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1. Administrative details of the Case for Endorsement  

Refer to Attachment A for the title and code for each of the training package components that are 

submitted for approval, and an indication of whether these are updated (including equivalence or non-

equivalence status), new or deleted products 

 

1.1   Case for Change details 
 

The Case for Change was approved at the 13 August 2019 AISC meeting and directed by the 
Commonwealth through Activity Order AIS/TPD/2019‐20/001 dated 26 August 2020 

POL Police Search and Rescue: Update the Diploma of Police Search and Rescue Coordination and 
Advanced Diploma of Police Search and Rescue Management as well as revise 10 units to address 
changes in contemporary practice and operational policing requirements. (note: 1 unit (POLSAR007) 
resulted in a minor release and therefore not included in this Case for Endorsement) 

Police Protection Services: Update the Advanced Diploma of Police Close Personal Protection and Ad-
vanced Diploma of Police Witness Protection and revise nine units to address changes in contemporary 
practice and operational policing requirements.  

 

1.2   Timeframes and delays 
 

These projects commenced on 22 September 2020 and submitted on 9 June 2021 in agreed timeframe.   
 

2. Changes to training products and how these will meet the needs of industry  

Refer to Attachment B for information on how the proposed updates to qualifications will better 

support job roles in industry.  

 

• Review of four existing Qualifications  

• Review of nineteen existing units 

Search and Rescue - Due to rapid changes in policing’s operating environment, police require Training 
Package materials to be fit for purpose and address a current and emerging focus on technology.  

The 2019 release of the updated National Search and Rescue Manual (the NATSAR Manual) highlighted 
the importance of aligning the search and rescue products with national arrangements detailed in the 
manual. The search and rescue training products refer to national and jurisdictional legislation, policies 
and procedures and the inclusion of ‘arrangements’ was recommended to include the national manual, 
intergovernmental agreements and Defence Force call-out arrangements.  

Search and Rescue operations are continuously adopting new technologies to enhance operational 
responses. The revised materials include updates to two existing qualifications and ten Units of 
Competency to ensure the skills needs of the industry reflect contemporary operational policing 
requirements in search and rescue operations across different geographies and urban and remote 

settings (including land and marine).   

Police Protection Services - Police protection services are essential to protecting communities and 
relevant international and domestic stakeholders. Police protection officers support the safety and 
security of individuals who may be under imminent threat or danger.   

 



 

 

To address changes in contemporary practice and operational policing requirements, as requested by 
Federal, State and Territory police, two qualifications and nine Units of Competency have been 
reviewed and updated. This includes changes to incorporate new terminology, techniques, procedures 
and protocols, as well as the language used in active communication with stakeholders within 
protection environments. 

3. Stakeholder consultation strategy  

Refer to Attachment C for: 

• list of stakeholders that actively participated in consultation on the project  

• summary feedback provided by stakeholder type and the IRCs response to this feedback 

• summary of issues raised during stakeholder consultation and the IRCs response to these issues 

 

3.1   Identification of stakeholders  

AIS maintains a comprehensive stakeholder data base including contacts from the Policing Industry.  

AIS liaised with key stakeholders including RTOs, Police Associations and Peak Bodies as well as 
Employee Representatives and other Skill Service Organisations (SSOs). 

AIS worked closely with Australia New Zealand Policing Advisory Agency (ANZPAA) who use a broad 
consultation and engagement model that adheres to a consultative and collaborative review and 
development process involving jurisdictional subject-matter experts and consultation with relevant 
stakeholder groups.  

Police-specific stakeholders that actively participated in the consultation process for the review of this 
qualification and associated units are documented as per Police protocols, citing their Police 
departments and jurisdictions and not specific names.   

 

3.2   Strategies for engaging stakeholders  

Engagement was driven through the Public Safety IRC to maximise reach and depth of engagement 
with appropriate stakeholders.  

Throughout the development, AIS used the following communications strategies to ensure relevant 
stakeholders were consulted:  

• IRC member communications to their relevant industry networks using various methods.  

• Phone calls and emails to key industry stakeholders. 

• Communication with State and Territory Training Authorities (STAs) and VET regulators though 
Electronic Direct Mail.  

• Project updates to 365 POL registered subscribers via direct email, with links to draft product 
on the website for the Search and Rescue project (noting that the Police Protection project 
material is Not for Public Access), public consultation and validation periods. The project was 
also promoted through the AIS newsletter.  

• Formal feedback was received from 1 stakeholder across the two consultation periods.  

Public consultation periods were conducted:  

• 28 January 2021 – 26 February 2021  

• 1 March 2021 – 17 March 2021 

 



 

 

3.3   Participation by different types of stakeholders  

AIS worked closely with Australia New Zealand Policing Advisory Agency (ANZPAA) who use a broad 
consultation and engagement model that adheres to a consultative and collaborative review and 
development process, involving jurisdictional subject-matter experts and consultation with relevant 
stakeholder groups.   

The table below outlines this process as it relates to the review of the Police Protection products: 

Police Protection Working and Focus Group 

 PROCESS  ACTION  

Nominations  Office of the Commissioner in each jurisdiction nominated members of a 
Working Group and a Focus Group.  

Working Group 
Teleconference  

Working Group members convened to discuss the Protection products to 
determine the anticipated extent of review required.  

Working Group 
Workshop  

Practitioners and subject matter experts reviewed content.  

Consultation  Working Group members consulted within respective jurisdictions to 
gather feedback in preparation for the Focus Group workshops.  

Focus Group 
Teleconference  

Focus Group members convened to discuss the products and determine 
the anticipated extent of change.  

Focus Group 
Workshop  

Representatives reviewed Working Group changes and provided 
corporate/strategic perspectives.  

Jurisdictional 
Consultations  

Further consultations conducted with jurisdictions and stakeholder groups 
for feedback and endorsement.  

Police Protection Governance 

GROUP MEMBERSHIP ROLE 

ANZPAA Training and 
Education Advisory 
Group (ATEAG)  

Managers (or equivalent) responsible for jurisdictional 
education and training.  

 

Feedback 
and advice 

ANZPAA Police 
Profession Network 
(APPN)  

Assistant Commissioners (or equivalent) responsible for 
education and training.  

Endorse 

Australia New Zealand 
Council of the Police 
Profession (ANZCoPP)  

Commissioners of Australia and New Zealand Police 
jurisdictions.  

Presidents of the Police Federation of Australia (PFA) and 
the New Zealand Police Association (NZPA).  

Approval 

The table below outlines this process as it relates to the review of the Search and Rescue products: 

Search and Rescue Working and Focus Group 

 PROCESS  ACTION  

Nominations  Office of the Commissioner in each jurisdiction nominated members of a Work-
ing Group and a Focus Group.  

 



 

 

Working Group  

Teleconference  

Working Group members convened to discuss the search and rescue products 
to determine the anticipated extent of review required.  

Working Group 
Workshop  

Practitioners and subject matter experts reviewed content.  

Consultation  Working Group members consulted within respective jurisdictions to gather 
feedback in preparation for the Focus Group workshops.  

Focus Group 
Workshop  

Representatives reviewed Working Group changes and provided corporate/stra-
tegic perspectives.  

Jurisdictional 
Consultations  

Further consultations conducted with jurisdictions and stakeholder groups for 
feedback and endorsement.  

