
 

 

 

  

UET RELEASE 4.0 

Case for Endorsement 

Name of allocated IRC(s): ESI Transmission, Distribution and Rail 
Name of the SSO: Australian Industry Standards  



1. Administrative details of the Case for Endorsement  

Refer to Attachment A for the title and code for each of the training package components that are 

submitted for approval, and an indication of whether these are updated (including equivalence or 

non-equivalence status), new or deleted products 

 

1.1   Case for Change details 
 

The Case for Change was approved at the 22 June 2021 AISC meeting and directed by the 
Commonwealth through Activity Order AIS/TPD/2020-21/017 and AIS/TPD/2020-21/018 dated 
28 June 2021. 

Refresher Skills:  

The initial scope of this project involved the review of 11 Units of Competency, development of 
eight new units and review of 18 Skill Sets in the Electricity Supply Industry Transmission, 
Distribution and Rail (ESI TDR) Training Package. The project aimed to align competencies with 
current Energy Networks Australia (ENA) Guidelines and industry practices.  

During the development stages it was determined that only two new units were required instead 
of eight. The two new units were developed to align against the ENA guidelines, one for overhead 
live low voltage energised work and one for underground energised live low voltage electrical 
apparatus. 

A change of scope to the original activity order was approved 18 February 2022. This change 
reduced the scope of the project by six Units of Competency from 19 (11 Updates 11 & 8 new) to 
13 (Update 11 & develop 2 new). 

Power and Network Systems:  

The project involved the review of six qualifications and 104 Units of Competency, and the 
development of one new Unit of Competency.  

During the development stages it was determined that two new Units of Competency were 
required, one to address changes in the processes for maintaining and measuring live lines for the 
rail traction industry, the other to addresses emerging skills required to assess DER connections to 
the distribution network in the electricity supply industry (ESI).  

A change of scope to the original activity order was approved 4 February 2022. This changed 
scope of the project from six qualifications and 104 Units of Competency, and the development of 
one new Unit of Competency to six qualifications and 103 Units of Competency, and the 
development of two new Units of Competency. 

 

1.2   Timeframes and delays 
 

The Refresher Skills project required a request for extension to the original submission date of 
20 December 2021 to 30 June 2022. The delays were due to public consultation feedback during 
the validation period which required major changes to the Units of Competency requiring a 
further round of consultation to ensure products met the current and future needs of the ESI TDR 
industry. 

 



2. Changes to training products and how these will meet the needs of 
industry  

Refer to Attachment B for information on how the proposed updates to qualifications will better 

support job roles in industry.  

 

Refresher Skills:  

Up-to-date training for ESI-TDR workers in Australia’s energy industry organisations is required 
to support Government priorities for rapid, efficient and effective responses to national and 
natural disasters. The safety of the workforce is highly important in the industry. The units are 
used as a suite of nationally agreed competencies that allow ESI-TDR workers to move interstate 
and quickly provide mutual aid in times of national and natural disasters. 

The IRC’s Technical Advisory Committee (TAC) reviewed 11 Units of Competency and updated 
skills and knowledge requirements to address current industry practices. These units will assist 
workers in the ESI TDR industry to respond to natural disasters in supplying mutual aid and 
enable mobility and portability of skills when working in different jurisdictions. This is reflected in 
the change of the competency field of these units from RF (Refresher) to MP (Mobility and 
Portability). These units will provide workers with a standard for rescue requirements and safety 
requirements when accessing different networks.  

The two new units align with the ENA guidelines for overhead live low voltage energised work and 
underground energised live low voltage electrical apparatus. 

For accessibility the units have been packaged into the existing UET30621 Certificate III in ESI – 
Distribution Overhead qualification in an elective bank. With the units packaged in a qualification 
the TAC felt that the 18 skills sets were no longer required and are not currently used by industry. 

Power and Network Systems:  

The IRC’s TAC reviewed 103 Units of Competency and developed two new Units of Competency to 
address changes to current industry practices, ENA Guidelines, management and infrastructure of 
electricity networks and work methods for the following areas, design, systems operations, 
testing, metering, live line, switching, rail traction, specialised cable jointing, drafting, protection 
and substations. 

One of the new units, UETDRRT015 Maintain energised rail traction networks will enable skills 
development of workers that are required to maintain and measure live lines for the rail traction 
industry replacing the requirements for performing live work. This unit has been incorporated 
into a new Skill Set to meet the requirements of industry. 

The other new unit UETDRDS015 Assess distributed energy resource connection to a distribution 
network will assist in the development of emerging skills required to assess DER connections to 
the distribution network, in the electricity supply industry (ESI). 

Duplicate content within the reviewed units of competency were merged where appropriate, and 
deleted where no job role outcome existed, industry changes rendered content redundant, and 
where the unit content existed elsewhere. This removes 35 Units of Competency from the ESI TDR 
Training Package. 

The Certificate IV in ESI - Power Systems Network Infrastructure is being deleted as other 
qualifications can provide the same outcome. It is also not accepted for licencing requirements. 

The Certificate IV in ESI - Network Systems, has been updated to include the streaming of the 
qualification into specialisation that better reflect occupational outcomes. These roles may lead or 
supervise work teams and work in transmission, distribution, rail or cable jointing. The 

 



qualification allows individuals to specialise in one of the following areas, distribution live line, 
transmission live line, specialised cable, switching, and Testing. 

The Certificate IV in ESI - Substations, was updated to remove the nesting of the Certificate III 
Electrotechnology Electrician qualification, with the qualification now an entry requirement. The 
units in the qualification are updated to meet the requirements of installing, testing, inspecting, 
fault finding, repairing and maintaining electrical systems within substations. Options are 
available for skills to be obtained in high current direct current (d.c.) switchgear and equipment, 
installation of high voltage (HV) plant and equipment and/or the maintenance and commissioning 
of discrete protection and control systems. 

The Advanced Diploma of ESI - Power Systems, was updated to include content UET50221 
Diploma of ESI - Power Systems and UET50321 Diploma of ESI - Power Systems Operations. The 
deleting and incorporating of the two Diplomas into the Advanced Diploma meet industry needs 
and support job roles by streaming the qualification into specialisations under one qualification 
that better reflects occupational outcomes. These roles include Design and Drafting, Designing, 
Protection (Testing), Protection and Metering (Testing) System Operations Distribution and 
System Operations Transmission. 

The updated and new training products ensure the qualifications reflect contemporary industry 
practices and work methods incorporating the connections to Distributed Energy Resources 
(DER), management and infrastructure of electricity networks, ENA guidelines, and management 
and safety practices for substations. 

The project focused on the ESI’s need to ensure the workforce is skilled to manage and support the 
evolving energy networks within Australia. This includes accounting for transformation of the grid 
into a platform for new products and services – rapidly connecting new technologies, while 
delivering safe, reliable and affordable supply across Australia. 

3. Stakeholder consultation strategy  

Refer to Attachment C for: 

• list of stakeholders that actively participated in consultation on the project  

• summary feedback provided by stakeholder type and the IRCs response to this feedback 

• summary of issues raised during stakeholder consultation and the IRCs response to these issues 

 

3.1   Identification of stakeholders  

Refresher Skills  

Expressions of interest to be members on the TAC was sent to 654 ESI TDR and 1136 
Electrotechnology registered subscribers. AIS consulted with the IRC for the appointment of TAC 
members from those that registered their interest. The TAC comprised 22 subject matter experts 
from a broad cross-section of disciplines within the electricity supply, electrotechnology and 
associated industries, rail operators, and registered training organisations. Over the course of the 
project, seven video conference meetings were conducted, as well as telephone calls and emails.  

Power and Network Systems  

Expressions of interest to be members on the TAC was sent to 654 ESI TDR and 1136 
Electrotechnology registered subscribers. AIS consulted with the IRC for the appointment of TAC 
members from those that registered their interest. The TAC was comprised of 33 subject matter 
experts from a broad cross-section of disciplines within the electricity supply and associated 
industries, rail operators, and registered training organisations. 64 scheduled video conference 
meetings were held over the duration of the project, as well as telephone calls and emails. 

 



3.2   Strategies for engaging stakeholders  

Engagement was driven through the ESI TDR IRC to maximise reach and depth of engagement 
with appropriate stakeholders. 

Throughout the development, AIS used the following communications strategies to ensure 
stakeholders were consulted:  

• IRC members used their industry networks to communicate to a broader network. 

• Communication to State and Territory Training Authorities (STAs). 

• The projects were also promoted through the AIS newsletter, social media and webinars. 

• Project updates to 654 ESI TDR and 1136 Electrotechnology registered subscribers via 
direct email, with links to draft products on the website for public consultation and 
validation periods. 

• As part of the AIS communication strategy, all key industry stakeholders were informed of 
the expected changes and impacts during the consultation periods. 

Power and Network Systems - Formal feedback was received from four stakeholders across two 
consultation periods. All stakeholder feedback received was presented to the TAC during drafting 
and finalisation of products all decisions made at TAC meetings were documented. 

Refresher Skills - Formal feedback was received from 18 stakeholders across three consultation 
periods. All stakeholder feedback received was presented to the TAC during drafting and 
finalisation of products all decisions made at TAC meetings were documented.  

All stakeholders that provided feedback received responses regarding the decision determined by 
the TAC addressing their feedback. 

Public consultation periods were: 

Refresher Skills 

• 17 September – 20 October 2021, 10 November – 24 November 2021 and 1 March 
2022 – 16 March 2022  

Power and Network Systems 

• 19 November 2021 – 14 January 2022 and 1 March 2022 – 16 March 2022 

 

3.3   Participation by different types of stakeholders  

Participation included representatives from the ESI TDR and Electrotechnology industry, including 
distribution networks, and Registered Training Organisations (RTOs) from rural, regional and 
metropolitan areas. Relevant Industry Training Advisory Bodies (ITAB’s) were consulted 
throughout the process. 

AIS circulated material for consultation to 657 ESI TDR and 1136 Electrotechnology registered 
subscribers from across Australia. 

 



4. Evidence of industry support  

4.1   Industry support  

Feedback provided during consultation was constructive with positive support for the products. 
This included comments from Metro Trains Sydney “Good to see that the UET60221Y Advanced 
Diploma of ESI - Power Systems - System Operations (Distribution) has the flexibility to apply to 
workers from professional and vocational backgrounds. Very happy with the content of the 
package”. Any concerns raised by industry, were resolved after each round of public consultation. 

The TACs for UET Transmission, Distribution and Rail Sector Training Package Release 4.0 
projects provided unanimous support at the sign-off TAC meeting. Letters of support from 
industry for the revised products are attached. The letters provide support from a range of 
stakeholders across Australia, including: 

Transmission and Distribution and Rail Networks 

• Transgrid 
• TasNetworks 
• Essential Energy 
• Western Power 
• AusNet Services 
• AusNet / Mondo 
• Transport for NSW (Sydney Trains) 
• Endeavour Energy 

RTOs 

• College of Electrical Training 
• Energy Skills Solutions 

The ESI TDR IRC Chair signed off on the Case for Endorsement on XX MMMM 2022.  

 

4.2   Engagement of States and Territories  

All STAs were apprised of the draft products at each of the consultation stages of the project. Aus-
tralian Industry Standards met some of the STAs in online meetings to keep them updated on pro-
ject statuses and changes to the training package. 
 
The STAs are provided with the opportunity to offer final feedback and support through the AIS 
website on the Case for Endorsement (CfE) over the period: XX May 2022 to XX June 2022. 
 
State Training Authorities response to the CfE are: 

State/Territory Organisation Response 

Australian Capital 
Territory 

Skills Canberra  

New South Wales Department of Education  

Northern Territory Department of Trade, 
Business and Innovation 

 

Queensland Department of Employment, 
Small Business and Training 

 

 



South Australia Department for Innovation 
and Skills 

 

Tasmania Skills Tasmania   

Victoria Department of Education and 
Training  

 

Western Australia Department of Training and 
Workforce Development 

 

 

4.3   Mitigation strategies   

A key focus of the project was the streamlining of qualifications and Units of Competency. It was 
identified during the review process, that 35 Units of Competency could be deleted from the 
Training Package, where skills have become obsolete, content is covered in other units, or where 
content could be merged with other units. 

Information on these changes was provided during both public consultation periods, and in the 
Companion Volume Implementation Guide (CVIG) and mapping documents which provide 
guidance to the RTOs on new, deleted and updated components. 

