 

Signature of Chair  

 

Date 18 December 2020 

https://austindustrystandards.sharepoint.com/:f:/s/pwa/AVI%20Release%208/Eu_jcTEP60BErzovXgaPBB8Bs6e4knNPAp79LjnCVdbn-Q?e=XjvSnd


Attachment A: Training products submitted for approval 
 
Please set out in the table below, the training products submitted for approval, including showing whether this is an updated, new or deleted 
product. 
 

Training Product Name  Type For existing products,  

equivalence/non-

equivalence status  

For updated products, rationale for 

equivalence/non-equivalence status 

Qualifications    

Certificate II in Aviation (Flight Operations-Cargo 

Services) 

Certificate II in Aviation (Ground Operations and 

Service) 

AVI20119 

 

AVI20219 

Updated 

Equivalent 

 

Not equivalent 

 

None  New   

None  
Deleted 

  

Units of competency    

None  
Updated 

  

Operate remotely piloted aircraft in excluded 

category sub-2 kg operations 

AVIY0028 
New 

Newly Created  

None  
Deleted 

  

 



Attachment B: How qualification updates support job roles  
 
Please use the table below to demonstrate how the proposed updates to qualifications will better support job roles  
 

Job role Qualification Proposed updates and how these better support the job role  

• Aviation Cargo Services 
Operator 

• Aviation Loadmaster 

AVI20119 Certificate II in 
Aviation (Flight Operations-Cargo 
Services) 
 

Included in the qualifications as they support the aviation job roles in Australia. 

• Baggage Handler 
 

• Customer Service 
 

• Ground Operations 
 

• Ramp Operator. 

AVI20219 Certificate II in 
Aviation (Ground Operations and 
Service) 

Included in the qualifications as they support the aviation job roles in Australia. 



 

Attachment C: Stakeholder consultation  

List of stakeholders that actively participated in stakeholder consultation for the project:  

Name Organisation Title Industry Representation Type State 

First Last e.g. Safe Work Australia e.g. Director, WHS policy e.g. Business Services e.g. Employer  e.g. ACT 

David Cassidy TAFE NSW Product Manager Aviation Remote Pilot education 

and training  

Employee NSW 

Joseph McMahon SUAS ROV Chief Instructor & Chief Remote Pilot Remote Pilot education 

and training  

Employer VIC 

Will 

Stamatopoulos 

AusALPA Chairman - Aircraft Design and 

Operation 

Aircraft design Employee NSW 

Jayme Moreland South Australian State 

Emergency Service 

Chief Remote Pilot and Capability 

Coordinator 

Public Safety Employee SA 

David Mann UAVAIR General Manager Remote Pilot education 

and training  

Employee NSW 

Mark Xavier V-TOL Aerospace Pty Limited CEO & Chief Remote Pilot Australian Unmanned 

Aerial Vehicle (UAV) 

industry 

Employer QLD 

Deb Sparkes National Aerial Firefighting 

Centre 

RPAS Program Manager Public Safety Employee VIC 

Cherish 

McNamara 

Western Power Training and Delivery Manager Energy sector Employee WA 

Ben Watts Bralca.com Manager Agriculture Employer NSW 



David Baker Skills Generation, 

Autonomous Technology, UAV 

Skills 

Trainer and assessor + Chief Remote 

Pilot 

Remote pilot industry 

training 

Employer QLD 

Roberto Sabatini RMIT University Professor of Aerospace Engineering 

and Aviation; Deputy Director 

(Aerospace), Sir Lawrence Wackett 

Centre; Chair, Cyber-Physical and 

Autonomous Systems Group 

Higher education  Employee VIC 

Jack Clarke Aviation High School Head of Department / Aviation High School education  Employee QLD 

Wayne Condon UAV TRAINING AUSTRALIA Director - Chief Pilot Remote pilot education 

and training  

Employee QLD 

Ben Macht Queensland Fire and 

Emergency Services 

RPAS Integration Officer Public safety Employee QLD 

Andrew Davies Taz Drone Solutions CEO-Founder Drone industry 

innovation  

Employer TAS 

Mahmood 

Hussein 

Global Drone Solutions 

CEO 

CASA certified drone 

pilot training  

Employer 
WA 

Trevor Woods Northern Territory Police 

Airwing Training and Checking / Senior Pilot 

Public safety - Police Employee 
NT 

Roger 

Crosthwaite 

CASA Product Manager Aviation Aviation regulation Employee VIC 

Stephen Leahy Aviation IRC Chair Chief Instructor & Chief Remote Pilot IRC Chair Employee NSW 

Greg Tyrrell AAUS and Aviation IRC Deputy 

Chair  

Chairman - Aircraft Design and 

Operation 

Drone Industry Peak 

Body  

Employee VIC 



 

Summary of Feedback by Stakeholder type: 

Note: Feedback was addressed after each of the two public consultation rounds. TAC meeting two addressed feedback in the first round and TAC meeting three 

addressed feedback from the second round. 