Search and Rescue Governance 

GROUP  MEMBERSHIP  ROLE  

ANZPAA Training and Education 
Advisory Group (ATEAG)  

Managers (or equivalent) responsible for jurisdic-
tional education and training.  

Feedback 
and advice  

ANZPAA Police Profession Net-
work (APPN)  

Assistant Commissioners (or equivalent) responsi-
ble for education and training.  

Representatives from the Police Federation of 
Australia (PFA) and the New Zealand Police Asso-
ciation (NZPA).  

Endorse  

Australia New Zealand Council of 
the Police Profession (ANZCoPP)  

Commissioners of Australia and New Zealand      
Police jurisdictions.  

Presidents of the PFA and the NZPA.  

Approval  

 

4. Evidence of industry support  

4.1   Industry support  

In support of the specialist Police Protection and Search and Rescue Working/Focus Groups, ANZCoPP – 
(comprising Police Commissioners across Australia and New Zealand, the Chief Police Officer of the 
Australian Capital Territory and the Presidents of the PFA and NZPA) approve the revised qualifications 
and Units of Competency being submitted for endorsement to the Australian Industry Skills Committee. 

Minimal feedback was received during public consultation of the Search and Rescue material (one 
comment only). 

Due to the Police Protection material being confidential and NFPA status, it was not made available for 
public consultation. 

The Public Safety IRC signed off on this Case for Endorsement on 9 June 2021 

 

4.2   Engagement of States and Territories  



 

 

All State/Territory Training Authorities (STAs) were provided with draft products for the Search and 
Rescue Project and advised of the opportunity to provide feedback through the AIS website on the CfE 
over the period: 30 April 2021 to 24 May 2021. 

Due to the Police Protection material being confidential and NFPA status, it was not made available for 
STA consultation. 

The following table shows the level of support following STA consultation: 

State/Territory Organisation Response 

Australian Capital Territory Skills Canberra Declined to 
either 
support/not 
support 

New South Wales Department of Education Supported 

Northern Territory Department of Trade, Business and Innovation Supported 

Queensland Department of Employment, Small Business and 
Training 

Supported 

South Australia Department for Innovation and Skills Supported 

Tasmania Skills Tasmania Supported 

Victoria Department of Education and Training Supported 

Western Australia Department of Training and Workforce Development Supported 
 

 

4.3   Mitigation strategies   

RTOs and agencies are acutely aware of delivery and resource issues as they have been either directly 
or indirectly involved in the development and validation of the draft endorsed components. This 
involvement means that RTOs and agencies have planned implementation arrangements for their 
workers. The POL CVIG has also been updated to provide comprehensive implementation.  

The components have been developed to comply with the Standards for Training Packages 2012. 

There are no products deleted in this review. 

 

4.4   Letters of industry support  

Refer to Attachment G for the following letters of support: 

• Katherine Van Gurp – CEO, ANZPAA 

 

5. Dissenting views   

5.1   Dissenting views/issues raised  



 

 

ACT STA raised the issue of the Police Protection material being NFPA status and that it was not made 
available for public consultation.  Due to the material being restricted access they felt it impossible to 
either support or not support the POL Case for Endorsement.   

Tim Sealey from SA STA, advised that this has been raised before with both Police and Defence cases 
that are restricted, and that they should either be given to STAs with full visibility or they should be 
exempt from the process.  Tim also advised that on a more positive note, it was clear that appropriate 
stakeholders have been consulted and contributed feedback throughout the project.   

ACT STA also requests DESE for advice on Cases for Endorsement containing NFPA content moving 
forward. 

 

5.2   Rationale for approval  

N/A  

6. Reports by exception   

N/A  

7. Mandatory Workplace Requirements  

Refer to Attachment D for a list of the units of competency, the MWR, the rationale for this, and 

evidence of employer support for this requirement. 

 

There are no mandatory workplace requirements associated with this release.  

8. Implementation of the new training packages   

8.1   Implementation issues  

AIS used a consultation model that allowed individuals to comment on the draft Search and Rescue 
training products throughout the process. Stakeholders have not identified implementation issues of 
concern during or post this review and development.  

Due to the Police Protection material being confidential and NFPA status, it was not made available for 
public consultation. 

The POL Police Companion Volume Implementation Guide (CVIG) has been updated accordingly to 
ensure that Registered Training Organisations (RTOs) have information regarding implementation. The 
CVIG for the POL Police Training Package Release 5.0 provides advice on implementation of POL Police 
Training Package products across a range of settings. 

 

8.2   Potential for traineeship or apprenticeships  

Due to the highly specialised and discreet nature of policing traineeships are not suitable to be 
conducted in police environments. 

 

8.3   Occupational and licensing requirements   

There are no licencing requirements contained in the revised Qualifications and Units of Competency.  

8.4   Extension to transition period   



 

 

Where the need for an extension to the transition period is identified for training products that are the 
subject of this Case for Endorsement, the SSO will apply to the relevant regulator for an extension to 
transition, to mitigate the identified impact on other training products, particular student cohorts or 
industry business needs 

No extension to the transition period is requested.  

9. Quality Assurance   

The Case for Endorsement meets the following requirements:   

o Standards for Training Packages 2012 ✓  

o Training Package Products Policy  ✓  

o Training Package Development and Endorsement Process Policy ✓  

o Companion Volume Implementation Guide is available and quality assured.  ✓  

Copies of quality assurance reports are included in Attachment F.  

10. Implementation of the Minister’s priorities in training packages  

Refer to Attachment E for information on no enrolment and low enrolment qualifications reviewed as 
part of this project, and the outcomes of this review (i.e. product proposed for deletion or retention). 
Attachment D also includes the rationale for retaining no and/or low enrolment products when this is 
the proposal.   

 

Please include an explanation of how approval of the proposed training products will support the 

reform priorities for training packages agreed by skills ministers in November 2015 and October 2020: 

 

Streamlining/rationalisation of training 
products  

This project reviewed existing content only to ensure 

policing’s operating environment remains relevant, 

contemporaneous, fit for purpose and reflects a current and 

emerging focus on technology.  

Policing is a discrete, specialised and highly regulated 

profession, and therefore due to the specific occupational 

nature of policing, there are no other suitable products 

available from any other Training Package that could be 

used.  

There are no new Qualifications or Units of Competency 

included in this Case for Endorsement. 

The POL Training Package will have no change to the 

number of products available: 

Total POL Qualifications – Twenty-Nine (29) 



 

 

Total POL Units of Competency – One hundred and fifty-six 

(156) 

Total POL Skill Sets – One (1) 

Ensure that more information about 
industry’s expectations of training delivery 
is available to training providers to 
improve their delivery and to consumers to 
enable more informed course choices 

The implementation of the POL Police Training Package 

Release 5.0 is supported through the development of 

aligned ANZPAA Education and Training Guidelines 

(Guidelines) for these occupational roles. These Guidelines 

are developed in consultation with policing to ensure they 

are contemporaneous and fit for purpose. The Guidelines 

contain information in relation to the implementation of 

training. These documents are available to police academies 

and their RTO Managers through a secure online portal. 

ANZPAA conducts regular consultation with policing 

agencies during which new material is discussed and 

reviewed.  

Further training delivery information is provided within the 

Companion Volume Implementation Guide (CVIG) to ensure 

POL Training Package materials are delivered as per the 

requirements of the police jurisdictions. 