 

4.4   Letters of industry support  

Refer to Attachment G for the letters of support.  

5. Dissenting views   

5.1   Dissenting views/issues raised  

No dissenting views were expressed by any stakeholder/s during the revision and development of 
the qualifications and Units of Competency.  

 

5.2   Rationale for approval  

Not applicable.  

6. Reports by exception   

Not applicable.  

7. Mandatory Workplace Requirements  

Refer to Attachment D for a list of the units of competency, the MWR, the rationale for this, and 

evidence of employer support for this requirement. 

 

No Mandatory Workplace Requirements in Training Package product developed.  

8. Implementation of the new training packages   

8.1   Implementation issues  



AIS used a consultation model that allowed individuals to comment on the draft training products 
throughout the process. Stakeholders have not identified implementation issues post this review 
and development. 

The industry stakeholders and RTOs involved in the development process are employers, 
acquainted with the need for Units of Competency to be effectively implementable across a range 
of settings. This awareness also extends to the high operational risks inherent to the ESI TDR 
environment and the need to ensure the safety of participants in training and assessment. The 
Units of Competency and their assessment requirements specify that delivery and assessment can 
be undertaken in a simulated workplace operational environment, according to the demands of 
the work involved. 

The UET Transmission, Distribution and Rail Sector Training Package Companion Volume 
Implementation Guide Release 4.0 has been updated accordingly to ensure that RTOs have advice 
on implementation of Training Package products. 

 

8.2   Potential for traineeship or apprenticeships  

The following Qualifications are suitable for a traineeship/apprenticeship with a nominal duration 
of one to two years: 

• Certificate IV in ESI - Network Systems 

• Certificate IV in ESI – Substations 

• Advanced Diploma of ESI – Power Systems 

 

8.3   Occupational and licensing requirements   

Units of Competency in this Training Package have been developed in consultation with the 
relevant industry TAC so that, where appropriate, these align to the requirements of legislation, 
regulations and mandated codes of practice. 

Licensing and regulatory authorities will recognise a range of Units of Competency contained 
within this Training Package for respective licensing, registration or accreditation purposes. 

 

8.4   Extension to transition period  

Where the need for an extension to the transition period is identified for training products that are 
the subject of this Case for Endorsement, the SSO will apply to the relevant regulator for an extension 
to transition, to mitigate the identified impact on other training products, particular student cohorts 
or industry business needs 

 

• An extension to the transition period has not been identified at this point in time.   

9. Quality Assurance   

The Case for Endorsement meets the following requirements:   

o Standards for Training Packages 2012 ☑  

o Training Package Products Policy  ☑  

o Training Package Development and Endorsement Process Policy ☑  

o Companion Volume Implementation Guide is available and quality assured.  ☑  



Copies of quality assurance reports are included in Attachment F.  

10. Implementation of the Minister’s priorities in training packages  

Refer to Attachment E for information on no enrolment and low enrolment qualifications reviewed 
as part of this project, and the outcomes of this review (i.e. product proposed for deletion or 
retention). Attachment D also includes the rationale for retaining no and/or low enrolment products 
when this is the proposal.   

 

Please include an explanation of how approval of the proposed training products will support the 

reform priorities for training packages agreed by skills ministers in November 2015 and October 

2020: 

 

Streamlining/rationalisation 
of training products  

This project updated and developed content to cover the skills and 

knowledge changes required for the ESI TDR industry resulting from 

increased automation of power systems, new technologies, renewable 

power sources, industry practices and increased regulatory and 

safety requirements. 

UEE, UEP, MEM, BSB, ICT, and TLI Training Packages were reviewed 

to determine if any existing training products could be used. 

Where existing products were identified that could be used in the 

UET Transmission, Distribution and Rail Sector Training Package they 

were integrated into the qualifications. This analysis then led to the 

identification of Units of Competency requiring development during 

this project as gaps which needed to be addressed. 

The four new Units of Competency were developed as there are no 

suitable existing Training Packages that cover the components 

required for the ESI TDR industry. 

The effect of this project on the UET Transmission, Distribution and 

Rail Sector Training Package will be the removal of 35 Units of 

Competency and three qualifications. 

Ensure that more 
information about industry’s 
expectations of training 
delivery is available to 
training providers to 
improve their delivery and to 
consumers to enable more 
informed course choices 

Throughout the revision and development of the qualifications and 

Units of Competency, industry’s expectation was to ensure flexible 

delivery was available to ensure that all ESI TDR sectors were able to 

utilise the qualification and Units of Competency. 

It is also expected that the removal of weighting points from the 

qualification packaging rules will address inconsistencies in 

occupational outcomes and the expectations of industry by providing 

the exact number of Units of Competency required. 

The UET Transmission, Distribution and Rail Sector Training Package 

CVIG describes additional requirements applicable to the learner and 

describes industry’s expectations for training delivery.  

 



Ensure the training system 

better supports individuals 

to move more easily between 

related occupations 

The qualifications provide the required ESI TDR industry 

employment pathways and provides the flexibility to cover all 

identified job roles at those levels. 

The Certificate IV and Advanced Diploma qualifications are packaged 

with specialisations to facilitate transferability of core skills with a 

subset required for upskilling providing the opportunity to move 

between related occupations within industry. Individuals would only 

need to complete the technical specialist Units of Competency for the 

skills and knowledge of the new occupation they moving to.  

Electricians that work in the ESI TDR industry are able to utilise the 

qualifications and Units of Competency. 

 

Improve the efficiency of the 
training system by creating 
units that can be owned and 
used by multiple industry 
sectors  

Foster greater recognition of 
skill sets and work with 
industry to support their 
implementation 

The qualifications and Units of Competency were revised and 

developed to facilitate use by the ESI TDR sector with strong 

consideration for the Electrotechnology and ESI Generation sectors 

and are all suitable for inclusion into the UEE Electrotechnology 

Training Package, UEP ESI Generation Training Package and other 

industry Training Packages. 

 

11. A link to the full content of the proposed training package component(s) 

The AISC should be provided with a link to the full, developed training package component(s) to be 

approved under the Case for Endorsement. 

A link to the training package components proposed for endorsement is included here. 

 

This Case for Endorsement was agreed to by the ESI Transmission, Distribution and Rail IRC 

Name of Chair Peter Woods 

Signature of Chair   

Date  

 

https://training.gov.au/Training/Details/UET


Attachment A: Training products submitted for approval 
 
Please set out in the table below, the training products submitted for approval, including showing whether this is an updated, new or deleted 
product. 
 

Training Product Name  Type For existing products,  

equivalence/non-

equivalence status  

For updated products, rationale for 

equivalence/non-equivalence status 

Qualifications    

UET40422 Certificate IV in ESI - Network Systems  Updated Not Equivalent 

Updated to incorporate changes to meet the 

occupational outcomes of the qualification. 

Removed nesting of the Certificate III units of 

competency. 

UET40522 Certificate IV in ESI - Substations  Updated Equivalent 

Updated without changing the occupational 

outcome of the qualification. Removed nesting of 

the Certificate III Electrotechnology Electrician 

qualification, with the qualification now an entry 

requirement. 

UET60222 Advanced Diploma of ESI - Power 

Systems 
 Updated Not Equivalent 

Updated to include content from two diplomas, 

and to incorporate changes that meet the 

occupational outcomes of the qualification. 

UET40621 Certificate IV in ESI - Power Systems 

Network Infrastructure 
 Deleted  

Not required as other qualifications can provide 

the same outcome, also not accepted for licencing 

requirements. 

UET50221 Diploma of ESI - Power Systems  Deleted  
Content has been incorporated into UET60222 

Advanced Diploma of ESI - Power Systems. 

UET50321 Diploma of ESI - Power Systems 

Operations 
 Deleted  

Content has been incorporated into UET60222 

Advanced Diploma of ESI - Power Systems. 

Units of competency    



UETDRDS015 Assess distributed energy resource 

connection to a distribution network 
 New 

This is a new unit, no 

equivalent. 
 

UETDRMP012 Working on Energised Low Voltage 

Overhead Electrical Apparatus 
 New 

This is a new unit, no 

equivalent.  
 

UETDRMP013 Working on Energised Low Voltage 

Underground Electrical Apparatus 
 New 

This is a new unit, no 

equivalent. 
 

UETDRRT015 Maintain energised rail traction 

networks 
 New 

This is a new unit, no 

equivalent. 
 

UETDRDS016 Coordinate and implement line and 

easement surveys 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDS017 Design customer substations  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDS018 Design distribution protection 

systems 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDS019 Design distribution substations  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDS020 Design overhead distribution systems  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDS021 Design public lighting systems  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDS022 Design underground distribution 

systems 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDS023 Draft and layout a distribution 

substation minor upgrade 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDS024 Draft and layout overhead 

distribution extension 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 



UETDRDS025 Draft and layout street lighting system  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDS026 Draft and layout underground 

distribution extension 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDS027 Investigate quality of supply issues  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDS028 Prepare and manage construction 

plans for electrical infrastructure 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDU020 Joint, terminate and maintain gas and 

oil filled specialised underground cables 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDU021 Joint, terminate and maintain 

underground polymeric cable 33kv and above 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDU022 Maintain gas and oil pressure systems 

for specialised underground cables 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRIS020 Contribute to coordinated HV live 

work 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRIS021 Coordinate and direct switching 

schedules 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRIS022 Coordinate permit procedures  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRIS023 Develop and validate high voltage 

distribution switching program 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRIS024 Develop basic low voltage switching 

program 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRIS025 Diagnose and resolve faults in 

distribution systems 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 



UETDRIS026 Diagnose and resolve faults in 

apparatus 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRIS027 Diagnose and resolve faults in 

transmission systems 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRIS028 Implement and monitor environmental 

and sustainable energy management policies and 

procedures 

 Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRIS029 Implement and monitor organisational 

WHS/OHS policies, procedures and programs 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRIS030 Install high voltage mobile generator  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRIS031 Maintain insulating oil  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRIS032 Solve problems in network equipment  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRIS033 Solve problems in network protection  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRMP001 Apply access authority procedures to 

work on or near electrical apparatus 
 Updated Equivalent Updated superseded prerequisite units  

UETDRMP002 ESI safety rules for work on, near or 

in the vicinity of electrical apparatus 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRMP003 Perform cable pit/trench/excavation 

rescue 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRMP004 Perform elevated work platform 

controlled descent escape 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRMP005 Perform elevated work platform 

rescue 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 



UETDRMP006 Perform pole top rescue  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRMP007 Perform rescue from a live low 

voltage panel 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRMP008 Perform rescue from switchyard 

structures 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRMP009 Perform tower rescue  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRMP010 Provide first aid in an ESI 

environment 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRMP011 Testing of connections to low voltage 

electricity networks 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSB002 Commission and maintain discrete 

control and protection systems 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSB003 Commission and maintain distribution 

field devices 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSB004 Conduct surveys using thermovision 

techniques 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSB005 Diagnose and resolve faults in a 

substation environment 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSB006 Inspect substations  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSB007 Install and maintain substation direct 

current systems 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSB008 Install high current d.c. equipment 

and switchgear 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 



UETDRSB009 Install high voltage plant and 

equipment 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSB010 Maintain capacitor bank equipment  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSB011 Maintain high current d.c. equipment 

and switchgear 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSB012 Maintain high voltage circuit breakers  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSB013 Maintain on-load tap changers 

(OLTCs) 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSB014 Maintain power and instrument 

transformers 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSB015 Maintain static var compensators 

(SVC) 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSB016 Maintain synchronous condensers  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSO012 Coordinate and manage distribution 

and sub-transmission network access and activities 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSO013 Coordinate and manage transmission 

network access and activities 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSO014 Coordinate operations in a regulated 

energy market 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSO015 Develop and validate distribution and 

sub-transmission switching programs 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSO016 Develop and validate low voltage 

switching programs 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 



UETDRSO017 Develop and validate transmission 

switching programs 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSO018 Dispatch and monitor field staff 

activities 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSO019 Manage supply and demand in 

distribution and sub-transmission networks 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSO020 Operate SCADA equipment  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRSO021 Respond to protection operations  Updated Not Equivalent 
The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRTS028 Calibrate verify and certify revenue 

metering/energy measurement instruments 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRTS029 Commission and maintain 

communication equipment 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRTS030 Commission and maintain complex 

energy/revenue metering schemes 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRTS031 Commission and maintain 

energy/revenue metering schemes 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRTS032 Commission and maintain metering 

schemes 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRTS033 Commission and maintain network 

protection and control systems 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRTS034 Commission and maintain voltage 

regulating equipment 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRTS035 Conduct evaluation of network 

protection and control system faults 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 



UETDRTS036 Develop secondary protection and 

control scheme isolation instructional documents 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRTS037 Maintain and calibrate protection 

relays and meters 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRTS038 Perform accuracy checks on 

instrument transformers 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRTS039 Perform current injection testing of 

secondary devices 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRVC012 Coordinate vegetation control 

operations 
 Updated Not Equivalent 

The skills and knowledge required to achieve the 

workplace outcome have changed. 