Stakeholder Type Key Feedback Points Actions Taken to Address Feedback 

Industry Reference Committee (IRC) 

Representatives 
• inclusion of visual line of sight in the unit  Discussed in TAC meeting #3 – Whilst TAC felt that visual line of 

sight need not be explicit, the AVI IRC have suggested that VLOS 

be added to the Application so that it is clear in the unit. 

Peak Industry Bodies    • As above (Avi IRC Deputy Chair is a 

member of the AAUS Peak Body) 

As above 

Employers(Non-IRC) • Nil  

Regulators  • Nil  

Registered Training Organisations (RTOs) • ‘Overall a great Unit of Competency. I feel 

this covers the content I would include in 

the above unit’. Maybe better clarification 

for: 

i. Control inputs verified. ( does this refer to 

checking mode 1 or 2 and pre-flight test)? 

ii. RPAS maintained. (should this be height 

maintained, hover maintained or radio 

signal maintained) or other . maybe clarify. 

iii. 5.2 Maybe specify appropriate choices e.g. 

RTH clarify so the training is consistent. 

iv. Other suggestions for inclusion would be 

“battery logging” and safety for LIPO 

batteries as there is a safety risk if no 

knowledge on safe use. 

Discussed in TAC meeting #2 -TAC address the five items as 

follows: 

i. TAC confirmed that it is already contained in PC 3.2 of 

the new unit. 

ii. TAC changed the wording in 3.3 and added “control”. 

iii. TAC agreed to  leave PC 5.2 as is. 

iv. TAC agreed to include save handling of batteries in PC 5.3 

and to include it in KE – “awareness of actions in 

recovering RPAS after accident or emergency and action 

in event of lithium battery fire”. TAC also agreed to add 

“safe transport of lithium batteries on commercial 

aircraft” in KE. 

v. TAC agreed that it is covered in PC 1.2. 



v. Maybe basic map reading for danger zones 

etc ( not extensive as covered in other 

units but an awareness that this exists) 

Training Boards/Other • Nil  

State and Territory Training Authorities 

(STAs) 

 

• Interested to know re this unit is it going to 

be added to a qualification or left as an 

orphan unit? 

 

• Unit packaged at Cert I AVI is too low and 

limits portability into other packages 

 

 

 

 

• Unit functions are similar to AVIH0006 - 

Navigate remote pilot aircraft. 

 

 

 

 

Discussed in TAC meeting #2 – TAC agreed to include the new 

Unit of Competency in the Certificate I in Aviation qualification as 

an elective. 

 

Discussed in TAC meeting #3  - TAC agreed to package the draft 

unit as an elective in: 

1. The Certificate II in Aviation (Flight Operations-Cargo 

Services) 

2. The Certificate II in Aviation (Ground Operations and 

Service) 

 

TAC discussed the feedback received and confirmed that this unit 

is designed to be less complex than the AVIH0006 - Navigate 

remote pilot aircraft systems. There are similar aspects in flying 

however the currently endorsed unit requires more proficiency 

in the use of map and charts whereas the draft unit just asks that 

operators refer to relevant CASA approved Apps. 

 

Unions • Nil  

 



 

Summary of Issues raised during stakeholder consultation  

Note: Feedback was addressed after each of the two public consultation rounds. TAC meeting two addressed feedback in the first round and TAC meeting three 

addressed feedback from the second round. 

Issue raised  Key Feedback Points Actions Taken to Address Feedback 

Inclusion of technical aspect to the unit of 

competency 

• CASA Pre Requisite ARN (Aviation Reference 

Number) 

Discussed in TAC meeting #2 - TAC confirmed that it is already covered 

in the Element 1.  

 

Inclusion of technical aspect to the unit of 

competency 

• Plan Flight – suggestion that CASA needs to be 

notified 

Discussed in TAC meeting #2 - TAC confirmed that this was not 

required in this unit 

Email sent to the individual. 

Terminology in the unit of competency • You refer to Standard Operating Conditions, 

with CASA we usually refer to them as 

Standard Operating Procedures 

 

Discussed in TAC meeting #2 - TAC confirmed that the term used in the 

unit is correct. 

 

Unit of competency same a RePL Licence provided 

by CASA 

• This unit seems to be almost the same content 

that is required for the REPL 

• To train and assess to this standard the 

student would not need much more effort to 

obtain the full REPL 

• Perhaps this would be better classified as an 

introduction to RPAS principles that serves as 

steppingstone to further qualification and 

certification as a remote pilot. 

• If this UOC is going to represent the skills 

required to operate in the excluded category it 

should not go above and beyond the skills 

required by Part 101 and the MOS. 

Discussed in TAC meeting #2 - TAC acknowledged the feedback and 

agreed that the unit and Skill Set is a steppingstone however disagreed 

that the unit leads to a licence, no changes need to be made. 

 

 



 • Pilots will typically perform under supervision 

as part of a team. 

• Pilots would still need supervision and I don't 

think that is the case. 

Discussed in TAC meeting #2 - TAC confirmed that the term used in the 

unit is correct. 

TAC agreed with the comment and to adjust the Applications section – 

to replace ”typically perform under supervision” wording with “work 

individually”. 

Technical input feedback • Automated flight performance and limitations 

should be included 

• A minimum of 2 hours of flying a sub 2kg RPAS 

Discussed in TAC meeting #3 - TAC agreed that no change required as 

this is included in the CASA regulation for this operation. 