 

Ensure the training system better supports 

individuals to move more easily between 

related occupations 

Within policing, there are a broad range of recognised 

occupational roles articulated through POL Police Training 

Package Qualifications. Through rotation and transfer, 

police members are exposed to many occupational roles 

and contexts during their career. The implementation of 

policing Qualifications is therefore designed to support the 

professional development needs of individuals and facilitate 

occupational mobility within policing, and where relevant, 

across the broader public safety sector. 

 

Improve the efficiency of the training 
system by creating units that can be 
owned and used by multiple industry 
sectors  

Foster greater recognition of skill sets and 
work with industry to support their 
implementation 

 

Policing is a discrete, specialised and highly regulated 

profession. Consequently, material contained within the 

POL Police Training Package is delivered by policing RTOs 

and police academies. Only Police Commissioners through 

various Police Acts can engage sworn police officers. Hence 

police academies remain the primary providers of training 

to police members. Training students in policing occupations 

without the possibility of becoming a police member is 

ethically questionable. Notwithstanding, where appropriate, 

material from the POL Police Training Package may be made 

available for use by other allied or public safety industry 

sectors. 

 



 

 

11. A link to the full content of the proposed training package component(s) 

The AISC should be provided with a link to the full, developed training package component(s) to be 

approved under the Case for Endorsement. 

A link to the training package components proposed for endorsement is included here.  

 

This Case for Endorsement was agreed to by the [name] IRC 

Name of Chair Mark Burgess 

Signature of Chair  

 

Date 9 June 2021 

 

 



 

 

Attachment A: Training products submitted for approval 
 
Please set out in the table below, the training products submitted for approval, including showing whether this is an updated, new or deleted product. 
 

Training Product Name  Type For existing products,  

equivalence/non-

equivalence status  

For updated products, rationale for 

equivalence/non-equivalence status 

Qualifications    

POL58121 Diploma of Police Search and Rescue 

Coordination (Marine/Land) 

 
Updated 

Equivalent All POLSAR units reviewed and occupational 

outcomes are equivalent. 

POL60421 Advanced Diploma of Police Search and 

Rescue Management 

 Updated Equivalent All POLSAR units reviewed and occupational 

outcomes are equivalent. 

POL60121 Advanced Diploma of Police Close Personal 

Protection 

 Updated Equivalent All POLCOV units reviewed and occupational 

outcomes are equivalent. 

POL60521 Advanced Diploma of Police Witness 

Protection 

 Updated Equivalent All POLCOV units reviewed and occupational 

outcomes are equivalent. 

Units of competency    

9 revised NFPA Police Protection Units of Competency

  

 

 

These units are 

restricted Police 

units of competency.  

Content of restricted 

Police units and their 

associated 

qualifications are not 

made available for 

public access or 

Updated 

Equivalent Police Focus and Working Groups determined no 

change in workplace outcomes to all units 



 

 

published on the 

national register. 

POLSAR011 Conclude police search and rescue 

operations 

 Updated Equivalent Police Focus and Working Groups determined no 

change in workplace outcome 

POLSAR012 Coordinate police search and rescue 

operations 

 Updated Equivalent Police Focus and Working Groups determined no 

change in workplace outcome 

POLSAR013 Manage and evaluate search and rescue 

exercises 

 Updated Equivalent Police Focus and Working Groups determined no 

change in workplace outcome 

POLSAR014 Manages resources for police search and 

rescue operations 

 Updated Equivalent Police Focus and Working Groups determined no 

change in workplace outcome 

POLSAR015 Manage search and rescue media 

requirements 

 Updated Equivalent Police Focus and Working Groups determined no 

change in workplace outcome 

POLSAR016 Manage search and rescue operations  Updated Equivalent Police Focus and Working Groups determined no 

change in workplace outcome 

POLSAR017 Undertake initial search and rescue actions  Updated Equivalent Police Focus and Working Groups determined no 

change in workplace outcome 

POLSAR018 Undertake land search and rescue duties  Updated Equivalent Police Focus and Working Groups determined no 

change in workplace outcome 

POLSAR019 Undertake marine search and rescue 

duties 

 Updated Equivalent Police Focus and Working Groups determined no 

change in workplace outcome 

  



 

 

Attachment B: How qualification updates support job roles  
 
Please use the table below to demonstrate how the proposed updates to qualifications will better support job roles  
 

Job role Qualification Proposed updates and how these better support the job role  

• Police Search and Rescue Coordinator  

• Police Officer 

POL58121 Diploma of Police Search 
and Rescue Coordination 
(Marine/Land) 

The project addressed changes in Search and Rescue operational requirements and 
policing’s operating environment to ensure the material remains relevant and fit for 
purpose. Search and Rescue operations are continuously adopting new technologies 
to enhance operational responses.    
Search and Rescue services are essential to reassure and protect communities and 
fulfils an important public safety function. Police Search and Rescue members 
contribute to public safety by successfully identifying and responding to incidents 
where individuals are in distress or imminent danger. Search and Rescue in Australia 
spans diverse contexts (including land and marine), different geographies and urban 
and remote settings.  

• Police Search and Rescue Manager  

• Police Officer 

POL60421 Advanced Diploma of 
Police Search and Rescue 
Management 

The project addressed changes in Search and Rescue operational requirements and 
policing’s operating environment to ensure the material remains relevant and fit for 
purpose. Search and Rescue operations are continuously adopting new technologies 
to enhance operational responses.    
Search and Rescue services are essential to reassure and protect communities and 
fulfils an important public safety function. Police Search and Rescue members 
contribute to public safety by successfully identifying and responding to incidents 
where individuals are in distress or imminent danger. Search and Rescue in Australia 
spans diverse contexts (including land and marine), different geographies and urban 
and remote settings. 

• Police Officer POL60121 Advanced Diploma of 
Police Close Personal Protection  
 
POL60521 Advanced Diploma of 
Police Witness Protection 

The projects addressed changes in Police Close Personal Protection and Witness 
Protection requirements to ensure the material remains relevant, fit for purpose and 
that they reflect contemporary operational policing requirements. 
These services are essential to protecting communities and relevant international and 
domestic stakeholders as police protection officers support the safety and security of 
individuals who may be under imminent threat or danger. 



 

 

Attachment C: Stakeholder consultation  

Police-specific stakeholders that actively participated in the consultation process for the review of this qualification and associated units are documented as per 

Police protocols, citing their Police departments, jurisdictions and rank and not specific names.   