UETDRDO002 Inspect, maintain and restore 

energised low voltage overhead distribution 

network infrastructure 

 Deleted  

Content is covered in other units within the Cert 

III qualifications. Licencing requirements do not 

accept this unit. 

UETDRDS007 Develop planned power systems 

outage strategies 
 Deleted  Content is covered in three other design units.  

UETDRDU004 - Install and maintain network 

infrastructure HV underground cables 
 Deleted  

Content is covered in other units within the Cert 

III qualifications. Licencing requirements do not 

accept this unit. 

UETDRDU005 - Install and maintain network 

infrastructure LV underground cables 
 Deleted  

Content is covered in other units within the Cert 

III qualifications. Licencing requirements do not 

accept this unit. 

UETDRDU018 - Maintain gas and oil filled 

specialised underground cables 
 Deleted  

Components have been incorporated into 

UETDRDU020. 

UETDRIS009 - Install and maintain ESI network 

infrastructure electrical equipment 
 Deleted  

Content covered in other units within the Cert III 

qualifications. Licencing requirements do not 

accept this unit. 



UETDRRT005 - Maintain energised d.c. traction 

overhead wiring system 
 Deleted  

Industry changes in relation to working on 

energised equipment mean this unit is no longer 

required. 

UETDRRT006 - Maintain energised traction 

overhead electrical apparatus using glove 

techniques 

 Deleted  

Industry changes in relation to working on 

energised equipment mean this unit is no longer 

required. 

UETDRRT007 - Maintain energised traction 

overhead electrical apparatus using stick techniques 
 Deleted  

Industry changes in relation to working on 

energised equipment mean this unit is no longer 

required. 

UETDRSO008 - Manage power systems network 

faults 
 Deleted  

Components have been incorporated into other 

systems operations units. 

UETDRSO009 - Manage power systems transmission 

networks 
 Deleted  

Components have been incorporated into other 

systems operations units. 

UETDRSO011 - Respond to discrete and 

interdependent protection operations 
 Deleted  

Components have been incorporated into other 

systems operations units. 

UETDRTO008 - Install/maintain overhead 

transmission network infrastructure 
 Deleted  

All content is covered in other units within the 

Cert III qualifications. Licencing requirements do 

not accept this unit. 

UETDRTO009 - Install/maintain transmission 

network infrastructure electrical equipment 
 Deleted  

All content is covered in other units within the 

Cert III qualifications. Licencing requirements do 

not accept this unit. 

UETDRTS001 - Commission complex network 

protection and control systems 
 Deleted  

Components have been incorporated into other 

testing units. 

UETDRTS004 - Commission interdependent 

network protection and control systems 
 Deleted  

Components have been incorporated into other 

testing units. 

UETDRTS007 - Conduct evaluation of power systems 

primary plant 
 Deleted  

Components have been incorporated into other 

testing units. 



UETDRTS008 - Design power systems secondary 

isolation instructional documents 
 Deleted  Duplication of another testing unit UETDRTS036. 

UETDRTS009 - Design testing and commissioning 

procedures for field devices and substations 
 Deleted  

The job function is performed by personnel at an 

engineering level qualification. The unit does not 

meet industry requirements. 

UETDRTS012 - Install and replace complex 

energy/revenue metering schemes and associated 

equipment 

 Deleted  
Components have been incorporated into other 

testing units. 

UETDRTS013 - Install and replace high voltage 

metering and associated equipment 
 Deleted  

Components have been incorporated into other 

testing units. 

UETDRTS014 - Maintain and test and metering 

schemes 
 Deleted  

Components have been incorporated into other 

testing units. 

UETDRTS015 - Maintain complex network 

protection and control systems 
 Deleted  

Components have been incorporated into other 

testing units. 

UETDRTS016 - Maintain compliance with national 

electricity market metrology practices and 

procedures 

 Deleted  
The job function is performed by AEMO in 

correlation with the network entity. 

UETDRTS019 - Manage compliance with national 

electricity market metrology practices and 

procedures 

 Deleted  
The job function is performed by AEMO in 

correlation with the network entity. 

UETDRTS020 - Management of energy registration 

data errors for revenue billing purposes 
 Deleted  

This task is not performed by users of this 

training package. 

UETDRTS024 - Test and maintain energy/revenue 

metering schemes 
 Deleted  

Components have been incorporated into other 

testing units. 

UETDRTS025 - Test and maintain energy/revenue 

metering schemes 
 Deleted  

Components have been incorporated into other 

testing units. 



UETDRTS026 - Undertake power systems project 

management of substation augmentation and 

maintenance 

 Deleted  
The content is covered in BSBWHS516 and 

BSBWHS413. 

UETTDREL15 - Respond to power systems technical 

enquiries and requests 
 Deleted 

 Components have been incorporated into other 

system operations units. 

UETTDRIS72 - Diagnose and rectify faults in 

distributed generation systems 
 Deleted  

Components have been incorporated into other 

system operations units. 

UETTDRIS73 - Develop engineering solutions for 

energy supply power transformer problems 
 Deleted  

Components have been incorporated into other 

system operations units. 

UETTDRIS74 - Develop engineering solutions for 

energy supply system protection problems 
 Deleted  

Components have been incorporated into other 

system operations units. 

UETTDRSB36 - Commission discrete control and 

protection systems 
 Deleted  

Components have been incorporated into other 

substation units. 

UETTDRSB37 - Maintain power system distribution 

field devices 
 Deleted  

Components have been incorporated into other 

substation units. 

  



 

Attachment B: How qualification updates support job roles  
 
Please use the table below to demonstrate how the proposed updates to qualifications will better support job roles  
 

Job role Qualification Proposed updates and how these better support the job role  

Live Line Worker UET40422 Certificate IV in ESI - 
Network Systems 
 

By streaming the qualification into seven specialist areas, namely: Distribution HV Live 
Work, Transmission Live Line, Advanced Cable, Switching, Rail Live Work, and Metering, 
the occupational outcome has been clarified and better aligned. 
Incorporated the new UEE units of competency to develop stronger alignment with 
occupational outcomes, including content on solving problems in devices, and 
single/multi-path circuits and added a new unit for live work to align with industry 
practices. 
General stronger alignment with the occupational outcome, including incorporating 
licensing requirements that are flexible for various state/territory requirements.  

Substation Electrician UET40522 Certificate IV in ESI - 
Substations 
 

Incorporated additional units of competency to develop stronger alignment with 
occupational outcomes, including content on solving problems in devices, and 
single/multi-path circuits. 
The product was further streamlined by removing units that redundant to the 
occupational outcome, such as commissioning of complex systems and relating to work 
outside the substation environment. 
General stronger alignment with the occupational outcome, including incorporating 
licensing requirements that are flexible for various state/territory requirements, and 
streamlining entry requirements for electricians and electrical fitters. 

Power Systems Senior Technical 
Officer 

UET60222 Advanced Diploma of ESI - 
Power Systems 

Stronger alignment with the occupational outcome by streaming the qualification into 
seven specialist areas, namely: Drafting, Design, System Operations (Distribution), System 
Operations (Transmission), Protection (Testing), Protection and Metering (Testing). 
Incorporated additional units of competency to develop stronger alignment with 
occupational outcomes, including report writing, solving complex engineering problems, 
solving computational problems, revenue metering, implementation of environmental 
and organisational policies and procedures, and added a new unit for DER design to align 
with industry practices. 



 

Attachment C: Stakeholder consultation  

List of stakeholders that actively participated in stakeholder consultation for the project:  

Name Organisation Title Industry Representation Type State 

First Last e.g. Safe Work Australia e.g. Director, WHS policy e.g. Business Services e.g. Employer  e.g. ACT 

Adrian Tanner Electrical and 

Communications 

Association of Western 

Australia / College of 

Electrical Training 

Deputy Manager Training ESI TDR/ 

Electrotechnology 

RTO WA 

Alan Buttery Queensland Rail Principal Engineer - Power Systems 

Design 

ESI TDR/Rail Employer QLD 

Andrew Ward Coex Training Electrical Training Specialist Energy  RTO WA 

Anthony 

Baerwinkel 

Endeavour Energy Electrical Safety Manager ESI TDR Employer NSW 

Anthony 

Flaherty  

Public Transport Authority Work Place trainer and Assessor for 

traction rail OLE 

ESI TDR Employee representative/ 

Unions 

WA 

Ben Peterson Endeavour Energy Trainer Assessor ESI TDR RTO NSW 

Benjamin Rotin Yarra Trams  Senior Electrical Authority ESI TDR/ Rail Employer VIC 

Betty Hui Jemena / Zinfra Technical Capability Partner ESI TDR Employer VIC 

Bradley Wasow TransGrid Works Leader ESI TDR RTO NSW 

Brendan Harris Melbourne Polytechnic Electrotechnology Teacher 

(Electrician) 

Electrotechnology RTO VIC 



Byron Bruce Endeavour Energy Network Operator Assessor Trainer ESI TDR RTO NSW 

Cecile Allen Ausnet Services Training and Development 

Consultant 

ESI TDR Employer VIC 

Christopher 

Rowe 

SA Power Networks Curriculum Development  ESI TDR Employer SA 

Colin Sharp TAS Networks Real Time Operations Team Leader  ESI TDR Employer TAS 

Craig Mercer Energex Work Group Leader UG 

Transmission 

ESI TDR Employer QLD 

Dale McDiarmid SA Power Networks Trainer ESI TDR Employer SA 

David Britten Essential Energy Operational Training Manager ESI TDR Employer NSW 

David 

Conyngham 

IAC Safety Services RTO Director ASP Assist Group ESI TDR RTO NSW 

Dean Beveridge Essential Energy Distribution Specialist Services Field 

Manager 

ESI TDR Employer NSW 

Deepak Pais Engineering Institute of 

Technology 

Lecturer  ESI TDR RTO NSW 

Douglas 

Cavanough 

IAC Safety Services RTO General Manager ESI TDR RTO NSW 

Dustin Faulkner Western Power (Power 

Training Services) 

Technical Trainer ESI TDR Employer WA 

Fabian Spescha Australian Energy Market 

Operator (AEMO) 

Stream Lead Power System Analysis 

– Operational Analysis & 

Engineering 

Energy Peak Industry Body VIC 



Gareth Downs Ausnet Services Customer Program Manager ESI TDR Employer VIC 

Geoffrey 

Hodgson  

Ausgrid Training Delivery Manager, People & 

Transformation 

ESI TDR Employer NSW 

Guy Broadbent Thomson Bridge Head of Training and Assessment Energy RTO VIC 

Iaian Fricker  Federation University Trade Teacher Electrotechnology RTO VIC 

Jamie Fieldes PowerED ESI Training Director ESI TDR Employer VIC 

Jamie Ilton Thomson Bridge National Manager, ESI Programs Energy RTO VIC 

Jason Sullivan Powerlink Queensland Development and Compliance 

Officer 

ESI TDR Industry Representative QLD 

Jill Cainey Erne Energy Director ESI TDR Consultant VIC 

John Rowe SA Power Networks Training Team Leader ESI TDR Employer SA 

Jonathan 

Grimes 

AusNet / Mondo Team Leader - Field Metering (HV 

Field Metering) 

ESI TDR Employer VIC 

Joshua Jones Transgrid Technical Trainer ESI TDR RTO NSW 

Karl Arnold  AusNet / Mondo Field Metering Technician (Field 

Metering) 

ESI TDR Employer VIC 

Lindsay Baxter ESITEK Pty Ltd Owner Energy Consultant WA 

Mario Gauci Get Solutions Rail Managing Director ESI TDR Consultant NSW 

Mark Gardiner Jemena Network Compliance & 

Accreditation 

Energy Employer VIC 

Michael Salvage Melbourne Polytechnic Teacher Electrotechnology RTO VIC 



Michael 

Williams 

Ausnet Services Commissioning Enginneer ESI TDR Employer VIC 

Mike Millard-

Hurst 

Western Power (Power 

Training Services) 