TAC agreed to add the “flight time inclusive commensurate with two hrs 

of flight training and assessment” Criterion added to the Assessment 

Conditions to ensure a good level of instruction 

Technical input feedback • Question on need to specify sub 2kg as part of 

the unit outcome 

 

• Reverse sequence performance criteria 3.1 and 

3.2 to meet logical workflow. 

Discussed in TAC meeting #3 -TAC agreed to maintain “sub 2 kg” 

category in the Unit title as the risk factor for greater weight categories 

are not covered in this project. 

TAC discussed and agreed that it is correct in industry operations. 

 



 

Attachment D: Mandatory Workplace Requirements in Training Products 

Please set out in the table below training products which include a mandatory workplace requirement (i.e. which must be completed in a workplace) 

Code/title Description of the 

Requirement  

(e.g. work placement, 

assessment requirement) 

Rationale for Inclusion Evidence of employer support 

N/A    

Attachment E: No enrolment and low enrolment training products 

No Enrolment:  

Please set out in the table below those training products that have had no enrolments over the past three years for which data is available  

Units of Competency 

Name of Unit/Unit Code Proposed for retention/deletion Rationale for Retention  

Nil   

Qualifications 

Name of Qualification/ Qualification Code Proposed for retention/deletion Rationale for Retention 

Nil    

Low Enrolment: 

Please set out in the table below those training products that have had low enrolments over the past three years for which data is available1  

 
1 Low enrolment training products are qualifications or units of competency that have had less than 42 enrolments in each of the past three years (this is the maximum no. of 
enrolments for the bottom 25% of qualifications based on average enrolments over 2016 - 2018) 



Units of Competency 

Name of Unit/Unit Code Proposed for retention/deletion Rationale for Retention  

Nil   

Qualifications 

Name of Qualification/ Qualification Code Proposed for retention/deletion Rationale for Retention 

Nil    

 

 

 

 

 

 

 

 

 

 

 

 

 



Attachment F: Quality assurance reports  

• Equity and Editorial Report  

• Independent Quality Report  

 

 

 



Training Package Quality Assurance 
 

 
 

Independent Equity Report  

Section 1 – Cover page 
 

Information required Detail 

Training Package title and code AVI – Aviation Training Package (Release 8.0) 

Number of new qualifications and 
their titles 1  

Nil 

Number of revised qualifications and 
their titles 

Two revised qualifications: 

• AVI20119 Certificate II in Aviation (Flight Opera-

tions-Cargo Services) 

• AVI20219 Certificate II in Aviation (Ground Opera-

tions and Service) 

Number of new units of competency 
and their titles 

One new unit of competency: 

• AVIY0028 Operate remotely piloted aircraft in ex-

cluded category sub-2 kg operations 

Number of revised units of compe-
tency and their titles 

Nil 

Confirmation that the draft training 
package components meet the re-
quirements in Section 2 Equity check-
list of draft training package compo-
nents 

It is the view of the equity reviewer that the Draft Training 

Package components meet the requirements in Section 2 Eq-

uity checklist of draft Training Package components. 

Is the Equity Report prepared by a 
member of the Quality Assurance 
Panel? If ‘yes’ please provide the name. 

No2  

As per the training package development and endorsement 

process policy, Erin Knudsen, is independent from the train-

ing package development work and a specified person with 

the required expertise. 

Date of completion of the report 17 November 2020 

 
1 When the number of training products is high the titles can be presented as an attached list. 
2 Person that is not a member of the Training Package Quality Assurance Panel is required to provide to the SSO information 
demonstrating experience in analysis of equity issues in the training or educational context; demonstrated understanding of 
vocational education and training; and details of relevant qualifications and/or professional memberships. 



Training Package Quality Assurance 
 

 
 

Section 2 – Equity checklist of draft training package components 
 

Equity requirements  Equity reviewer comments 

Provide brief commentary on whether the draft endorsed compo-

nents meet each of the equity requirements 

 
The training package component(s) com-
ply with Standard 2 of the Standards for 
Training Packages 2012. The standard re-
quires compliance with the Training Pack-
age Products Policy, specifically with the 
access and equity requirements: 
• Training Package developers must meet 

their obligations under Commonwealth 
anti-discrimination legislation and asso-
ciated standards and regulations. 

• Training Package developers must en-
sure that Training Packages are flexible 
and that they provide guidance and rec-
ommendations to enable reasonable ad-
justments in implementation. 

It is the opinion of the equity reviewer that the training package de-

veloper has complied with the latest training package products pol-

icy, specifically the Commonwealth anti-discrimination legislation 

and associated standards and regulations. 

It is the view of the equity reviewer that the training package devel-

oper has ensured the training package products are sufficiently 

flexible and provide guidance and recommendations to enable rea-

sonable adjustments. Examples were noted in the Assessment Con-

ditions where the LLN needs of the candidate are considered and 

the flexibility and reasonable adjustment are reinforced through a 

standard statement; ‘simulated workplace operational situations 

that replicate workplace conditions.’  