List of stakeholders that actively participated in stakeholder consultation for the Search and Rescue project:  

Name Organisation Rank Work Area Working Group/Focus Group State/Jurisdiction 

N/A Police refer to AFP  Police SAR Working Group ACT 

N/A Police 
S/C 

Search & Rescue – Specialist Response 

Group (SRG) 

Police SAR Working Group 
AFP 

N/A Police 

Senior Sergeant 

Operations Coordinator, Rescue and Bomb 

Disposal Unit, Counter Terrorism and 

Special Tactics Command 

Police SAR Working Group 

NSW 

N/A Police 
Senior Sergeant 

Water Police Group, Specialist Service 

Group 

Police SAR Working Group 
QLD 

N/A Police Senior Sergeant STAR Operations Water Operations Unit Police SAR Working Group SA 

N/A Police Sergeant   Police SAR Working Group NT 

N/A Police Senior Sergeant Wellington District Maritime Unit Police SAR Working Group NZ 

N/A Police Inspector   Police SAR Working Group TAS 

N/A Police Senior Sergeant Water Police Search and Rescue Unit Police SAR Working Group VIC 

N/A Police Acting Senior Sergeant OIC Emergency Operations Unit Police SAR Working Group WA 

N/A Police refer to AFP  Police SAR Focus Group ACT 



 

 

N/A Police Sergeant Team Leader Search and Rescue - SRG Police SAR Focus Group AFP 

N/A Police 

Chief Inspector 

Commander, Rescue and Bomb Disposal 

Unit, Counter Terrorism and Special Tactics 

Command 

Police SAR Focus Group 

NSW 

N/A Police 
Senior Sergeant 

Water Police Group, Specialist Service 

Group 

Police SAR Focus Group 
QLD 

N/A Police Inspector OIC STAR Operations Police SAR Focus Group SA 

N/A Police  Sergeant   Police SAR Focus Group NT 

N/A Police Senior Sergeant Wellington District Maritime Unit Police SAR Focus Group NZ 

N/A Police Inspector   Police SAR Focus Group TAS 

N/A Police Inspector Water Police Search and Rescue unit  Police SAR Focus Group VIC 

N/A Police 
Acting Inspector 

Counter Terrorism and Emergency 

Response Group 

Police SAR Focus Group 
WA 

List of stakeholders that actively participated in stakeholder consultation for the Police Protection project: 

Name Organisation Rank Work Area Working Group/Focus Group State/Jurisdiction 

N/A Police refer to AFP  Police Protection Working Group ACT 

N/A Police F/A      

                                                          

Sergeant                                              

Team Leader CPP Capability Delivery -

Protection Operations 

Team Leader Support Capability 

Police Protection Working Group 

AFP 



 

 

N/A Police 

 

Operations Group - Counter Terrorism and 

Special Tactics Command 

 Witness Protection Unit 

Police Protection Working Group 

NSW 

N/A Police Senior Sergeant 

Sergeant 
Crime and Corruption Commission 

Police Protection Working Group 
QLD 

N/A Police Senior Sergeant      

Detective Senior Sergeant                          

STAR Operations 

OIC Covert Support Section 

Police Protection Working Group 
SA 

N/A Police Sergeant        Police Protection Working Group NT 

N/A Police Sergeant      Auckland PC/WP Office Police Protection Working Group NZ 

N/A Police Inspector 

Sergeant                                                                        
  

Police Protection Working Group 
TAS 

N/A Police Acting Senior Sergeant  

Senior Sergeant 

Critical Incident Response Team 

Intelligence and Covert Support Command  

Police Protection Working Group 
VIC 

N/A Police Sergeant State Intelligence and Command Police Protection Working Group WA 

N/A Police Refer to AFP  Police Protection Focus Group ACT 

N/A Police Acting Commander 

 

Federal Agent 

CPP Capability delivery - Protection 

Operations    

                              

OIC Operations Support 

Police Protection Focus Group 

AFP 

N/A Police Commander Anti-Terrorism and Intelligence Group, 

Counter Terrorism and Special tactics 

Police Protection Focus Group NSW 



 

 

Command Capability and Protective 

Security group, Counter Terrorism and 

Special Tactics Command  

N/A Police Detective Inspector Crime and Corruption Squad Police Protection Focus Group QLD 

N/A Police Detective Superintendent OIC Investigation Support Branch Police Protection Focus Group SA 

N/A Police Superintendent   Police Protection Focus Group NT 

N/A Police Sergeant Auckland PC/WP Office Police Protection Focus Group NZ 

N/A Police Inspector 

Sergeant                                                                        
  

Police Protection Focus Group 
TAS 

N/A Police Acting Inspector 

Superintendent  

Inspector 

Critical Incident Response Team 

 Intelligence and Covert Support Command 

Police Protection Focus Group 

VIC 

N/A Police Senior Sergeant OIC State Intelligence and Command Police Protection Focus Group WA 

List of stakeholders that actively participated in in the Governance Groups reviewing the POL Training Package Qualifications: 

Group Membership 

ANZPAA Police Profession Network (APPN) Assistant Commissioners (or equivalent) responsible for education and training. 

Representatives from the Police Federation of Australia (PFA) and the New Zealand Police 

Association (NZPA). 

ANZPAA Training and Education Advisory Group (ATEAG) Managers (or equivalent) responsible for jurisdictional education and training. 

Australia New Zealand Council of the Police Profession 

(ANZCoPP) 

Commissioners of Australia and New Zealand Police jurisdictions. 



 

 

Presidents of the PFA and the NZPA. 

APPN 

Jurisdiction Position 

Australian Federal Police Commander, Manager, Learning and Development 

New South Wales Police Force Assistant Commissioner, Commander, Education and Training Command 

New Zealand Police Deputy Chief Executive, People and Capability 

New Zealand Police Association President 

Northern Territory Police Commander 

Police Federation of Australia Chief Executive Officer 

Queensland Police Service  Assistant Commissioner, People Capability Command 

South Australia Police  Superintendent, Officer in Charge Human Resource Development Branch 

Tasmania Police Commander, Education and Training 

Victoria Police (CHAIR) Assistant Commissioner, People Development Command 

Western Australia Police Force Assistant Commissioner   

Australian Institute of Police Management Executive Director 

ATEAG 

Australian Federal Police Co-ordinator, Enterprise Learning and Performance 



 

 

New South Wales Police Force Director, Learning Innovation 

New Zealand Police Superintendent, General Manager, Training 

Northern Territory Police Manager of College Education Services 

Police Federation of Australia Chief Executive Officer 

Queensland Police Service  Superintendent, Commander of Operational Policing and Leadership 

South Australia Police  Manager Learning and Development Services 

Tasmania Police Education and Professional Development Advisor Learning and Development Services 

Victoria Police (CHAIR) Assistant Commissioner, People Development Command 

Western Australia Police Force Senior Manager, Program Development & Projects - People Development Command 

ANZCopp 

NSW Police Force Commissioner 

New Zealand Police Commissioner 

NT Police (ANZCoPP Chair) Commissioner 

QLD Police Commissioner 

SA Police Commissioner 

Tasmania Police Commissioner 

Victoria Police Chief Commissioner 



 

 

Western Australia Police Force Commissioner 

New Zealand Police Association President 

Police Federation of Australia President 

Summary of Feedback by Stakeholder type: 

Stakeholder Type Key Feedback Points Actions Taken to Address Feedback 

Industry Reference Committee (IRC) 

Representatives 

Nil  

Peak Industry Bodies    Nil  

Employers (Non-IRC) Nil  

Regulators  Nil  

Registered Training Organisations (RTOs) Nil  

Training Boards/Other Nil  

State and Territory Training Authorities 

(STAs) 

Nil  

Unions Nil  

Department of Education and Training 

Victoria 

Nil  

Summary of Issues raised during stakeholder consultation  

Issue raised  Key Feedback Points Actions Taken to Address Feedback 



 

 

Query regarding the level of 

detail in the Modification 

History 

POLSAR007 was a second release of a unit and did not 

receive a code change 

Advised stakeholder that the unit was a second release, and this is 

how/where we record the information.  Unit won't receive code 

change at this stage unless additional significant other changes are 

required. 