Training Delivery Team Leader ESI TDR Employer WA 

Neale Wardley Optec Pty Ltd HV Trainer and Consultant ESI TDR RTO VIC 

Peter Collins Melbourne Polytechnic Program Leader Energy RTO VIC 

Peter Galey Ausnet Services Network Control Support Manager ESI TDR Employer VIC 

Peter Robertson Metro Trains Sydney Electrical Network Manager ESI TDR/Rail Employer VIC 

Peter Woods Sydney Trains Principal Assessor ESI TDR/ Rail Employer NSW 

Phillip Dodd PEER (RTO and GTO) Principal Trainer Electrotechnology RTO SA 

Renard 

Saunders 

NECA Training Ltd Senior Trainer ESI TDR/ 

Electrotechnology  

RTO NSW 

Rob McDowell ESI Training & Consulting 

P/L 

Chief Executive Officer Energy RTO VIC 

Robert 

Campbell 

Melbourne Polytechnic Electrical Teacher Electrotechnology RTO VIC 

Robert Foord United Energy Technical Training Advisor ESI TDR Employer VIC 

Robert Taylor EEAB CEO ESI TDR/ 

Electrotechnology 

Peak Industry Body ACT 

Ross Kempnich Essential Energy Technical Operations Manager ESI TDR Employer NSW 

Ruth Garner Aurecon  Senior Consultant ESI TDR/ 

Electrotechnology 

RTO NT 



Shane Eeles Energy Skills Solutions Manager, Risk and Compliance ESI TDR RTO WA 

Stacey Ozolins Electrical Safety Office 

Queensland 

A/Director Supply and Networks ESI TDR/ 

Electrotechnology 

Regulator QLD 

Steve Bryant Box Hill Institute Group Curriculum Maintenance Manager, 

Engineering Industries 

Energy RTO VIC 

Steve Hall Electrical and 

Communications 

Association of Western 

Australia / College of 

Electrical Training 

General Manager ESI TDR/ 

Electrotechnology 

RTO WA 

Steve Voss Transport for NSW Learning facilitator Substation 

Specialist  

ESI TDR/ Rail  Government / Employer  NSW 

Steven 

McConnell 

CitiPower, Powercor, United 

Energy 

Apprentice Trainee Coordinator ESI TDR  Employer VIC 

Stewart 

MacDonald  

Energy Queensland  Energy Queensland Technical 

Training Business Manager  

ESI TDR RTO QLD 

Tim Angelsea Sydney Trains Head Trainer for Electrical ESI TDR/ Rail Employer NSW 

Tim Murphy  NECA Training Ltd Cable Jointer Expert ESI TDR/ 

Electrotechnology 

 RTO NSW 

Tony Palladino NSW UE ITAB Executive Officer Energy Peak Body NSW 

William 

Flockhart 

Tas Networks Dual Trade Lineworker / Electrician  

Trainer 

ESI TDR Employer TAS 

  



Summary of Feedback by Stakeholder type: 

Stakeholder Type Key Feedback Points Actions Taken to Address Feedback 

Industry Reference Committee (IRC) 

Representatives 
•   

Peak Industry Bodies    • Need strong prerequisite requirements for 

the Refresher Units project 

The TAC undertook three validation periods to ensure that the 

prerequisites meet the industry requirements. 

Employers (Non-IRC) • Useful and suitable for application to our 

network. 

• I had a quick look over and these look 

simple and good. 

• Which units are suitable for the 

electricians to use; can you make sure the 

prerequisite requirements reflect it. 

• Good to see that the UET60221Y Advanced 

Diploma of ESI - Power Systems - System 

Operations (Distribution) has the 

flexibility to apply to workers from 

professional and vocational backgrounds. 

No action required 

Regulators  • The learning content should address the 

impacts each alternative energy resource 

has on the operation of traditional 

designed power networks e.g. how 

distributed PV is increasing periods of 

minimum demand 

The TAC worked on ensuring that the content addressed each 

energy resource. 

Registered Training Organisations (RTOs) • Which units are suitable for the 

electricians to use; can you make sure the 

prerequisite requirements reflect it. 

The TAC ensured that units used by other industries including 

UEE, UEP and TLI didn’t create barriers to them accessing the 

units. 

Training Boards/Other •   



State and Territory Training Authorities 

(STAs) 
• Orphan units as a concern The TAC has packaged the orphan units into a qualification 

Unions •   

Please add other categories as appropriate  •   

Summary of Issues raised during stakeholder consultation  

Issue raised  Key Feedback Points Actions Taken to Address Feedback 

Prerequisite unit requirements 

for Refresher Skills Project 
• Need strong prerequisite requirements The TAC undertook three validation periods to ensure that the 

prerequisites meet the industry requirements. 

Electrifications using UET units • Which units are suitable for the electricians to 

use; can you make sure the prerequisite 

requirements reflect it. 

The TAC ensured that units used by other industries including UEE, 

UEP and TLI didn’t create barriers to them accessing the units.  

New Unit - Design and connect 

Distributed Energy Resource on a 

distribution network. 

• The learning content should address the 

impacts each alternative energy resource has 

on the operation of traditional designed power 

networks e.g. how distributed PV is increasing 

periods of minimum demand 

The TAC worked on ensuring that the content addressed each energy 

resource. 

Orphan units • Orphan units as a concern The TAC has packaged the orphan units into a qualification 

General content adjustments • Various feedback received on adjustments to 

the content of the units, including the 

readability of the unit and the industry context. 

Updated and adjusted the units where applicable. 



 

Attachment D: Mandatory Workplace Requirements in Training Products 

Please set out in the table below training products which include a mandatory workplace requirement (i.e. which must be completed in a workplace)  

Code/title Description of the 

Requirement  

(e.g. work placement, 

assessment requirement) 

Rationale for Inclusion Evidence of employer support 

  No Mandatory Workplace Requirements in Training Package product 

developed 

 

    

    

    

    



 

Attachment E: No enrolment and low enrolment training products 

No Enrolment: 

Please set out in the table below those training products that have had no enrolments over the past three years for which dat a is available  

Units of Competency 

Name of Unit/Unit Code Proposed for retention/deletion Rationale for Retention  

 NIL  

Qualifications 

Name of Qualification/ Qualification Code Proposed for retention/deletion Rationale for Retention 

  NIL  

Low Enrolment: 

Please set out in the table below those training products that have had low enrolments over the past three years for which data is available1  

Units of Competency 

Name of Unit/Unit Code Proposed for retention/deletion Rationale for Retention  

 NIL  

Qualifications 

Name of Qualification/ Qualification Code Proposed for retention/deletion Rationale for Retention 

  NIL  

 
1 Low enrolment training products are qualifications or units of competency that have had less than 42 enrolments in each of the past three years (this is the maximum no. of 
enrolments for the bottom 25% of qualifications based on average enrolments over 2016 - 2018) 



Attachment F: Quality assurance reports  

 
Quality Report 

Section 1 – Cover page 

Information required Detail 

Training Package title and code UET Transmission, Distribution and Rail (Re-
lease 4.0) 

 

Number of new qualifications and their titles1 
Nil 

Number of revised qualifications and their titles2 3 revised qualifications 
 

• UET40422 Certificate IV in ESI - Network Systems 
 

• UET40522 Certificate IV in ESI - Power Systems Substations 
 

• UET60222 Advanced Diploma of ESI - Power Systems 

 

Number of new units of competency and their ti-
tles 

4 new units 
 

• UETDRDS015 Assess distributed energy re-source connec-
tions to a distribution network 
 

• UETDRMP012 Working on Energised Low Voltage Overhead 

Electrical Apparatus 
 

• UETDRMP013 Working on Energised Low Voltage Under-
ground Electrical Apparatus 
 

• UETDRRT015 Maintain energised rail traction networks 

 

Number of revised units of competency and 

their titles 

79 revised units of competency (see Attachment 1 for 
list of units) 

Confirmation that the panel member is inde-
pendent of: 
• the Training Package or Training Package 

components review (‘Yes’ or ‘No’)  
• development and/or validation activities asso-

ciated with the Case for Endorsement (Yes’ or 
‘No’) 

• undertaking the Equity and/or Editorial Re-
ports for the training package products that 
are the subject of this quality report (‘Yes’ or 
‘No’) 

I confirm through affirmation: 

 

Yes 

 

Yes 

 

Yes 

 

 

Confirmation of the Training Packages or compo-
nents thereof being compliant with the Stand-
ards for Training Packages 2012 

These Training Package components are compli-

ant with the Standards for Training Packages 

2012. 

Confirmation of the Training Packages or compo-
nents thereof being compliant with the Training 
Package Products Policy 

This Training Package and its component parts 

are compliant with the Training Package Products 

Policy. 

 
1 When the number of training products is high the titles can be presented as an attached list. 
2 When the number of training products is high the titles can be presented as an attached list. 



Information required Detail 

Confirmation of the Training Packages or compo-
nents thereof being compliant with the Training 
Package Development and Endorsement Process 
Policy 

These Training Package components are compli-

ant with the Training Package Development and 

Endorsement Process Policy. 

Panel member’s view about whether: 

• the evidence of consultation and validation 

process being fit for purpose and commen-

surate with the scope 

• estimated impact of the proposed changes 

is sufficient and convincing 

As evidenced by the Case for Endorsement (CfE), 

and the associated appendices, consultation was 

sufficient and specific to the project. The Tech-

nical Advisory Committee was nationally repre-

sentative of a broad cross-section of relevant 

stakeholders.  

 

The CfE convincingly outlines the reasons for the 

addition and revision of these units and associ-

ated qualification as an update within the existing 

Training Package. The impact of and reasons be-

hind these additions is also clear including as 

stated in the CfE: 

 

• to align competencies with current En-
ergy Networks Australia (ENA) Guidelines 
and industry practices. 

 

• to address changes to contemporary in-
dustry practices and work methods. It in-
cludes the incorporation of connections 
to Distributed Energy Resources (DERs), 
management and infrastructure of elec-
tricity networks, ENA Guidelines, and 
management and safety practices for 
substations. Two new Units of Compe-
tency, one to address changes in the pro-
cesses for maintaining and measuring live 
lines for the rail traction industry, the 
other to address emerging skill needs re-
quired to assess DER connections to the 
distribution network, in the electricity 
supply industry (ESI). 

Units and qualifications no longer required or 

deemed superfluous were deleted. 

There are no exception reports to the consulta-
tion findings. 

Name of panel member completing Quality Re-
port 

Terry Smith  

Date of completion of the Quality Report  9th May, 2022 

 



Section 2 – Compliance with the Standards for Training Packages 2012 
 

Standards for Training Packages 
 

Standard 
met 
‘yes’ or 
‘no’ 

 

Evidence supporting the statement of compli-
ance or noncompliance (including evidence from 
equity and editorial reports) 

Standard 1 
 

Training Packages consist of the fol-
lowing: 
1. AISC endorsed components: 

• qualifications 

• units of competency 

• assessment requirements 

(associated with each unit 
of competency) 

• credit arrangements 

2. One or more quality assured 
companion volumes (CVIG)  

Yes I confirm that the: 

• units of competency 

• assessment requirements (associated 
with each unit of competency) 

• revised and new qualification and  

• UEE Training Package CVIG  
 
are all evident. 
 
 

Standard 2   
 

Training Package developers comply 
with the Training Package Products 
Policy 

Yes The Training Package developers have complied 
with the Training Package Products Policy.  All 
conditions have been met. 

Standard 3  
 

Training Package developers comply 
with the AISC Training Package De-
velopment and Endorsement Process 
Policy 

Yes The Training Package developers have com-
plied with the AISC Training Package Develop-
ment and Endorsement Process Policy in all as-
pects: consultation; development; and compli-
ance.  

Standard 4  
 

Units of competency specify the 
standards of performance required 
in the workplace 

Yes The standards of performance required in the 
workplace are specified in the units of compe-
tency. They are in plain English and are written 
clearly.  

The standards of performance and associated 
benchmarks are evident. 

The elements and associated performance crite-
ria are clear and logically sequenced. 

The units are well structured and easy to under-
stand and apply. 