Allowing options to create realistic industry environments that 

closely align to the real situation for both training and assessment 

in the event that it cannot occur in a workplace operational setting. 

The AVI Aviation Training Package CVIG provides information re-
lating to access and equity considerations and reasonable adjust-
ments. 

 

Section 3 - Training Package Quality Principles 
 
Quality Principle 4  
Be flexible to meet the diversity of individual and employer needs, including the capacity to adapt to changing job roles 
and workplaces. 
 

Key features 

Do the units of competency meet the diversity of individual and employer needs and support equitable access and pro-
gression of learners? 
What evidence demonstrates that the units of competency and their associated assessment requirements are clearly 
written and have consistent breadth and depth so that they support implementation across a range of settings? 
Are there other examples that demonstrate how the key features of flexibility are being achieved? 

Equity requirements  Equity reviewer comments 

1. What evidence demonstrates that the 
draft components provide flexible qualifi-
cations/units of competency that enable 
application in different contexts?’ 

The unit of competency reviewed meet the diverse needs of the in-
dividuals and employers within the aviation industry and is flexible 
enough to be used in different contextualisation’s and job roles 
within that environment as well as allowing for the capacity of im-
portation into other Training Packages. 

The unit has been developed to address a need for skills and 

knowledge in variety of industries that use a remote piloted aircraft 

where a licence is not required.  

The unit of competency and associated assessment requirements 

allows for multiple application contexts by not specifying a particu-

lar industry that the unit must be applied to. This allows for greater 
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Equity requirements  Equity reviewer comments 

breadth and depth to the assessment requirements to support 

wider implementation across a range of settings. 

2. Is there evidence of multiple entry and 
exit points? 

The unit AVIY0028 is packaged within two qualifications with no 
entry requirements.  

3. Have prerequisite units of competency 
been minimised where possible?  

The unit has no prerequisite requirements. 

4. Are there other examples of evidence 
that demonstrate how the key features of 
the flexibility principle are being 
achieved? 

The unit has also been packaged within a skill Set AVISS00080 with 
pathway information that notes This Skill Set may supplement a 
range of qualifications.  

 

Quality Principle 5  
 
Facilitate recognition of an individual’s skills and knowledge and support movement between the school, vocational 
education and higher education sectors. 
 

Key features 

Support learner transition between education sectors. 
 

Equity requirements  Equity reviewer comments 

1. What evidence demonstrates pathways 
from entry and preparatory level as appro-
priate to facilitate movement between 
schools and VET, from entry level into work, 
and between VET and higher education 
qualifications? 

 

The unit of competency sits within two Certificate II qualifications 

and the AVI CVIG provide a pathway to between higher VET quali-

fications. 

It is this reviewer’s opinion that the draft components provide 

pathways to facilitate movement between schools and VET, and 

between higher VET qualifications.  

The AVI CVIG provides information that no national credit ar-
rangements exist between the AVI and higher education qualifica-
tions. 

The unit of competency AVIY0028 is packaged within a skill set 
with pathway information that notes This Skill Set may supple-
ment a range of qualifications. It is noted that industry will use 
this unit as a standalone to meet the skills and knowledge needs 
of pilots that use a remote piloted aircraft where a licence is not 
required. 

 

Quality Principle 6  
 
Support interpretation by training providers and others through the use of simple, concise language and clear articula-
tion of assessment requirements. 

Key features 

Support implementation across a range of settings and support sound assessment practices. 
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Equity requirements  Equity reviewer comments 

1. Does the Companion Volume Implemen-
tation Guide include advice about: 
• Pathways 
• Access and equity 
• Foundation skills?  

(see Training Package Standard 11) 

The Companion Volume Implementation Guide was reviewed and 
contains relevant advice on: 

• Pathways – it includes pathways from secondary school, ap-
prenticeships and movement into and between qualifications 

• Access and equity – is described and addressed with advice on 
reasonable adjustment for learners 

• Foundation skills – is identified and described against the Aus-
tralian Core Skills Framework (ACSF) and skill cluster known as 
the foundation skills for work framework. 

2. Are the foundation skills explicit and rec-
ognisable within the training package and 
do they reflect and not exceed the founda-
tion skills required in the workplace? 

Foundation skills are explicit and recognisable in the unit of com-
petency. They do not exceed the skills expected in the workplace.  

For example: 

• Flight requirements are identified  
• Pre-departure control inputs are verified   
• Indications of height change are identified and responded 

to, to appropriately maintain safe operation  

The unit of competency and associated assessment requirements 
are clearly written and have consistent breadth and depth and 
identify clear outcomes and conditions for assessment. 