Attachment D: Mandatory Workplace Requirements in Training Products 

Please set out in the table below training products which include a mandatory workplace requirement (i.e. which must be completed in a workplace) 

Code/title Description of the Requirement  

(e.g. work placement, 

assessment requirement) 

Rationale for Inclusion Evidence of employer support 

N/A    

Attachment E: No enrolment and low enrolment training products 

No Enrolment: 

Please set out in the table below those training products that have had no enrolments over the past three years for which data is available  

Units of Competency 

Name of Unit/Unit Code Proposed for retention/deletion Rationale for Retention  

N/A   

Qualifications 

Name of Qualification/ Qualification Code Proposed for retention/deletion Rationale for Retention 

N/A    



 

 

Low Enrolment: 

Please set out in the table below those training products that have had low enrolments over the past three years for which data is available1  

Units of Competency 

Name of Unit/Unit Code Proposed for retention/deletion Rationale for Retention  

N/A   

Qualifications 

Name of Qualification/ Qualification Code Proposed for retention/deletion Rationale for Retention 

N/A    

 

 
1 Low enrolment training products are qualifications or units of competency that have had less than 42 enrolments in each of the past three years (this is the maximum no. of 
enrolments for the bottom 25% of qualifications based on average enrolments over 2016 - 2018) 
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Attachment F: Quality assurance reports  
 
Editorial Report  

 

1.   Cover page  

  

Information required Detail 

Training Package title and code 
POL Police Training Package release 5.0 

Number of new qualifications and their titles 1  
Nil 

Number of revised qualifications and their titles 
POL60121 Advanced Diploma of Police Close Personal Protection 
POL60521 Advanced Diploma of Police Witness Protection 
POL58121 Diploma of Police Search and Rescue Coordination (Ma-
rine/Land) 
POL60421 Advanced Diploma of Police Search and Rescue Manage-
ment 

Number of new units of competency and their 
titles 

Nil 
 

Number of revised units of competency and 
their titles 

Police Protection Units (9) 
9 revised NFPA Units of Competency  
These units are restricted Police units of competency.  
Content of restricted Police units and their associated 
qualifications are not made available for public access or 
published on the national register. 
 
Search & Rescue Units (10) 
POLSAR007 Assess search and rescue requirements 
POLSAR011 Conclude police search and rescue operations 
POLSAR012 Coordinate police search and rescue operations 
POLSAR013 Manage and evaluate search and rescue 
exercises 
POLSAR014 Manage resources for police search and rescue 
POLSAR015 Manage search and rescue media requirements 
POLSAR016 Manage search and rescue operations 
POLSAR017 Undertake initial search and rescue actions 
POLSAR018 Undertake land search and rescue duties 
POLSAR019 Undertake marine search and rescue duties 

Confirmation that the draft training package 
components are publication-ready  

All products are publication ready. 

Is the Editorial Report prepared by a member of 

the Quality Assurance Panel? If ‘yes’ please 

provide a name. 

Yes. 

Bernadette Delaney 

Date of completion of the report 13/4/21 

 
1 When the number of training products is high the titles can be presented as an attachment. 
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2.   Content and structure  

 

Units of competency 

Editorial requirements Comments  

Standard 5:  
• The structure of units of competency 

complies with the unit of compe-
tency template. 

Standard 5 is met. 

The structure of the Units of Competency adheres to the template. 

Standard 7:  
• The structure of assessment require-

ments complies with the assessment 
requirements template. 

Standard 7 is met. 

The structure of the Assessment Requirements adheres to the template. 

There is good detail provided in Performance Evidence, Knowledge 

Evidence and Assessment Conditions to support clear and unambiguous 

interpretation. 
 

Qualifications 

Editorial requirements Comments by the editor  

Standard 9:  
• The structure of the information for 

qualifications complies with the qual-
ification template. 

Standard 9 is met. 

The structure of the Qualifications follows the template and sets out 

clearly the qualification descriptions, packaging rules and mapping 

information. There are no entry qualifications for these qualifications. 

Consistent with the Police Training Package where the majority of Police 

qualifications are core only to support consistent outcomes for those 

undertaking education and training in occupational roles, three 

qualifications are core only (POL60121, POL60521, POL60421). The 

qualification POL58121 had two specialisation streams. 

Standard 10:   
• Credit arrangements existing be-

tween Training Package qualifica-
tions and Higher Education qualifica-
tions are listed in a format that com-
plies with the credit arrangements 
template. 

Currently, there are no credit transfer arrangements between 

qualifications in this Training Package and higher education 

qualifications (Companion Volume, p28) 

 

Companion Volumes 

Editorial requirements Comments by the editor  

Standard 11:  
• A quality assured companion volume 

implementation guide is available 
and complies with the companion 
volume implementation guide tem-
plate.  

POL Police Training Package Companion Volume Implementation Guide 

(Release 5.0) complies with all the mandatory sections in the Standards 

for Training Package template. This includes: 

• overview information 

• key implementation information including qualification path-

ways, occupational outcomes, access and equity, foundation 

skills and safety. 

The CVIG5.0 addresses the Training Package Products Policy (TPPP) 

clauses noted below in the areas of 

• mapping and equivalence status are outlined in Attachment C 

spreadsheet. (TPPP,2.5) 

• rationale for entry requirements related to how recruitment 

occurs in the industry (TPPP,3.2.2) 
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Editorial requirements Comments by the editor  

• pathways advice related to qualifications, (TPPP,3.6). 

There are some sections unique to the Police CVIG explaining 

confidentiality of training products and training pathways. 

 

3.     Proofreading  

 

Editorial requirements Comments by the editor  

• Unit codes and titles and qualifica-
tion codes and titles are accurately 
cross-referenced throughout the 
training package product(s) including 
mapping information and packaging 
rules, and in the companion volume 
implementation guide. 

Unit codes and titles and qualification codes and titles were reviewed 

and cross referenced in documents presented and they were all 

consistently accurate. 

• Units of competency and their con-
tent are presented in full. 

Yes, units were presented in full. 

• The author of the Editorial Report is 
satisfied with the quality of the train-
ing products, specifically with regard 
to: 
o absence of spelling, grammatical 

and typing mistakes 
o consistency of language and for-

matting 
o logical structure and presentation 

of the document. 
o compliance with the required 

templates 

This quality review checked accuracy of spelling, grammar and 

punctuation. The consistency of industry terminology was apparent. All 

documents were compliant with the required templates and presented 

very clearly and logically, so that consistency could be easily measured 

across the suite of training products. 
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Equity Report - POL Police Training Package (Release 5.0) 

Section 1 – Cover page 

 

Information required Detail 

Training Package title and code POL Police Training Package Release 5.0 

Number of new qualifications and their 
titles 1  

nil 

Number of revised qualifications and 
their titles 

4 revised POL qualifications 

• POL58121 Diploma of Police Search and Rescue Coordination (Ma-
rine/Land) 

• POL60121 Advanced Diploma of Police Close Personal Protection 

• POL60421 Advanced Diploma of Police Search and Rescue Manage-
ment 

• POL60521 Advanced Diploma of Police Witness Protection. 

Number of new units of competency and 
their titles 

nil 

Number of revised units of competency 
and their titles 

18 revised POL units (plus 1 SSO minor change unit) 

(Revised units of competency are listed on page 5) 

Confirmation that the draft training 
package components meet the 
requirements in Section 2 Equity 
checklist of draft training package 
components 

The revised POL qualifications and associated units of competency meet 

the requirements as outlined in Section Two: Equity checklist of draft 

training package components. 