Standard 5 
  

The structure of units of competency 
complies with the unit of compe-
tency template 

Yes The structure meets the specified template re-
quirements. In reviewing I can confirm that the 
Foundation Skills are explicit and embedded in 
the performance criteria throughout all units. 
This was proven through analysis against the 
ASQA resource Trigger Words for Foundation 
Skills.  
 
Unit titles are correct and unit applications are 
clear, including provision of context. 



 

Standards for Training Packages 
 

Standard 
met 
‘yes’ or 
‘no’ 

 

Evidence supporting the statement of compli-
ance or noncompliance (including evidence from 
equity and editorial reports) 

Standard 6  
 

Assessment requirements specify the 
evidence and required conditions for 
assessment 

Yes Assessment requirements are clear as are the 
conditions for assessment.  
 
Performance evidence is specifically related to 
performance criteria and associated elements. 
The performance evidence is a clear, detailed 
and concise summary of the unit’s performance 
requirements. 
 
Knowledge evidence is clearly related and spe-
cifically linked to the performance criteria of 
the unit.  All components are clear, readily un-
derstandable and logical.  

Standard 7  
 

Every unit of competency has associ-
ated assessment requirements.  
 
The structure of assessment require-
ments complies with the assessment 
requirements template 

Yes All units have associated assessment require-
ments.  
 
The assessment requirements comply with the 
relevant and specified template.  
 
 

Standard 8  
 

Qualifications comply with the Aus-
tralian Qualifications Framework 
specification for that qualification 
type 

Yes The revised qualifications complies with the 
Australian Qualification Framework for that 
qualification type. 
 
 



 

Standards for Training Packages 
 

Standard 
met 
‘yes’ or 
‘no’ 

 

Evidence supporting the statement of compli-
ance or noncompliance (including evidence from 
equity and editorial reports) 

Standard 9  
 
The structure of the information for 
the Australian Qualifications Frame-
work qualification complies with the 
qualification template  

Yes The qualifications that these units sit within 
are compliant.  
 
A concurrent approach exists between the Cer-
tificate III and the Certificate IV qualifications 
can be concurrently enrolled in the lower level 
qualification and be studying towards its com-
pletion, when enrolled in this specialised 
course.  
 
This is an industry specific requirement that 
negates the need to fully complete the Certifi-
cate III before enrolling in the Certificate IV 
and is therefore an acceptable requirement.   
 
The alternative approach would be to create 
an unnecessarily lengthy dual qualification 
pathway that would be inflexible and lead to 
little to no take-up of apprenticeships specific 
to this sector. This would then thereby limit 
apprenticeship opportunities and go against 
the grain of the training package system and 
its intent.  
 
The recommended approach is essentially a 
better and more flexible approach than the 
previous nesting of initial electrotechnology 
units. 

Standard 10  
 

Credit arrangements existing be-
tween Training Package qualifica-
tions and Higher Education qualifica-
tions are listed in a format that com-
plies with the credit arrangements 
template 

N/A There are no credit arrangements currently in 
place, this revision makes no change to this. 

Standard 11  
 

A quality assured companion volume 
implementation guide produced by 
the Training Package developer is 
available at the time of endorsement 
and complies with the companion 
volume implementation guide tem-
plate. 

Yes A Companion Volume Implementation Guide 
(CVIG) exists and provides clear and useful in-
formation. It also includes clear guidance on 
the context of the range of job role environ-
ment applications and conditions and has use-
ful advice for implementers and educators.  
 
 



 

Standards for Training Packages 
 

Standard 
met 
‘yes’ or 
‘no’ 

 

Evidence supporting the statement of compli-
ance or noncompliance (including evidence from 
equity and editorial reports) 

Standard 12 
 
Training Package developers produce 
other quality assured companion 
volumes to meet the needs of their 
stakeholders as required. 

Yes The UEE 4.0 CVIG is complemented by appen-
dices providing supplementary information. 
This also makes the information easier to ac-
cess. 

 

Section 3 – Compliance with the training package quality principles 
 
Note: not all training package quality principles might be applicable to every training package or its compo-
nents. Please provide a supporting statement/evidence of compliance or non-compliance against each principle. 

 

Quality principle 1. Reflect identified workforce outcomes 

Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance/non-compliance with 
the quality principle  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Driven by industry’s needs Yes 
The refinements in this revision were clearly driven by 

industry and changing and emerging industry needs.  

The units and their packaging cover key job role areas 

associated with rail traction. 

 
The consultation and development associated with the 
development of units ensured that it has been driven 
by industry’s needs, emerging developments and ex-
pectations. 

Compliant and responds to 
government policy initiatives 
 
Training package component 
responds to the COAG Indus-
try and Skills Council’s (CISC) 
training package-related initi-
atives or directions, in partic-
ular the 2015 training pack-
age reforms. Please specify 
which of the following CISC 
reforms are relevant to the 
training product and identify 
supporting evidence: 

Yes The project was driven by the requirement to meet 
new regulatory requirements and emerging industry 
needs. This work is highly specific work within special-
ised industry contexts.  
   
The CVIG is readily available, in a useable style, to 
training providers to improve their delivery and offer 
information on range and context and to clarify for 
stakeholders what is covered in the units and associ-
ated qualification. 
 



• ensure obsolete and super-
fluous qualifications are re-
moved from the system 
 

• ensure that more infor-
mation about industry’s ex-
pectations of training deliv-
ery is available to training 
providers to improve their 
delivery and to consumers 
to enable more informed 
course choices  

 
• ensure that the training sys-

tem better supports indi-
viduals to move easily from 
one related occupation to 
another 

 
• improve the efficiency of 

the training system by cre-
ating units that can be 
owned and used by multi-
ple industry sectors 
 

• foster greater recognition 
of skill sets 

Reflect contemporary work 
organisation and job profiles 
incorporating a future orien-
tation 

Yes The units are future oriented. Nothing in the language of 
these units excludes future application.  
 
The CVIG also provides critical information on current job 
roles and associated functions.  
 

 

Quality principle 2: Support portability of skills and competencies including reflecting li-

censing and regulatory requirements 

Key features Quality 
princi-
ple is 
met: 
Yes / 
No or 
N/A 

Evidence demonstrating compliance with the quality princi-
ple  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Support movement of skills 
within and across organisa-
tions and sectors 

N/A These are specialised skill areas in the power systems quali-
fications provides a pathway for both qualified electricians 
and electrical fitters to move into this field 



Key features Quality 
princi-
ple is 
met: 
Yes / 
No or 
N/A 

Evidence demonstrating compliance with the quality princi-
ple  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Promote national and interna-
tional portability 

Yes These units appear to be nationally portable and could be 
used in an international context. 

Reflect regulatory require-
ments and licensing 

Yes Licensing and regulatory requirements are specified and de-
tailed where necessary. 

 

Quality principle 3: Reflect national agreement about the core transferable skills and core 
job-specific skills required for job roles as identified by industry 

Key features Quality 
princi-
ple is 
met: 
Yes / 
No or 
N/A 

Evidence demonstrating compliance with the quality princi-
ple  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Reflect national consensus  Yes The CfE clearly demonstrates the wide national consultation 
that occurred and the areas of national consensus.  
 
There are no exception reports. 

Recognise convergence and 
connectivity of skills 

N/A These units are specific to work roles in rail traction and 
have no connectivity to other contexts or use. 

 

Quality principle 4: Be flexible to meet the diversity of individual and employer needs in-
cluding the capacity to adapt to changing job roles and workplaces 

Key features Quality 
princi-
ple is 
met: 
Yes / 
No or 
N/A 

Evidence demonstrating compliance with the quality princi-
ple  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Meet the diversity of individual 
and employer needs 

Yes These units are specific to rail traction, power systems sub-
station and live wiring and meet the requirements of spe-
cific employer needs while at the same time meeting the 
broader trade and licensing requirements. 



Key features Quality 
princi-
ple is 
met: 
Yes / 
No or 
N/A 

Evidence demonstrating compliance with the quality princi-
ple  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Support equitable access and 
progression of learners 

Yes 
There is no evidence of excessive or unnecessary inclu-

sion of prerequisites. Where they exist it is a legitimate 

requirement and relate to safety. 

 

These units are specific to associated job roles within rail 

traction and have no connectivity to other contexts or 

use. 

 

The concurrent delivery of Certificate III and IV essentially 

embedding the Certificate III in the Certificate IV pathway 

enables apprentices to not be disadvantaged by doing 

this specialised qualification while meeting broader in-

dustry licensing requirements. 

. 
Quality principle 5: Facilitate recognition of an individual’s skills and knowledge and sup-
port movement between the school, vocational education and higher education sectors 

Key features Quality 
princi-
ple is 
met: 
Yes / 
No or 
N/A 

Evidence demonstrating compliance with the quality princi-
ple  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Support learner transition be-
tween education sectors  

N/A 
These units and qualification are specific to rail traction 

roles and have no connectivity to other contexts or use. Em-

bedding the related Certificate III qualification allows for 

transition between work sector qualifications. 

 
The broader training package provides qualifications that 
can be utilised to seek articulation into higher education 
studies. 
 
VET in school pathways do not apply to these specialised  
contexts. 

 



Quality principle 6: Support interpretation by training providers and others through the 
use of simple, concise language and clear articulation of assessment requirements 

Key features Quality 
princi-
ple is 
met: 
Yes / 
No or 
N/A 

Evidence demonstrating compliance with the quality princi-
ple  
 
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Support implementation 
across a range of settings 

N/A 
These units are specific to associated job roles within rail 

traction and have no connectivity to other contexts or use. 

Support sound assessment 
practice 

Yes The depth and breadth of assessments is consistent and 
clear. Assessment conditions are clearly outlined.  
 
The units of competency and associated assessment re-
quirements clearly specify the outcomes required in plain 
English and provide specific volume and context. 

Support implementation Yes The product is compliant with TGA/National Register re-
quirements for publication. The CVIG provides clear advice 
about unit application and context.  

  



Editorial Report  
 

1.   Cover page  

  

Information required Detail 

Training Package title and code UET Transmission, Distribution and Rail Sector Train-

ing Package Release 4.0. 

Number of new qualifications and their titles 1  0 new qualifications 

Number of revised qualifications and their titles 3 revised qualifications 

• UET40422 Certificate IV in ESI - Network 

Systems 

• UET40522 Certificate IV in ESI - Power Sys-

tems Substations 

• UET60222 Advanced Diploma of ESI - Power 

Systems 

Number of new units of competency and their titles 4 new units 

• UETDRDS015 Assess distributed energy re-

source connections to a distribution network 

• UETDRMP012 Working on Energised Low 

Voltage Overhead Electrical Apparatus 

• UETDRMP013 Working on Energised Low 

Voltage Underground Electrical Apparatus 

• UETDRRT015 Maintain energised rail trac-

tion networks 

Number of revised units of competency and their 
titles 

79 revised units of competency  

(see Attachment 1 for list of units) 

Confirmation that the draft training package com-
ponents are publication-ready  

The draft components reviewed meet the require-

ments of the Standards for Training Packages 2012 

and are publication-ready. 

Is the Editorial Report prepared by a member of 

the Quality Assurance Panel? If ‘yes’ please provide 

a name. 

Yes – Sue Hamilton is a member of the Quality Assur-

ance Panel. 

Date of completion of the report 27 April 2022 

  

 
1 When the number of training products is high the titles can be presented as an attachment. 



2.   Content and structure  

Units of competency 

Editorial requirements Comments  

Standard 5:  
• The structure of units of competency complies 

with the unit of competency template. 

The structure of the new and revised units complies with 

the unit of competency template. This includes: 

• Appropriate unit coding and titling.  

• A statement in the Application field advising users 

of possible industry licensing or registration re-

quirements  

‘The application of the skills and knowledge de-

scribed in this unit may require a licence/registration 

to practice in the workplace’ 

• Prerequisite requirements are accurately listed. 

• The elements are clearly expressed and demon-

strable, and the performance criteria describe the 

performance needed to demonstrate achievement 

of the elements. 

• Foundation skills are stated to be ‘explicit in the 

performance criteria’ of the unit.  

• The status of the unit is clearly stated in the unit 

mapping information table. 

Standard 7:  
• The structure of assessment requirements com-

plies with the assessment requirements tem-
plate. 

The associated assessment requirements for the new and 

revised units of competency complies with the assessment 

requirements template. 

• The performance evidence reflects workplace 

tasks and includes a volume and frequency re-

quirement.  