As per the Training Package Development and Endorsement Process Policy, Erin Knudsen, Industry Skills 

Specialist at Australian Industry Standards has: 

Demonstrated experience in analysis of equity issues in the training or educational context  

• Apprenticeship, traineeship and course administration manager, performing LLN and access and 

equity assessments for entry into Cert I to Adv Diploma qualifications, including providing reasona-

ble adjustment solutions 

• TAFE Teacher and Tuition Teacher for students including those with disabilities and special LLN con-

siderations 

• Cert IV TAE teacher – taught subjects related to access and equity and LLN 

Demonstrated understanding of vocational education and training 

• As above in teaching experience 

• Consultant in the VET industry performing Internal Audits, undertaking extensions to scope and 

ASQA audits for RTO’s  

• Working in managerial and compliance roles in RTO’s 

• Industry Skills Specialist at Australian Industry Standards since 2019, working with industry to en-

sure Training Packages are contemporary, future-proof and aligned with industry needs 

• Developed training and assessment tools for international and domestic students with a range of 

learning considerations required 

Demonstrated commitment by the person to ongoing professional development 

• Internal workshops at AIS including Equity Report Writing 
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Equity requirements  Equity reviewer comments 

• Professional development training programs related to VET 

• Professional development knowledge currency maintained through forums, newsletters and sub-

scriptions 

Details of relevant qualifications and/or professional memberships 

• Diploma of Management 

• Diploma of Business 

• Diploma of Quality Auditing 

• Certificate IV Training and Assessment 
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          Independent Editor Report 

1.   Cover page  

  

Information required Detail 

Training Package title and code AVI Aviation Training Package  

(Release 8.0) 

Number of new qualifications and their ti-
tles 1  

NA 

Number of revised qualifications and their 
titles 

NA 

Number of new units of competency and 
their titles 

One (1) new unit of competency: 

AVIY0028 Operate remotely piloted aircraft in excluded category 

sub-2 kg operations 

Number of revised units of competency and 
their titles 

NA  

Confirmation that the draft training pack-
age components are publication-ready  

The draft unit of competency will be publication ready once up-

loaded onto training.gov.au  

Is the Editorial Report prepared by a mem-

ber of the Quality Assurance Panel? If ‘yes’ 

please provide a name. 

Yes. Trish Gamper (Gamper Consulting Services) 

Date of completion of the report 13 November 2020 

 
2.   Content and structure  

 

Units of competency 

Editorial requirements Comments  

Standard 5:  
• The structure of units of competency complies 

with the unit of competency template. 

The structure of the unit of competency complies with the 

unit of competency template and contains all necessary re-

quirements. 

Standard 7:  
• The structure of assessment requirements com-

plies with the assessment requirements template. 

The structure of the assessment requirements complies 

with the assessment requirements template. 

Performance and knowledge evidence contain adequate 

frequency and/or volume of evidence required and the as-

sessment conditions outline mandatory conditions for as-

sessment and details relevant equipment and resources 

required.  

 
1 When the number of training products is high the titles can be presented as an attachment. 
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    Qualifications 

Editorial requirements Comments by the editor  

Standard 9:  
• The structure of the information for qualifications 

complies with the qualification template. 

NA 

Standard 10:   
• Credit arrangements existing between Training 

Package qualifications and Higher Education quali-
fications are listed in a format that complies with 
the credit arrangements template. 

NA 

 

 Companion Volumes 

Editorial requirements Comments by the editor  

Standard 11:  
• A quality assured companion volume implementation 

guide is available and complies with the companion 
volume implementation guide template.  

Australian Industry Standards (AIS) provided a Compan-

ion Volume Implementation Guide (CVIG) for editing 

which complies with the CVIG template. The CVIG has been 

quality assured in accordance with AIS internal processes. 

 

3.     Proofreading  

 

Editorial requirements Comments by the editor  

• Unit codes and titles and qualification codes and ti-
tles are accurately cross-referenced throughout the 
training package product(s) including mapping infor-
mation and packaging rules, and in the companion vol-
ume implementation guide. 

The unit code and title was cross-referenced throughout 

the draft components, including packaging rules, CVIG and 

the Case for Endorsement. 

• Units of competency and their content are presented 
in full. 

The unit of competency was provided in full. 

• The author of the Editorial Report is satisfied with the 
quality of the training products, specifically with re-
gard to: 
o absence of spelling, grammatical and typing mis-

takes 
o consistency of language and formatting 
o logical structure and presentation of the document. 
o compliance with the required templates 

The unit of competency was reviewed for: 

• spelling, grammatical and typing errors 

• consistency of language and formatting 

• structure and presentation  

• compliance with required templates. 

Minor edits were marked up using track changes and for-

warded to AIS before a final review of the unit of compe-

tency. 

I am satisfied with the quality of the Training Package 

component with regard to the above points. 
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  Independent Quality Report 

           Section 1 – Cover page 

Information required Detail 

Training Package title and code AVI – Aviation Training Package (Release 8.0) 

Number of new qualifications and their titles1 
Nil 

Number of revised qualifications and their titles 
Two revised qualifications: 

• AVI20119 Certificate II in Aviation (Flight Oper-

ations-Cargo Services) 

• AVI20219 Certificate II in Aviation (Ground Op-
erations and Service) 

Number of new units of competency and their ti-
tles 

One new unit of competency: 

• AVIY0028 Operate remotely piloted aircraft in 
excluded category sub-2 kg operations 

Number of revised units of competency and 

their titles 

Nil 

Confirmation that the panel member is inde-
pendent of: 
• the Training Package or Training Package 

components review (‘Yes’ or ‘No’) 
• development and/or validation activities asso-

ciated with the Case for Endorsement 
(‘Yes’ or ‘No’) 

• undertaking the Equity and/or Editorial Re-
ports for the training package products that 
are the subject of this quality report (‘Yes’ or 
‘No’) 

I confirm through affirmation: 

 

Yes 

 

Yes 

 

Yes 

 

 

Confirmation of the Training Packages or compo-
nents thereof being compliant with the Stand-
ards for Training Packages 2012 

These Training Package components are compliant 

with the Standards for Training Packages 2012. 