Is the Equity Report prepared by a 
member of the Quality Assurance Panel? 
If ‘yes’ please provide the name. 

No2 (page 6) 

Date of completion of the report 19 April 2021 

 
1 When the number of training products is high the titles can be presented as an attached list. 
2 Person that is not a member of the Training Package Quality Assurance Panel is required to provide to the SSO information 
demonstrating experience in analysis of equity issues in the training or educational context; demonstrated understanding of 
vocational education and training; and details of relevant qualifications and/or professional memberships. 
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Section 2 – Equity checklist of draft training package components 

 

Equity requirements Equity reviewer comments 

Provide brief commentary on whether the draft endorsed components 

meet each of the equity requirements 

 
The training package component(s) comply 
with Standard 2 of the Standards for Training 
Packages 2012. The standard requires 
compliance with the Training Package 
Products Policy, specifically with the access 
and equity requirements: 

• Training Package developers must meet 
their obligations under Commonwealth 
anti-discrimination legislation and associ-
ated standards and regulations. 

• Training Package developers must ensure 
that Training Packages are flexible and that 
they provide guidance and recommenda-
tions to enable reasonable adjustments in 
implementation. 

It is the view of the Equity Reviewer, the Training Package developer 
complied with the Standard 2 of the Standards for Training Packages 
2012 and Training Package Products Policy. 

It should be noted three POL qualifications are core only and two POL 
qualifications and associated units are NFPA. 

Section 3 - Training Package Quality Principles 
 

Quality Principle 4  

Be flexible to meet the diversity of individual and employer needs, including the capacity to adapt to changing job roles and 
workplaces. 
 

Key features 

Do the units of competency meet the diversity of individual and employer needs and support equitable access and 
progression of learners? 
What evidence demonstrates that the units of competency and their associated assessment requirements are clearly 
written and have consistent breadth and depth so that they support implementation across a range of settings? 
Are there other examples that demonstrate how the key features of flexibility are being achieved? 

Equity requirements Equity reviewer comments 

1. What evidence demonstrates that the 
draft components provide flexible 
qualifications/units of competency that 
enable application in different contexts?’ 

The POL qualifications are structured to reflect the current and future 
needs of Policing. The three POL qualifications use a core only model, 
which does not provide flexibility of choice. 

2. Is there evidence of multiple entry and 
exit points? 

The units of competency and qualifications offer a variety of multiple 
entry and exit points 

3. Have prerequisite units of competency 
been minimised where possible?  

The use of prerequisites has been minimised to support the equitable 
access and progression of learners. 

There are no perquisites required for the POL Police units of competence 
under review. 

4. Are there other examples of evidence that 
demonstrate how the key features of the 
flexibility principle are being achieved? 

Qualifications POL60421, POL60121 and POL60521 are all core unit 
qualification only, due to the specific nature of the policing job role 
outcomes. POL58121 qualification does use one-unit specialisation 
groups. 
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Equity requirements Equity reviewer comments 

In this reviewer’s opinion, POL qualifications have been based on a 
limited structure in relation to the industry occupational outcome 
requirements. These qualifications do not include a range of elective 
units; only units from within the host training package. 

 

Quality Principle 5  

 
Facilitate recognition of an individual’s skills and knowledge and support movement between the school, vocational 
education and higher education sectors. 
 

Key features 

Support learner transition between education sectors. 
 

Equity requirements Equity reviewer comments 

1. What evidence demonstrates pathways 
from entry and preparatory level as 
appropriate to facilitate movement between 
schools and VET, from entry level into work, 
and between VET and higher education 
qualifications? 

 

The linear pathway provided by these units of competency and 
qualifications is limited to skilled and/or specialised job role outcomes 
within the policing sector. 

Learner transition between education sectors is facilitated via VET 
qualifications. 

 

Quality Principle 6  

 
Support interpretation by training providers and others through the use of simple, concise language and clear articulation of 
assessment requirements. 
 

Key features 

Support implementation across a range of settings and support sound assessment practices. 
 

Equity requirements Equity reviewer comments 

1. Does the Companion Volume 
Implementation Guide include advice about: 

• Pathways 

• Access and equity 

• Foundation skills?  
(see Training Package Standard 11) 
 
 

The reviewer has cited the Companion Volume Implementation 
Guide (CVIG) and it includes advice about: 

• Pathways 
• Access and equity 
• Foundation skills 

Simple, concise language and clear articulation of assessment 
requirements is in evidence. Assessment processes across a range of 
settings and the support of sound assessment practices is in 
evidence. 

2. Are the foundation skills explicit and 
recognisable within the training package and 
do they reflect and not exceed the foundation 
skills required in the workplace? 
 
 

During review of units of competency performance criteria, foundation 
skills essential to performance, were explicit in units sampled. 
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Revised units of competency  

Police Protection Units (9) 

9 revised NFPA Units of Competency  

These units are restricted Police units of competency.  Content of restricted Police units and their 

associated qualifications are not made available for public access or published on the national register. 

Police Search and Rescue Units of Competency (9) 

POLSAR011 Conclude police search and rescue operations 

POLSAR012 Coordinate police search and rescue operations 

POLSAR013 Manage and evaluate search and rescue exercises 

POLSAR014 Manage resources for police search and rescue operations 

POLSAR015 Manage search and rescue media requirements 

POLSAR016 Manage search and rescue operations 

POLSAR017 Undertake initial search and rescue actions 

POLSAR018 Undertake land search and rescue duties 

POLSAR019 Undertake marine search and rescue duties 

SSO minor change unit 

POLSAR007 Assess search and rescue requirements 
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POL - Police Training Package (Release 5) Equity Report prepared by: 

Ron Horne, MEdu 

Industry Skills Manager, Australian Industry Standards (AIS) 

I am not a member of the current Training Package Quality Assurance Panel. 

I have extensive business, transport and logistics industry, course design and Training Package experience 

in development, consultation and validation processes and in working with industry on equity issues. 

I have been actively involved in the evaluation of Training Packages, including confirming that contents 

comply with access and equity policy. 

 

Demonstrated experience in management of the following programmes: 
• WELL 
• NWDF and State funding to address access and equity 
• Compliance - inclusive of addressing access and equity for learners and resolving complaints related 

to these issues 
• Worker/learner assistance related to employment – this including assessing assistance required  

Demonstrated experience in analysis of equity issues in the training or educational context 
• Post graduate studies on VET sector policy and implementation 

Demonstrated understanding of vocational education and training 
• Worked in this sector in a variety of positions  
• Current role with TLISC/AIS since January 2014 

Demonstrated commitment by the person to ongoing professional development 
• Participation in ongoing Commonwealth Departmental forums 
• Upgrading qualifications - Post graduate studies  
• Completion of courses and professional development programmes related to VET 

Details of relevant qualifications 
• Masters of Education 
• Bachelor of Business (Transport Studies) 
• Advanced Diploma of Logistics Management 
• Diploma of Management 
• Diploma of Quality Auditing 
• Diploma of Training Design and Development 
• Diploma of Vocational Education and Training 
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Quality Report Template 
 

Section 1 – Cover page 

Information required Detail 

Training Package title and code POL Police Training Package (Release 5.0) 

Number of new qualifications and their titles1 NA 

Number of revised qualifications and their titles Four (4) revised qualifications: 

POL58121 Diploma of Police Search and Rescue               

Coordination (Marine/Land) 

POL60421 Advanced Diploma of Police Search and Rescue 

Management 

POL60121 Advanced Diploma of Police Close Personal 

Protection 

POL60521 Advanced Diploma of Police Witness              

Protection 

Number of revised units of competency and their 
titles 

Eighteen (18) revised units of competency: 

Nine (9) Search and rescue: 

POLSAR011 Conclude police search and rescue operations  

POLSAR012 Coordinate police search and rescue             

operations  

POLSAR013 Manage and evaluate search and rescue       

exercises  

POLSAR014 Manage resources for police search and      

rescue  

POLSAR015 Manage search and rescue media                  

requirements  

POLSAR016 Manage search and rescue operations  

POLSAR017 Undertake initial search and rescue actions  

POLSAR018 Undertake land search and rescue duties  

POLSAR019 Undertake marine search and rescue duties 

Nine (9) Police protection units of competency: 

These units are restricted Police units of competency. 