• The knowledge evidence indicates the type and 

depth of knowledge required for the unit. 

• The assessment conditions field specifies the 

mandatory conditions for assessment. 

Qualifications 

Editorial requirements Comments by the editor  

Standard 9:  
• The structure of the information for qualifica-

tions complies with the qualification template. 

The structure of the three revised qualifications complies 

with the qualification template. 

All three qualifications include appropriate coding and ti-

tling, a qualification descriptor, mapping information and 

links to the UET Companion Volume Implementation 

Guide (CVIG).  

The UET40522 Certificate IV in ESI – Substations has an en-

try requirement, which is linked to industry requirements 

for a licence or relevant qualification for an Electrician or 

Electrical Fitter. The other two qualifications have no en-

try requirements.  

All three qualifications have clear packaging rules. The fol-

lowing qualifications provide flexibility by allowing a spe-

cialisation via the selection of specific groups of elective 

units: 



Editorial requirements Comments by the editor  

• UET40422 Certificate IV in ESI – Network Systems 

• UET60222 Advanced Diploma of ESI – Power Sys-

tems 

Details of prerequisite requirements for relevant units are 

listed within each qualification. 

Standard 10:   
• Credit arrangements existing between Training 

Package qualifications and Higher Education 
qualifications are listed in a format that complies 
with the credit arrangements template. 

The UET CVIG states that there are no credit transfer ar-

rangements between qualifications in the UET Training 

Package and higher education qualifications. 

Companion Volumes 

Editorial requirements Comments by the editor  

Standard 11:  
• A quality assured companion volume implemen-

tation guide is available and complies with the 
companion volume implementation guide tem-
plate.  

The CVIG for the UET Transmission, Distribution and Rail 

Sector Training Package, Release 4.0 complies with the 

companion volume implementation guide template in-

cluded in the 2012 Standards. It includes a separate map-

ping document/Excel spreadsheet, which can be filtered 

for easier navigation of information and outlines changes 

to UET qualifications, units of competency and Skill Sets. 

The UET CVIG has been quality assured in line with Aus-

tralian Industry Standards’ internal processes and this ex-

ternal editorial review. 

3.     Proofreading  

 

Editorial requirements Comments by the editor  

• Unit codes and titles and qualification codes and ti-
tles are accurately cross-referenced throughout 
the training package product(s) including map-
ping information and packaging rules, and in the 
companion volume implementation guide. 

The qualification and unit codes and titles, including all 
prerequisite codes and titles, have been proofread and 
cross-referenced throughout all components reviewed. 

• Units of competency and their content are pre-
sented in full. 

The new and revised units of competency and associated 
assessment requirements and the revised qualifications 
were presented in full. 

• The author of the Editorial Report is satisfied 
with the quality of the training products, specifi-
cally with regard to: 
o absence of spelling, grammatical and typing 

mistakes 
o consistency of language and formatting 
o logical structure and presentation of the doc-

ument. 
o compliance with the required templates 

This editorial review has incorporated checking: 
• spelling, grammar and typing errors 
• numbering (codes and performance criteria)  
• checking acronyms 
• consistency of language throughout 
• structure and presentation of documents 
• compliance with templates.  

 
Throughout this process, the Australian Industry Stand-
ards team responded to suggestions provided during the 
editorial review. 

 

Attachment 1 Units of competency  

 



Revised units of competency 

• UETDRDS016 Coordinate and perform line and easement surveys 
• UETDRDS017 Design customer substations 
• UETDRDS018 Design distribution protection systems 
• UETDRDS019 Design distribution substations 
• UETDRDS020 Design overhead distribution systems 
• UETDRDS021 Design public lighting systems 
• UETDRDS022 Design underground distribution systems 
• UETDRDS023 Draft and layout a distribution substation minor upgrade 
• UETDRDS024 Draft and layout overhead distribution extension 
• UETDRDS025 Draft and layout street lighting system 
• UETDRDS026 Draft and layout underground distribution extension 
• UETDRDS027 Investigate quality of supply issues 
• UETDRDS028 Prepare and manage construction plans for electrical infrastructure 
• UETDRDU020 Joint, terminate and maintain gas and oil filled underground cables 
• UETDRDU021 Joint, terminate and maintain underground polymeric cable 33kv and above 
• UETDRDU022 Maintain gas and oil pressure systems for underground cables 
• UETDRIS020 Contribute to coordinated HV live work 
• UETDRIS021 Coordinate and direct switching programs 
• UETDRIS022 Coordinate permit procedures  
• UETDRIS023 Develop and validate high voltage distribution switching program 
• UETDRIS024 Develop basic low voltage switching program  
• UETDRIS025 Diagnose and resolve faults in distribution systems 
• UETDRIS026 Diagnose and resolve faults in electrical apparatus 
• UETDRIS027 Diagnose and resolve faults in transmission systems 
• UETDRIS028 Implement and monitor environmental policies and procedures 
• UETDRIS029 Implement and monitor organisational WHS/OHS policies, procedures and programs 
• UETDRIS030 Install high voltage mobile generator 
• UETDRIS031 Maintain insulating oil 
• UETDRIS032 Solve problems in network equipment 
• UETDRIS033 Solve problems in network protection 
• UETDRMP001 Apply access authority procedures to work on or near electrical apparatus 
• UETDRMP002 ESI safety rules for work on, near or in the vicinity of electrical apparatus 
• UETDRMP003 Perform cable pit/trench/excavation rescue 
• UETDRMP004 Perform elevated work platform controlled descent escape 
• UETDRMP005 Perform elevated work platform rescue 
• UETDRMP006 Perform pole top rescue 
• UETDRMP007 Perform rescue from a live low voltage panel 
• UETDRMP008 Perform rescue from switchyard structures 
• UETDRMP009 Perform tower rescue 
• UETDRMP010 Provide first aid in an ESI environment 
• UETDRMP011 Testing of connections to low voltage electricity networks 
• UETDRSB002 Commission and maintain discrete control and protection systems 
• UETDRSB003 Commission and maintain distribution field devices 
• UETDRSB004 Conduct surveys using thermovision techniques 
• UETDRSB005 Diagnose and resolve faults in a substation environment 
• UETDRSB006 Inspect substations  
• UETDRSB007 Install and maintain substation direct current systems 
• UETDRSB008 Install high current d.c. equipment and switchgear 
• UETDRSB009 Install high voltage plant and equipment 
• UETDRSB010 Maintain capacitor bank equipment  
• UETDRSB011 Maintain high current d.c. equipment and switchgear 
• UETDRSB012 Maintain high voltage circuit breakers 
• UETDRSB013 Maintain on-load tap changers (OLTCs) 
• UETDRSB014 Maintain power and instrument transformers 
• UETDRSB015 Maintain static var compensators (SVC) 
• UETDRSB016 Maintain synchronous condensers 



Revised units of competency 

• UETDRSO012 Coordinate and manage distribution and sub-transmission network access and activities 
• UETDRSO013 Coordinate and manage transmission network access and activities 
• UETDRSO014 Coordinate operations in a regulated energy market 
• UETDRSO015 Develop and validate distribution and sub-transmission switching programs 
• UETDRSO016 Develop and validate low voltage switching programs 
• UETDRSO017 Develop and validate transmission switching programs 
• UETDRSO018 Dispatch and monitor field staff activities 
• UETDRSO019 Manage supply and demand in distribution and sub-transmission networks  
• UETDRSO020 Operate SCADA equipment 
• UETDRSO021 Respond to protection operations 
• UETDRTS028 Calibrate verify and certify revenue metering/energy measurement instruments 
• UETDRTS029 Commission and maintain communication equipment 
• UETDRTS030 Commission and maintain complex energy/revenue metering schemes 
• UETDRTS031 Commission and maintain energy/revenue metering schemes 
• UETDRTS032 Commission and maintain metering schemes 
• UETDRTS033 Commission and maintain network protection and control systems 
• UETDRTS034 Commission and maintain voltage regulating equipment 
• UETDRTS035 Conduct evaluation of network protection and control system faults 
• UETDRTS036 Develop secondary protection and control scheme isolation instructional documents 
• UETDRTS037 Maintain and calibrate protection relays and meters 
• UETDRTS038 Perform accuracy checks on instrument transformers 
• UETDRTS039 Perform current injection testing of secondary devices 
• UETDRVC012 Coordinate vegetation control operations 

 

New units of competency 

• UETDRDS015 Assess distributed energy resource connections to a distribution network 
• UETDRMP012 Working on Energised Low Voltage Overhead Electrical Apparatus 
• UETDRMP013 Working on Energised Low Voltage Underground Electrical Apparatus 
• UETDRRT015 Maintain energised rail traction networks 

  



Equity Report 

Section 1 – Cover page   
 

Information required  

Training Package title and code UET Transmission, Distribution and Rail Sector Training Package  

Number of new qualifications and 
their titles  

Nil 

Number of revised qualifications and 
their titles 

 

Three (3) revised qualification: 

UET40422 Certificate IV in ESI - Network Systems 

UET40522 Certificate IV in ESI - Substations 

UET60222 Advanced Diploma of ESI - Power Systems 

Number of new units of competency 
and their titles 

 

Four (4) new units of competency 

UETDRDS015 Assess distributed energy resource connections to a distri-

bution network 

UETDRRT015 Maintain energised rail traction networks 

UETDRMP012 Working on Energised Low Voltage Overhead Electrical 

Apparatus 

UETDRMP013 Working on Energised Low Voltage Underground Electri-

cal Apparatus 

 

Number of revised units of compe-
tency and their titles1 

 

Seventy nine (79) revised units of competency: 

Please see attached list. 

Confirmation that the draft training 
package components meet the re-
quirements in Section 2 Equity check-
list of draft training package compo-
nents 

It is the view of the equity reviewer that the training package developer 

has met the requirements in Section 2 Equity checklist of draft training 

package components. 

Is the Equity Report prepared by a 
member of the Quality Assurance 
Panel? If ‘yes’ please provide the 
name. 

  

 

 

No2  - Equity report writer is not a member of the QA panel. Com-

pleted by Paschal Somers AIS 

As per 13.3 of the Training Package Development and Endorsement Pro-

cess Policy, Paschal Somers is an independent specified person with the 

required expertise to undertake this Equity review. 

Experience and Credentials  

2018 -  Present:  Australian Industry Standards 

 
1 When the number of training products is high the titles can be presented as an attached list. 
2 Person that is not a member of the Training Package Quality Assurance Panel is required to provide to the SSO information 
demonstrating experience in analysis of equity issues in the training or educational context; demonstrated understanding of 
vocational education and training; and details of relevant qualifications and/or professional memberships. 
 



Information required  

Industry Skills Manager at Australian Industry Standards working with 

industry stakeholders and leaders to ensure Training Packages are con-

temporary, future-focused and aligned with industry needs. 

2009 – 2017: RMIT Program Coordinator/Teacher School of Education: 

• Managing the academic administration requirements from enrol-

ment to certification for teaching programs in line with univer-

sity policies and procedures and statutory requirements. This in-

cluded the assessment and analysis of student applications and 

LLN assessments  

• Teacher in Cert IV TAE and Diploma of VET  

Demonstrated understanding of vocational education and training: 

• 2016-  17 Consultant to Federation University Australia as a  Sen-

ior Educator. Provision of educational advice and support to VET 

teaching staff, including University Faculties and Vocational 

teaching departments in ASQA re-registration audit. 

Details of relevant qualifications and/or professional memberships: 

• Master of Education (Monash University) 

• Diploma of Vocational Education and Training  

• Diploma Training Design and Development 

• Certificate IV Training and Assessment. 

Date of completion of the report 

 

29 April 2022 



Section 2 – Equity checklist of draft training package components 
 

Equity requirements  Equity reviewer comments 

Provide brief commentary on whether the draft endorsed components 

meet each of the equity requirements 

The training package component(s) com-
ply with Standard 2 of the Standards for 
Training Packages 2012. The standard re-
quires compliance with the Training Pack-
age Products Policy, specifically with the 
access and equity requirements: 
 
• Training Package developers must meet 

their obligations under Commonwealth 
anti-discrimination legislation and asso-
ciated standards and regulations. 

• Training Package developers must en-
sure that Training Packages are flexible 
and that they provide guidance and rec-
ommendations to enable reasonable 
adjustments in implementation. 

It is the view of the equity reviewer that the training package developer 
has complied with the training package products policy. 