Confirmation of the Training Packages or compo-
nents thereof being compliant with the Training 
Package Products Policy 

This Training Package and its component parts are 

compliant with the Training Package Products Policy. 

Confirmation of the Training Packages or compo-
nents thereof being compliant with the Training 
Package Development and Endorsement Process 
Policy 

These Training Package components are compliant 

with the Training Package Development and Endorse-

ment Process Policy. 

 
1 When the number of training products is high the titles can be presented as an attached list. 
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Information required Detail 

Panel member’s view about whether: 
• the evidence of consultation and validation 

process being fit for purpose and commensu-
rate with the scope 

• estimated impact of the proposed changes is 
sufficient and convincing 

As evidenced by the Case for Endorsement (CfE), and 

the associated appendices, consultation was sufficient 

and specific to the project. The Technical Advisory 

Committee was nationally representative of a broad 

cross-section of stakeholders.  

 

The CfE convincingly outlines the reasons for the addi-

tion of the specified unit and the update of two exist-

ing qualifications in the AVI Training Package. The im-

pact of these additions is also clear. 

 

There are no exception reports to the consultation 

findings and the level of industry support is evident by 

the numbers and status of those involved in the con-

sultation process.   

Name of panel member completing Quality Re-
port 

Terry Smith  

Date of completion of the Quality Report 27th August 2020 

 

    Section 2 – Compliance with the Standards for Training Packages 2012 
 

Standards for Training Packages 
 

Standard met 
‘yes’ or ‘no’ 

 

Evidence supporting the statement of compliance or 
noncompliance (including evidence from equity and 
editorial reports) 

Standard 1 
 

Training Packages consist of the follow-
ing: 
1. AISC endorsed components: 

• qualifications 

• units of competency 

• assessment requirements (as-
sociated with each unit of 
competency) 

• credit arrangements 
2. One or more quality assured com-

panion volumes (CVIG)  

Yes I confirm that: 

• units of competency 

• assessment requirements (associated with 
each unit of competency) and  

• the AVI Training Package CVIG  
 
are all evident, compliant, and suitable. 
 
 

Standard 2   
 

Training Package developers comply 
with the Training Package Products 
Policy 

Yes The Training Package developers have complied with 
the Training Package Products Policy. All conditions 
have been met. 
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Standards for Training Packages 
 

Standard met 
‘yes’ or ‘no’ 

 

Evidence supporting the statement of compliance or 
noncompliance (including evidence from equity and 
editorial reports) 

Standard 3  
 

Training Package developers comply 
with the AISC Training Package Devel-
opment and Endorsement Process Pol-
icy 

Yes The Training Package developers have complied 
with the AISC Training Package Development and 
Endorsement Process Policy in all aspects: consulta-
tion; development; and compliance.  

Standard 4  
 

Units of competency specify the stand-
ards of performance required in the 
workplace 

Yes The standards of performance required in the work-
place are specified in the unit of competency. They 
are clearly written in plain English.  

The standard of performance and associated bench-
marks are evident. 

The elements and associated performance criteria 
are clear and logically sequenced. 

The unit is well structured and easy to understand 
and apply. 

Standard 5 
  

The structure of units of competency 
complies with the unit of competency 
template 

Yes The structure meets the specified template require-
ments. 

I note the equity and editorial reports and concur 
overall with their findings.  

In reviewing I can confirm that the Foundation Skills 
are explicit and embedded in the performance crite-
ria throughout all units. This was proven through 
analysis against the ASQA resource Trigger Words 
for Foundation Skills.  
 
The unit title is correct and unit applications are 
clear, including provision of context. 

Standard 6  
 

Assessment requirements specify the 
evidence and required conditions for 
assessment 

Yes Assessment requirements are clear as are the condi-
tions for assessment. The need for a minimum num-
ber of flying hours is specified.   
 
Performance evidence is specifically related to per-
formance and is a clear and concise summary of 
the unit’s performance requirements. 
 
Knowledge evidence is clearly related and specifi-
cally linked to the performance criteria of the unit. 
All components are clear, readily understandable, 
and logical.  
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Standards for Training Packages 
 

Standard met 
‘yes’ or ‘no’ 

 

Evidence supporting the statement of compliance or 
noncompliance (including evidence from equity and 
editorial reports) 

Standard 7  
 

Every unit of competency has associ-
ated assessment requirements. The 
structure of assessment requirements 
complies with the assessment require-
ments template 

Yes All units have associated assessment requirements.  
 
The assessment requirements comply with the rel-
evant and specified template.  
 
 

Standard 8  
 

Qualifications comply with the Austral-
ian Qualifications Framework specifica-
tion for that qualification type 

N/A There are no new qualifications. Two qualifications 
were revised to include the new unit AVIY0028 as 
an elective. No change was made to their existing 
structure, so they remain compliant.  
 