Content of restricted Police units and their associated 

qualifications are not made available for public access or 

published on the national register. 

 
1 When the number of training products is high the titles can be presented as an attached list. 
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Information required Detail 

Confirmation that the panel member is inde-
pendent of: 
• the Training Package or Training Package 

components review (‘Yes’ or ‘No’) 
• development and/or validation activities      

associated with the Case for Endorsement 
(‘Yes’ or ‘No’) 

• undertaking the Equity and/or Editorial       
Reports for the training package products that 
are the subject of this quality report (‘Yes’ or 
‘No’) 

I confirm I am independent of: 

• the Training Package or Training Package components 
review (‘Yes’) 

• development and/or validation activities associated 
with the Case for Endorsement 
(‘Yes’) 

• undertaking the Equity and/or Editorial Reports for 
the training package products that are the subject of 
this quality report (‘Yes’) 

Confirmation of the Training Packages or compo-
nents thereof being compliant with the Stand-
ards for Training Packages 2012 

POL Police Training Package Release 5.0 components are 

compliant with the Standards for Training Packages 2012. 

Confirmation of the Training Packages or compo-
nents thereof being compliant with the Training 
Package Products Policy 

POL Police Training Package Release 5.0 components are 

compliant with the Training Package Products Policy. 

Confirmation of the Training Packages or compo-
nents thereof being compliant with the Training 
Package Development and Endorsement Process 
Policy 

POL Police Training Package Release 5.0 components are 
compliant with the Training Package Development and 
Endorsement Process Policy and is based on an approved 
Activity Order outlined in the Case for Endorsement. 

Panel member’s view about whether: 
• the evidence of consultation and validation 

process being fit for purpose and commensu-
rate with the scope 

• estimated impact of the proposed changes is 
sufficient and convincing 

Consultation and validation processes are outlined in the 
Case for Endorsement, are fit for purpose and               
commensurate with the scope of the project. Due to the 
Police Protection components being confidential and Not 
for Public Access (NFPA) status, these components were 
not made available for public consultation. 

The estimated impact of the proposed changes, outlined 
in the Case for Endorsement, is sufficient and convincing. 

Name of panel member completing Quality Re-
port 

Trish Gamper 

(Gamper Consulting Services) 

Date of completion of the Quality Report 21 April 2021 
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Section 2 – Compliance with the Standards for Training Packages 2012 
 

Standards for Training Packages 
 

Standard met 
‘yes’ or ‘no’ 

 

Evidence supporting the statement of            
compliance or noncompliance (including          
evidence from equity and editorial reports) 

Standard 1 
 

Training Packages consist of the following: 
1. AISC endorsed components: 

• qualifications 

• units of competency 

• assessment requirements                         
(associated with each unit of    
competency) 

• credit arrangements 
2. One or more quality assured            

companion volumes  

Yes A review of the POL Police Training Package    
Release 5.0 confirms that the Training Package 
consists of: 

1. AISC endorsed components: 

• 4 revised qualifications 

• 18 revised units of competency 

• assessment requirements associated 
with each unit of competency 

Note: No credit arrangements exist between the 
POL   Police Training Package Release 5.0      
qualification and higher education                  
qualifications. 

2. A quality assured Companion Volume      
Implementation Guide (CVIG). 

Standard 2   
 

Training Package developers comply with 
the Training Package Products Policy 

Yes   Australian Industry Standards (AIS) on behalf of 
the Public Safety Industry Reference Committee 
(IRC) have complied with the Training Package 
Products Policy. The POL Police Training Package 
Release 5.0 qualifications, units of competency 
and associated assessment conditions comply 
with coding and titling requirements; foundation 
skills are explicit, recognisable and do not        
exceed those required in the workplace;            
information on access and equity are included; 
packaging rules meet occupational outcomes 
and industry needs; and mapping and         
equivalence tables are included.  

The Editorial and Equity Reports also confirm 
compliance with the Training Package Products 
Policy. 

Standard 3  
 

Training Package developers comply with 
the AISC Training Package Development and 
Endorsement Process Policy 

Yes  
AIS on behalf of the Public Safety IRC have      
complied with the AISC Training Package         
Development and Endorsement Process Policy. 

The Case for Endorsement outlines the              
development, consultation and feedback        
processes in the development and review of the 
draft Training Package components.  
Training Package quality principles and reform 
priorities have also been addressed in the Case 
for Endorsement. 
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Standards for Training Packages 
 

Standard met 
‘yes’ or ‘no’ 

 

Evidence supporting the statement of            
compliance or noncompliance (including          
evidence from equity and editorial reports) 

Standard 4  
 

Units of competency specify the standards 
of performance required in the workplace 

Yes  A review of the draft POL Police Training      
Package Release 5.0 units of competency       
confirms that units of competency are clearly 
written and specify the standard of                 
performance that would be expected in the 
workplace. 

Standard 5 
  

The structure of units of competency      
complies with the unit of competency      
template 

Yes A review of the draft POL Police Training      
Package Release 5.0 units of competency       
confirms that units of competency comply with 
the unit of competency template.  

Compliance with the template is also confirmed 
by the Editorial Report. 

Standard 6  
 

Assessment requirements specify the        
evidence and required conditions for         
assessment 

Yes 
A review of the draft POL Police Training      
Package Release 5.0 units of competency       
confirms that the assessment requirements 
specify the skill and knowledge evidence           
required.  

Assessment requirements for each unit of     
competency also identify required conditions for 
assessment, which include: 

• assessor requirements 

• use of workplace and/or simulated work 
environments 

• language, literacy and numeracy 

• access to resources. 

Standard 7  
 

Every unit of competency has associated as-
sessment requirements. The structure of as-
sessment requirements complies with the 
assessment requirements template 

Yes A review of the draft POL Police Training Pack-
age Release 5.0 units of competency confirms 
that every unit of competency has associated  
assessment requirements.  

The structure of the assessment requirements 
complies with the assessment requirements 
template. 

Compliance with the template is also confirmed 
by the Editorial Report.  