In addition, Commonwealth anti-discrimination legislation and associ-
ated standards and regulations have been upheld by the training package 
developer. Australia's federal anti-discrimination laws have been main-
tained through appropriate use of language and reference in the product 
development. These are contained in the following legislation: 

• Age Discrimination Act 2004 
• Disability Discrimination Act 1992 
• Racial Discrimination Act 1975 
• Sex Discrimination Act 1984 

It is the view of the equity reviewer that flexibility and the provision of 
guidance and recommendations to enable reasonable adjustment has 
been met in the development. 

The Access and Equity section of the CVIG provides practical general in-
formation on reasonable adjustments.  

Examples were sighted in the Assessment Conditions where the needs of 
the LLN needs of candidate are considered.  

Flexibility and reasonable adjustment are supported through a standard 
statement in the Assessment Conditions specifically regarding the Princi-
ples of Assessment which supports reasonable adjustment: 

‘Assessment must satisfy the Principles of Assessment and Rules of 
Evidence and all regulatory requirements included within the 
Standards for Registered Training Organisations current at the time 
of assessment.’  

This stipulates assessments must be adjusted appropriately taking into 
consideration the additional needs of the student in both training and as-
sessment.  

 

Section 3 - Training Package Quality Principles 
Quality Principle 4  
Be flexible to meet the diversity of individual and employer needs, including the capacity to adapt to changing job roles 
and workplaces. 

 

Key features 

Do the units of competency meet the diversity of individual and employer needs and support equitable access and 
progression of learners? 
What evidence demonstrates that the units of competency and their associated assessment requirements are clearly 
written and have consistent breadth and depth so that they support implementation across a range of settings? 
Are there other examples that demonstrate how the key features of flexibility are being achieved? 

Equity requirements  Equity reviewer comments 

1. What evidence demonstrates that the 
draft components provide flexible qualifi-
cations/units of competency that enable 
application in different contexts?’ 

Do the units of competency meet the diversity of individual and em-
ployer needs and support equitable access and progression of 
learners? 

Qualifications  



Equity requirements  Equity reviewer comments 

The following qualifications provide flexibility by allowing a specialisa-

tion via the selection of specific groups of elective units: 

UET40422 Certificate IV in ESI – Network Systems 

UET60222 Advanced Diploma of ESI – Power Systems 

 

In the UET40522 Certificate IV in ESI – Substations, entry requirements 
allow two entry options in addition to completion: 

Entry requirement into this qualification is for those who: 

• hold an Electrician or Electrical Fitter licence or the equivalent issued 
in an Australian state or territory, 

or  

• hold an Electrician or Electrical Fitter qualification or the equivalent is-
sued in an Australian state or territory. 

This qualification can be completed concurrently with either of the entry 
requirement qualifications listed above, provided all requirements for 
completion of the relevant Certificate III qualification are met prior to is-
suing this qualification. 

Units 

Flexible unit aspect like that included in UETDRIS021 Coordinate and di-
rect switching programs provide multiple entry points: 

Note: Entry into this unit is for users who: 

• hold the unit UETDREL005 Work safely in the vicinity of live electrical 
apparatus or equivalent 

and 

• hold a UET Certificate III Qualification or the equivalent issued in an 
Australian state or territory, 

or 

• hold an Electrician or Electrical Fitter licence or the equivalent issued 
in an Australian state or territory, 

or  

• hold an Electrician or Electrical Fitter qualification or the equivalent is-
sued in an Australian state or territory 

What evidence demonstrates that the units of competency and their 
associated assessment requirements are clearly written and have 
consistent breadth and depth so that they support implementation 
across a range of settings? 

Units of competency are clearly written with specific industry applica-
tion in a range of industry contexts including: 

• Units, including new units developed are implementable across 
states and territories  

• the format of the competency unit element design supports a 
‘Plan/Prepare, Complete/do, review/document’ process. This 
provides an easy to follow structure for workplace operations 
and RTO training/assessment design  

• sufficient detail in the performance criteria supports logical 
workflow and implementation with Element one in the units 
supporting structured planning and safe work practice 



Equity requirements  Equity reviewer comments 

• language in each section of the units and assessment require-
ments are at the appropriate level for those operating in the in-
dustry with minimal complex or ambiguous technical jargon 

• PCs relate well to the elements and support consistent work 
processes 

• Performance Evidence is specific to evidence requirements; one 
example unit, UETDRDS017 Design customer substations has 
clear and specific references 

Are there other examples that demonstrate how the key features of 
flexibility are being achieved? 

Pre-requisite units have been reduced and where necessary, applied ap-
propriately to support health & safety and environmental  requirements. 

The Range of Conditions generic statement allows for “essential operat-
ing conditions and any other variables essential to the work environ-
ment’. Range of Conditions information is provided in the Companion 
Volume. 

At qualification level, the removal of weighting points, will make imple-
mentation much more streamlined and less complicated. 

2. Is there evidence of multiple entry and 
exit points? 

The pathway advice in the CVIG provides information on the student 
progression from VET in Schools through the AQF levels to further edu-
cation and careers in the industry. Qualifications at AQF 2 level are not 
prerequisites for the higher-level qualifications which allows for easy ac-
cess and three qualifications are suggested for example as suitable for 
VET in Schools. 

3. Have prerequisite units of competency 
been minimised where possible?  

The developer through the IRC and the TAC have been proactive in mini-
mising the level of pre-requisite units and weighting points.  

The pre-requisite chains, whilst still prevalent, have been assigned ap-
propriately to undertake the unit safely.  

4. Are there other examples of evidence 
that demonstrate how the key features of 
the flexibility principle are being 
achieved? 

The simple packaging rules in the qualification support flexibility 
through a statement allowing for one elective unit that “may be selected, 
with appropriate contextualisation, from any relevant nationally endorsed 
Training Package provided selected units contribute to the vocational out-
come of the qualification.” 

Further flexibility is included in selection of units that can be sourced 
from within the qualification list itself. 

Quality Principle 5  
 
Facilitate recognition of an individual’s skills and knowledge and support movement between the school, vocational 
education and higher education sectors. 

 

Key features 

Support learner transition between education sectors. 
 



Equity requirements  Equity reviewer comments 

1. What evidence demonstrates pathways 
from entry and preparatory level as appro-
priate to facilitate movement between 
schools and VET, from entry level into work, 
and between VET and higher education 
qualifications? 

Learner transition between education sectors is facilitated via VET 
qualifications. The key transition is provided via qualifications ranging 
from operational level to skilled and/or specialised areas, within the 
industry.  

Information and links are provided in the pathways section of the CVIG 
to support this principle. 

 

Quality Principle 6  
 
Support interpretation by training providers and others through the use of simple, concise language and clear articula-
tion of assessment requirements. 

Key features 

Support implementation across a range of settings and support sound assessment practices. 
 

Equity requirements  Equity reviewer comments 

1. Does the Companion Volume Implemen-
tation Guide include advice about: 
• Pathways 
• Access and equity 
• Foundation skills?  

(see Training Package Standard 11) 

The reviewer has cited the Companion Volume Implementation Guide 
(CVIG) and it   includes advice about: 

• Pathways 
• Access and equity 
• Foundation skills   

Inside the products viewed, simple, concise language and clear articu-
lation of assessment requirements is consistently present.  

Assessment processes can be across a range of settings and the support 
of sound assessment practices is ensured in the structure of the lan-
guage. 

2. Are the foundation skills explicit and rec-
ognisable within the training package and 
do they reflect and not exceed the founda-
tion skills required in the workplace? 

Foundation skills are identifiable at a unit of competency level in the 
qualification reviewed. 
ACSF skills can be analysed by education staff to identify what the 
foundation skills are and use in the implementation of training and as-
sessment to support learners. 
 

 

Attachment 1 Units of competency 
 
Updated Units (79) 

UETDRDS016 Coordinate and perform line and easement surveys 

UETDRDS017 Design customer substations 

UETDRDS018 Design distribution protection systems 

UETDRDS019 Design distribution substations 

UETDRDS020 Design overhead distribution systems 

UETDRDS021 Design public lighting systems 

UETDRDS022 Design underground distribution systems 

UETDRDS023 Draft and layout a distribution substation minor upgrade 

UETDRDS024 Draft and layout overhead distribution extension 

UETDRDS025 Draft and layout street lighting system 

UETDRDS026 Draft and layout underground distribution extension 

UETDRDS027 Investigate quality of supply issues 

UETDRDS028 Prepare and manage construction plans for electrical infrastructure 



UETDRDU020 Joint, terminate and maintain gas and oil filled underground cables 

UETDRDU021 Joint, terminate and maintain underground polymeric cable 33kv and above 

UETDRDU022 Maintain gas and oil pressure systems for underground cables 

UETDRIS020 Contribute to coordinated HV live work 

UETDRIS021 Coordinate and direct switching programs 

UETDRIS022 Coordinate permit procedures  

UETDRIS023 Develop and validate high voltage distribution switching program 

UETDRIS024 Develop basic low voltage switching program  

UETDRIS025 Diagnose and resolve faults in distribution systems 

UETDRIS026 Diagnose and resolve faults in electrical apparatus 

UETDRIS027 Diagnose and resolve faults in transmission systems 

UETDRIS028 Implement and monitor environmental policies and procedures 

UETDRIS029 Implement and monitor organisational WHS/OHS policies, procedures and programs 

UETDRIS030 Install high voltage mobile generator 

UETDRIS031 Maintain insulating oil 

UETDRIS032 Solve problems in network equipment 

UETDRIS033 Solve problems in network protection 

UETDRMP001 Apply access authority procedures to work on or near electrical apparatus 

UETDRMP002 ESI safety rules for work on, near or in the vicinity of electrical apparatus 

UETDRMP003 Perform cable pit/trench/excavation rescue 

UETDRMP004 Perform elevated work platform controlled descent escape 

UETDRMP005 Perform elevated work platform rescue 

UETDRMP006 Perform pole top rescue 

UETDRMP007 Perform rescue from a live low voltage panel 

UETDRMP008 Perform rescue from switchyard structures 

UETDRMP009 Perform tower rescue 

UETDRMP010 Provide first aid in an ESI environment 

UETDRMP011 Testing of connections to low voltage electricity networks 

UETDRSB002 Commission and maintain discrete control and protection systems 

UETDRSB003 Commission and maintain distribution field devices 

UETDRSB004 Conduct surveys using thermovision techniques 

UETDRSB005 Diagnose and resolve faults in a substation environment 

UETDRSB006 Inspect substations  

UETDRSB007 Install and maintain substation direct current systems 

UETDRSB008 Install high current d.c. equipment and switchgear 

UETDRSB009 Install high voltage plant and equipment 

UETDRSB010 Maintain capacitor bank equipment  

UETDRSB011 Maintain high current d.c. equipment and switchgear 

UETDRSB012 Maintain high voltage circuit breakers 

UETDRSB013 Maintain on-load tap changers (OLTC) 

UETDRSB014 Maintain power and instrument transformers 

UETDRSB015 Maintain static var compensators (SVC) 

UETDRSB016 Maintain synchronous condensers 

UETDRSO012 Coordinate and manage distribution and sub-transmission network access and activities 

UETDRSO013 Coordinate and manage transmission network access and activities 

UETDRSO014 Coordinate operations in a regulated energy market 

UETDRSO015 Develop and validate distribution and sub-transmission switching programs 

UETDRSO016 Develop and validate low voltage switching programs 

UETDRSO017 Develop and validate transmission switching programs 



UETDRSO018 Dispatch and monitor field staff activities 

UETDRSO019 Manage supply and demand in distribution and sub-transmission networks  

UETDRSO020 Operate SCADA equipment 

UETDRSO021 Respond to protection operations 

UETDRTS028 Calibrate verify and certify revenue metering/energy measurement instruments 

UETDRTS029 Commission and maintain communication equipment 

UETDRTS030 Commission and maintain complex energy/revenue metering schemes 

UETDRTS031 Commission and maintain energy/revenue metering schemes 

UETDRTS032 Commission and maintain metering schemes 

UETDRTS033 Commission and maintain network protection and control systems 

UETDRTS034 Commission and maintain voltage regulating equipment 

UETDRTS035 Conduct evaluation of network protection and control system faults 

UETDRTS036 Develop secondary protection and control scheme isolation instructional documents 

UETDRTS037 Maintain and calibrate protection relays and meters 

UETDRTS038 Perform accuracy checks on instrument transformers 

UETDRTS039 Perform current injection testing of secondary devices  

UETDRVC012 Coordinate vegetation control operations 
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Queensland Rail 
GPO Box 1429 
Brisbane Qld 4001 
 

M  0409 639 583 
E  alan.buttery@qr.com.au 
W  queenslandrail.com.au 

 

 
11th May 2022 

 

Paul Walsh 
Chief Executive Officer 
Australian Industry Standards 
Level 2, 31 Market St 
South Melbourne VIC 3205 
 

Dear Paul 

 

UET ELECTRICITY SUPPLY INDUSTRY, TRANSMISSION, DISTRIBUTION AND RAIL (ESI TDR) TRAINING 

PACKAGE QUALIFICATION – Letter of Support 

 

Our organisation has contributed to the development of the Power and Network Systems Project which is to 

be included in the UET Training Package Release 4.0, and recommends the products go to the ESI TDR 

Industry Reference Committee (IRC) for the next stage of endorsement. 