All qualifications comply with the Australian Quali-
fications Framework specification for the qualifica-
tion type. 

Standard 9  
 
The structure of the information for 
the Australian Qualifications Frame-
work qualification complies with the 
qualification template  

N/A This is a single unit added as an elective to two 
existing qualifications. The related qualifications 
are already compliant. 

Standard 10  
 

Credit arrangements existing between 
Training Package qualifications and 
Higher Education qualifications are 
listed in a format that complies with 
the credit arrangements template 

N/A This is a single unit added as an elective to an exist-
ing qualification. No change to credit arrangement 
status. 

Standard 11  
 

A quality assured companion volume 
implementation guide produced by the 
Training Package developer is available 
at the time of endorsement and com-
plies with the companion volume im-
plementation guide template. 

Yes A Companion Volume Implementation Guide 
(CVIG) exists and provides clear and useful infor-
mation. It also includes clear guidance on the con-
text of the range of job role environment applica-
tions in appendix form and has useful advice for 
implementers and educators.  
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Standards for Training Packages 
 

Standard met 
‘yes’ or ‘no’ 

 

Evidence supporting the statement of compliance or 
noncompliance (including evidence from equity and 
editorial reports) 

Standard 12 
 
Training Package developers produce 
other quality assured companion vol-
umes to meet the needs of their stake-
holders as required. 

Yes The AVI CVIG is complemented by appendices 
providing supplementary information. This also 
makes the information easier to access. 

 

    Section 3 – Compliance with the training package quality principles 
 

Note: not all training package quality principles might be applicable to every training package or its components. Please 
provide a supporting statement/evidence of compliance or non-compliance against each principle. 

 

    Quality principle 1. Reflect identified workforce outcomes 

Key features Quality prin-
ciple is met: 
Yes / No or 
N/A 

Evidence demonstrating compliance/non-compliance with the qual-
ity principle  
 

Please see examples of evidence in the Training Package Develop-
ment and Endorsement Process Policy 

Driven by industry’s needs Yes The unit’s development is driven and developed by the need for a 
specific unit that meets the need for controlled and safe use of re-
motely piloted aircraft by non-licensed operators in busy emergency 
management contexts, most notably bushfire events. It is a contem-
porary unit that meets current and future industry workforce re-
quirements.  
 
The unit meets industry requirements and comprehensively cover a 
specific additional skill requirement.  
 
As stated in the CfE: 
 

The purpose of the project was to develop a new Unit of Compe-

tency and Skill Set to address a need for nationally recognised skills 

and knowledge in Remotely Piloted Aircraft (RPA) operations in the 

excluded category where a licence is not required..... 

…..As bushfire emergency management agencies use drones in the 

future, it is important that RPAs are flown safely especially with 

large number of manned aircraft in operation on a fire zone. The 

conditions themselves provide a challenging and dangerous environ-

ment with smoke and wind and rain. Therefore, operators without a 

licence will need basic but essential skills and knowledge to operate 

effectively and safely to support operations in bushfire seasons. 

The Unit of Competency will address basic skills and knowledge re-
quirements of RPA excluded category operators to ensure they can 
fly safely and ethically within the legislative and regulatory require-
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ments. The new Unit of Competency will be suitable for contextuali-
sation across multiple industries in a variety of operating environ-
ments where a licence is not required. (CfE page 1) 
 
The consultation and development associated with the develop-
ment of this unit ensures that it has been driven by industry’s 
needs and expectations. 

Compliant and responds to govern-
ment policy initiatives 
 
Training package component 
responds to the COAG Industry and 
Skills Council’s (CISC) training pack-
age-related initiatives or directions, 
in particular the 2015 training pack-
age reforms. Please specify which 
of the following CISC reforms are 
relevant to the training product 
and identify supporting evidence: 
• ensure obsolete and superfluous 

qualifications are removed from 
the system 
 

• ensure that more information 
about industry’s expectations of 
training delivery is available to 
training providers to improve 
their delivery and to consumers 
to enable more informed course 
choices  

 
• ensure that the training system 

better supports individuals to 
move easily from one related oc-
cupation to another 

 
• improve the efficiency of the 

training system by creating units 
that can be owned and used by 
multiple industry sectors 
 

• foster greater recognition of skill 
sets 

Yes The project was driven by the requirement for an extra unit to cover 
a specific technical skill for safely operating a remotely piloted air-
craft in excluded category sub-2 kg operations. It has been written 
in a manner compliant with current unit format requirements and in 
way that will meet current, emerging and future workplace stand-
ards and practices.  

 
The unit has been added as an elective to two relevant qualifica-
tions. A relevant Skill Set has also been developed which improves 
accessibility and portability. 
 
The CVIG contains detailed information about industry’s expecta-
tions of training delivery. The CVIG is readily available, in a useable 
style, to training providers to inform their delivery and to consum-
ers to enable more informed course choices. 
 

Reflect contemporary work organi-
sation and job profiles incorporat-
ing a future orientation 

Yes The unit is future oriented and takes account of current processes 
and techniques. Nothing in the language excludes future applica-
tion.  
 