Standard 8  
 

Qualifications comply with the Australian 
Qualifications Framework specification for 
that qualification type 

Yes  A review of the draft POL Police Training      
Package Release 5.0 qualifications and the AQF 
descriptors for the qualification level confirms 
that the qualifications comply with the AQF 
specifications for the qualification type. 
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Standards for Training Packages 
 

Standard met 
‘yes’ or ‘no’ 

 

Evidence supporting the statement of            
compliance or noncompliance (including          
evidence from equity and editorial reports) 

Standard 9  
 

The structure of the information for the 
Australian Qualifications Framework       
qualification complies with the qualification 
template 

Yes  A review of the draft POL Police Training Pack-
age Release 5.0 qualifications confirms that the 
qualifications comply with the qualification   
template.  

Three qualifications use a core only model due 
to the specific occupational nature of policing.  

Compliance with the template is also confirmed 
by the Editorial Report. 

Standard 10   
 

Credit arrangements existing between 
Training Package qualifications and Higher 
Education qualifications are listed in a      
format that complies with the credit          
arrangements template 

No Currently, there are no credit arrangements    
between qualifications in the POL Police Training 
Package and higher education qualifications. 

Standard 11  
 

A quality assured companion volume        
implementation guide produced by the 
Training Package developer is available at 
the time of endorsement and complies with 
the companion volume implementation 
guide template. 

Yes  A POL Police Training Package Companion     
Volume Implementation Guide (CVIG) Release 
5.0 has been developed by AIS and will be     
available at the time of endorsement.  

The Editorial Report confirms compliance with 
the CVIG template. 

Standard 12 
 
Training Package developers produce other 
quality assured companion volumes to 
meet the needs of their stakeholders as re-
quired. 

NA  
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Section 3 – Compliance with the training package quality principles 
 
Note: not all training package quality principles might be applicable to every training package or its components. Please    
provide a supporting statement/evidence of compliance or non-compliance against each principle. 

 

Quality principle 1. Reflect identified workforce outcomes 

Key features Quality prin-
ciple is met: 
Yes / No or 
N/A 

Evidence demonstrating compliance/non compliance with 
the quality principle  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Driven by industry’s needs Yes The Case for Endorsement identifies the Case for Change to 
the POL Police Training Package Release 5.0 was approved 
by the AISC and directed by the Commonwealth through an 
approved Activity Order.  

The changes made to the draft POL Police Training Package 
Release 5.0 components were to ensure that police          
operating environments remains relevant, up to date, fit 
for purpose and reflects a current and emerging focus on   
technology. 

Compliant and responds to      
government policy initiatives 
 
Training package component 
responds to the COAG Industry 
and Skills Council’s (CISC) training 
package-related initiatives or    
directions, in particular the 2015 
training package reforms. Please 
specify which of the following 
CISC reforms are relevant to the 
training product and identify    
supporting evidence: 
• ensure obsolete and                

superfluous qualifications are 
removed from the system 
 

• ensure that more information 
about industry’s expectations 
of training delivery is available 
to training providers to           
improve their delivery and to 
consumers to enable more            
informed course choices  

 
• ensure that the training system 

better supports individuals to 
move easily from one related 
occupation to another 

 

Yes A review of the POL Police Training Package Release 5.0 
components, the Case for Endorsement and the Companion 
Volume Implementation Guide confirms the draft Training 
Package components are compliant and respond to       
government policy initiatives by: 

• reviewing existing components only 

• providing further training delivery information in 
the POL Police Training Package Release 5.0 CVIG  

• supporting implementation through the                
development of aligned Australia New Zealand   
Policing Advisory Agency (ANZPAA) Education and 
Training Guidelines 

• developing qualifications designed to support    
professional development needs of individuals and 
facilitate occupational mobility within policing. 

Due to policing being a discrete, specialised and highly    
regulated profession units of competency and                 
qualifications are not suitable for other industry areas. 

No Skill Sets were developed or reviewed as part of this 
project. 
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• improve the efficiency of the 
training system by creating 
units that can be owned and 
used by multiple industry     
sectors 
 

• foster greater recognition of 
skill sets 

Reflect contemporary work or-
ganisation and job profiles         
incorporating a future orientation 

Yes The Case for Endorsement identifies that the changes made 
to the POL Police Training Package Release 5.0 components 
were based on addressing changes in contemporary      
practice and operational policing requirements.  

 

Quality principle 2: Support portability of skills and competencies including reflecting licensing and        

regulatory requirements 

Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality     
principle  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Support movement of skills within 
and across organisations and sectors 

Yes  The Case for Endorsement notes that the POL Police    
Training Package Release 5.0 qualifications are designed to 
support professional development needs of individuals and 
facilitate occupational mobility within policing. They may, 
where relevant, be used across the broader public safety 
sector. 

Promote national and international 
portability 

Yes The CVIG notes that the Australia New Zealand Council of 
the Police Profession Strategic Framework (the           
Framework) supports Australia and New Zealand police in 
working collaboratively on activities that encourage         
efficient and effective use of policing resources. 

The draft POL Police Training Package Release 5.0         
components are aligned to the intent of the Framework 
and therefore promote national and international          
portability. 

Reflect regulatory requirements and 
licensing 

Yes The Case for Endorsement and CVIG note that there are no 
identified licensing or regulatory requirements in the POL 
Police Training Package qualifications or units of           
competency. 

 

Quality principle 3: Reflect national agreement about the core transferable skills and core job-specific 
skills required for job roles as identified by industry 
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Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality    
principle  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Reflect national consensus  Yes The Case for Endorsement confirms national consensus of 
the draft POL Police Training Package Release 5.0          
components with no outstanding issues. 

Recognise convergence and          
connectivity of skills 

Yes The incorporation of sector-specific and general policing 
units of competency recognises the convergence and     
connectivity of skills. 

 

Quality principle 4: Be flexible to meet the diversity of individual and employer needs including the         
capacity to adapt to changing job roles and workplaces 

Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality     
principle  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Meet the diversity of individual and 
employer needs 

NA Due to the specific nature of the POL Police Training     
Package Release 5.0 qualifications and units of                
competency, the diversity of individual and employer needs 
is not applicable.  

Support equitable access and        
progression of learners 

Yes A review of the draft POL Police Training Package Release 
5.0 components, the Case for Endorsement and Equity     
Report confirms that the draft components support          
equitable access and progression of learners. 

 

Quality principle 5: Facilitate recognition of an individual’s skills and knowledge and support movement 
between the school, vocational education and higher education sectors 

Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality    
principle  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Support learner transition between 
education sectors  

NA While the draft POL Police Training Package Release 5.0 
qualifications support access to further work and/or      
qualification pathways, there is limited opportunity for     
interaction between other education sectors due to the 
specific nature of policing work environment.  

 

Quality principle 6: Support interpretation by training providers and others through the use of simple, 
concise language and clear articulation of assessment requirements 
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Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality    
principle  
 
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Support implementation across a 
range of settings 

Yes A review of the draft Training Package components        
supports implementation across a range of settings.       
Conditions for assessment note that units of competency 
may be assessed in the workplace or under simulated     
conditions that reflect real workplace contexts.  
Implementation advice is also contained in the Companion 
Volume Implementation Guide with advice provided for 
contextualising units of competency for delivery in specific 
contexts. 

Support sound assessment practice Yes Units of competency and their associated assessment       
requirements are clearly written and have consistent 
breadth and depth. The Companion Volume                       
Implementation Guide contains specific information on 
quality assessment practices. 

Support implementation Yes Implementation advice is provided in the Companion      
Volume Implementation Guide. 
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Attachment G: Letter of Support 

 

 