The CVIG also provides critical information on job/role environment 
contexts.  
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Quality principle 2: Support portability of skills and competencies including reflecting licensing and 

regulatory requirements 

Key features Quality 
principle is 
met: Yes / 
No or N/A 

Evidence demonstrating compliance with the quality principle  
 

Please see examples of evidence in the Training Package Develop-
ment and Endorsement Process Policy 

Support movement of skills within 
and across organisations and sectors 

Yes Portability is enabled via a Skillset and embedding as an elective in 2 
qualifications. This is a specific unit on operating a specific piece of 
technical equipment. However, as the CfE clearly states it is a unit 
that can be used in a range of similar contexts across sectors and in-
dustries.  

Promote national and international 
portability 

N/A This unit addresses a specific skill and the technical requirements of a 
specific remote pilot aviation operation. However, the skill can be ap-
plied to a range of settings. The qualification in which it has been 
placed promote national and international portability. 

Reflect regulatory requirements and 
licensing 

Yes While there are no licensing requirements for this unit the broader li-
censing and CASA regulatory requirements are mentioned specifically 
and given context.  

 

 
Quality principle 3: Reflect national agreement about the core transferable skills and core job-spe-
cific skills required for job roles as identified by industry 

Key features Quality 
principle is 
met: Yes / 
No or N/A 

Evidence demonstrating compliance with the quality principle  
 

Please see examples of evidence in the Training Package Develop-
ment and Endorsement Process Policy 

Reflect national consensus  Yes The CfE clearly demonstrates the wide national consultation that oc-
curred and the associated national consensus.  

Recognise convergence and connec-
tivity of skills 

Yes The revised qualification in which this new unit is nested clearly ad-
dress areas of commonality and connectivity across industry sectors 
by being written to provide generic context while simultaneously ad-
dressing the technical integrity requirements of the AVI training pack-
ages qualification and associated job roles. 

 
 
 

Quality principle 4: Be flexible to meet the diversity of individual and employer needs including the 
capacity to adapt to changing job roles and workplaces 

Key features Quality 
principle is 
met: Yes / 
No or N/A 

Evidence demonstrating compliance with the quality principle  
 

Please see examples of evidence in the Training Package Development 
and Endorsement Process Policy 

Meet the diversity of individual and 
employer needs 

Yes The CfE highlights how all relevant sectors and industry representatives 
were widely consulted and their needs and views incorporated into the 
development of this unit. The decision to embed this unit as an elective 
within 2 existing relevant qualifications and top develop a new skill set 
is evidence of this. 
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Key features Quality 
principle is 
met: Yes / 
No or N/A 

Evidence demonstrating compliance with the quality principle  
 

Please see examples of evidence in the Training Package Development 
and Endorsement Process Policy 

Support equitable access and pro-
gression of learners 

Yes There are no pre-requisite units for this unit. 
 
The unit is written in plain English and simple phrasing. Assessment and 
context are clear.  
 
The unit is placed appropriately in 2 existing Certificate II level qualifica-
tions. 
 
The pathways outlined in the CVIG also highlight the progression and 
pathways available. 

 

 
Quality principle 5: Facilitate recognition of an individual’s skills and knowledge and support move-
ment between the school, vocational education, and higher education sectors 

Key features Quality 
principle is 
met: Yes / 
No or N/A 

Evidence demonstrating compliance with the quality principle  
 

Please see examples of evidence in the Training Package Development 
and Endorsement Process Policy 

Support learner transition between 
education sectors  

N/A The unit and the associated revised qualifications are well structured 
and fit with the existing VET in schools pathways, outlined in the CVIG. 
 
As mentioned previously there are no higher education arrangements.  

 

 
Quality principle 6: Support interpretation by training providers and others through the use of sim-
ple, concise language and clear articulation of assessment requirements 

 Key features Quality 
principle is 
met: Yes / 
No or N/A 

Evidence demonstrating compliance with the quality principle  
 
 

Please see examples of evidence in the Training Package Develop-
ment and Endorsement Process Policy 

Support implementation across a 
range of settings 

N/A This is a specific unit written to address specific technical skills re-
quirements. However, it has been embedded as an elective in two 
Certificate II qualifications and the CVIG provides clear advice about 
implementation and is aided by specific qualification information. 
Qualification transition arrangements are also outlined. The unit is 
applicable to range of broader contexts. Pathways are clear.  
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 Key features Quality 
principle is 
met: Yes / 
No or N/A 

Evidence demonstrating compliance with the quality principle  
 
 

Please see examples of evidence in the Training Package Develop-
ment and Endorsement Process Policy 

Support sound assessment practice Yes The depth and breadth of assessment is consistent and clear. 
 
Minimum flying hours requirements are specified. Assessment condi-
tions are clearly outlined.  
 
The unit of competency and associated assessment requirements 
clearly specify the outcomes required in plain English and provide 
specific volume and context. 

Support implementation Yes The product is compliant with TGA/National Register requirements 
for publication. CVIG provides clear advice about unit application and 
context.  
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Attachment G: Industry Letters of Support 
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