 

I participated on the Technical Advisory Committee in the review of six qualifications and 104 Units of 

Competency within the UET Training Package.  The proposed update will include: 

• revision to three existing qualifications 

• the deletion of three qualifications to streamline and remove duplication 

• two new Units of Competency 

• revision of 68 existing Units of Competency 

• the deletion of 35 Units of Competency 

• reducing the pre-requisite unit requirements where possible 

• updating packaging rules. 

 

The reviewed training products have been well designed and will facilitate clear pathways and support 

workforce development of the ESI TDR Industry. 

Yours sincerely 

 

 

 

Alan Buttery 

Principal Engineer – Power Systems Design 

Queensland Rail 



 

 _________________________________________________________________________________________________ Transgrid.com.au 

05/04/2022 

Paul Walsh 

Chief Executive Officer 

Australian Industry Standards 

Level 2, 31 Market St 

South Melbourne VIC 3205 

 

Dear Paul 

UET ELECTRICITY SUPPLY INDUSTRY, TRANSMISSION, DISTRIBUTION AND RAIL (ESI TDR) 

TRAINING PACKAGE QUALIFICATION – Letter of Support 

Our organisation has contributed to the development of the Power and Network Systems Project that is to 

be included in the UET Training Package Release 4.0, and recommends the products go to the ESI TDR 

Industry Reference Committee (IRC) for the next stage of endorsement. 

I participated on the Technical Advisory Committee in the review of 6 qualifications and 104 Units of 

Competency within the UET Training Package.  The proposed update will include: 

• revision to three existing qualifications 

• the deletion of three qualifications to streamline and remove duplication 

• two new Units of Competency 

• revision of 68 existing Units of Competency 

• the deletion of 35 Units of Competency 

• reducing the pre-requisite unit requirements where possible 

• Updating packaging rules. 

The reviewed training products have been well designed and will facilitate clear pathways and support 

workforce development of the ESI TDR Industry. 

Yours sincerely 

Bradley Wasow 

Works Leader | Delivery 

______________________________________________________________ 

Transgrid | 64 William Street, Orange, NSW, 2800 

T: (02) 6360 8706 M: 0457 569 461 

F: (02) 6360 8798 E: Bradley.Wasow@transgrid.com.au W: www.transgrid.com.au 

 

 

mailto:%20Bradley.Wasow@transgrid.com.au
http://www.transgrid.com.au/
https://www.transgrid.com.au/










Paul Walsh 

Chief Executive Officer 

Australian Industry Standards 

Level 2, 31 Market St 

South Melbourne VIC 3205 

 

Dear Paul 

 

UET ELECTRICITY SUPPLY INDUSTRY, TRANSMISSION, DISTRIBUTION AND RAIL (ESI TDR) TRAINING PACKAGE 

QUALIFICATION – Letter of Support 

 

Our organisation has contributed to the development of the Power and Network Systems Project which is to be included 

in the UET Training Package Release 4.0, and recommends the products go to the ESI TDR Industry Reference Committee 

(IRC) for the next stage of endorsement.  

 

I participated on the Technical Advisory Committee in the review of six qualifications and 104 Units of Competency within 

the UET Training Package.  The proposed update will include: 

 

• revision to three existing qualifications 

• the deletion of three qualifications to streamline and remove duplication  

• two new Units of Competency 

• revision of 68 existing Units of Competency 

• the deletion of 35 Units of Competency 

• reducing the pre-requisite unit requirements where possible 

• updating packaging rules. 

 

The reviewed training products have been well designed and will facilitate clear pathways and support workforce 

development of the ESI TDR Industry. 

 

Yours sincerely 

Michael Williams 

Michael Williams 

Commissioning Engineer 

Major Projects 

Service Delivery Division I AusNet Services 

684 Waverly Road, Malvern East VIC 3145 

T: 03-8531 4016 I M: 0400 548 768 

E: michael.williams@ausnetservices.com.au I www.ausnetservices.com.au

 

mailto:michael.williams@ausnetservices.com.au
http://www.ausnetservices.com.au/
http://www.ausnetservices.com.au/


AusNet Asset Services Pty Ltd / ABN 27 075 826 881 

Locked Bag 14051 
Melbourne City Mail Centre 
Victoria 8001 Australia 
T: 1300 360 795 
www.ausnetservices.com.au 

8 April 2022 

Paul Walsh 
Chief Executive Officer 
Australian Industry Standards 
Level 2, 31 Market St 
South Melbourne VIC 3205 

Dear Paul Walsh 

UET ELECTRICITY SUPPLY INDUSTRY, TRANSMISSION, DISTRIBUTION AND RAIL (ESI TDR) TRAINING PACKAGE 
QUALIFICATION – Letter of Support from Ausnet Services and Mondo 

Our organisations, Ausnet Services and Mondo, has contributed to the development of the Power and Network 
Systems Project which is to be included in the UET Training Package Release 4.0, and recommends the products 
go to the ESI TDR Industry Reference Committee (IRC) for the next stage of endorsement. 

Several employees have participated on the Technical Advisory Committee on behalf of Ausnet Services and 
Mondo, in the review of six qualifications and 104 Units of Competency within the UET Training Package.  The 
proposed update will include: 

• revision to three existing qualifications
• the deletion of three qualifications to streamline and remove duplication
• two new Units of Competency
• revision of 68 existing Units of Competency
• the deletion of 35 Units of Competency
• reducing the pre-requisite unit requirements where possible
• updating packaging rules.

The reviewed training products have been well designed and will facilitate clear pathways and support 
workforce development of the ESI TDR Industry. 

Sincerely, 

Gareth Downes 
Customer Program Manager 
AusNet Services 

Peter Galey 
Network Control Support Manager 
AusNet Services 

Michael Williams 
Commissioning Engineer 
AusNet Services 

Jonathan Grimes 
Team Leader – Field Metering 
Mondo 

G Downes



   
 
4/05/2022 

         

Paul Walsh 
Chief Executive Officer 
Australian Industry Standards 
Level 2, 31 Market St 
South Melbourne VIC 3205 
 

Dear Paul 

 

UET ELECTRICITY SUPPLY INDUSTRY, TRANSMISSION, DISTRIBUTION AND RAIL (ESI TDR) 

TRAINING PACKAGE QUALIFICATION – Letter of Support 

 

Our organisation has contributed to the development of the Power and Network Systems Project 

which is to be included in the UET Training Package Release 4.0, and recommends the products 

go to the ESI TDR Industry Reference Committee (IRC) for the next stage of endorsement. 

 

I participated on the Technical Advisory Committee in the review of some of the qualifications 

and associated Units of Competency within the UET Training Package.  The proposed update will 

include: 

 revision to three existing qualifications 

 the deletion of three qualifications to streamline and remove duplication 

 two new Units of Competency 

 revision of 68 existing Units of Competency 

 the deletion of 35 Units of Competency 

 reducing the pre-requisite unit requirements where possible 

 updating packaging rules. 

 

The reviewed training products have been well designed and will facilitate clear pathways and 

support workforce development of the ESI TDR Industry. 

Yours sincerely 

 

Robert Foord 

Senior Technical Training Project Lead  

United Energy 



 

 

 

 

 

4th April 2022 

 

Paul Walsh 

Chief Executive Officer 

Australian Industry Standards 

Level 2, 31 Market St 

South Melbourne VIC 3205 

 

Dear Paul 

 

UET ELECTRICITY SUPPLY INDUSTRY, TRANSMISSION, DISTRIBUTION AND RAIL 

(ESI TDR) TRAINING PACKAGE QUALIFICATION – Letter of Support 

 

ECAWA inc. has contributed to the development of the Power and Network Systems Project 

which is to be included in the UET Training Package Release 4.0, and recommends the 

products go to the ESI TDR Industry Reference Committee (IRC) for the next stage of 

endorsement. 

 

I participated on the Technical Advisory Committee in the review of six qualifications and 104 

Units of Competency within the UET Training Package.  The proposed update will include: 

 

• revision to three existing qualifications 

• the deletion of three qualifications to streamline and remove duplication 

• two new Units of Competency 

• revision of 68 existing Units of Competency 

• the deletion of 35 Units of Competency 

• reducing the pre-requisite unit requirements where possible 

• updating packaging rules. 

 

The reviewed training products have been well designed and will facilitate clear pathways 

and support workforce development of the ESI TDR Industry. 

 

 

 



 
 
 
 
 
 
 
 
 
 
 

Yours sincerely 

 

Steve Hall 

General Manager Training 



19/04/2022 

 

Paul Walsh 

Chief Executive Officer 

Australian Industry Standards 

Level 2, 31 Market St 

South Melbourne VIC 3205 

 

Dear Paul 

 

UET ELECTRICITY SUPPLY INDUSTRY, TRANSMISSION, DISTRIBUTION AND RAIL (ESI TDR) TRAINING 

PACKAGE QUALIFICATION – Letter of Support 

 

Our organisation has contributed to the development of the Power and Network Systems Project 

which is to be included in the UET Training Package Release 4.0, and recommends the products go to 

the ESI TDR Industry Reference Committee (IRC) for the next stage of endorsement. 

 

I participated on the Technical Advisory Committee in the review of six qualifications and 104 Units 

of Competency within the UET Training Package.  The proposed update will include: 

 

• revision to three existing qualifications 

• the deletion of three qualifications to streamline and remove duplication 

• two new Units of Competency 

• revision of 68 existing Units of Competency 

• the deletion of 35 Units of Competency 

• reducing the pre-requisite unit requirements where possible 

• updating packaging rules. 

 

The reviewed training products have been well designed and will facilitate clear pathways and 

support workforce development of the ESI TDR Industry. 

Yours sincerely 

 

Steven Voss  
Learning Facilitator Specialist - Substations 
Learning and Development 
People and Culture  
Transport for NSW 
 
m 0475 833 054     e steven.voss@transport.nsw.gov.au 

mailto:steven.voss@transport.nsw.gov.au


 
transport.nsw.gov.au 
 
Transport Training Facility 
Level 1, 2 Trafalgar Street 
Petersham, NSW 2049 
 
Electrical Learning Centre 
Gate 3, 2 Worth St 
Chullora, NSW 2190 

 

  
 

 
 

 

 
 

 
I recognise and acknowledge that modern New South Wales is an overlay on Aboriginal land and that many of the transport 
routes of today follow songlines Aboriginal people have followed for tens of thousands of years. I pay my respects to the 
Aboriginal people of NSW and Elders past and present. 
 
Please consider the environment before printing this email 

 

This email is intended only for the addressee and may contain confidential information. If you receive this email in error please 
delete it and any attachments and notify the sender immediately by reply email. Transport for NSW takes all care to ensure that 
attachments are free from viruses or other defects. Transport for NSW assume no liability for any loss, damage or other 
consequences which may arise from opening or using an attachment.  

Consider the environment. Please don't print this e-mail unless really necessary.  

 

OFFICIAL 

 



08/04/2022

Paul Walsh

Chief Executive Officer

Australian Industry Standards

Level 2, 31 Market St

South Melbourne VIC 3205

Dear Paul

UET ELECTRICITY SUPPLY INDUSTRY, TRANSMISSION, DISTRIBUTION AND RAIL

(ESI TDR) TRAINING PACKAGE – Letter of Support

Our organisation has contributed to the development of the Refresher Skills project which is

to be included in the UET Training Package Release 4.0, and recommends the products go

to the ESI TDR Industry Reference Committee (IRC) for the next stage of endorsement.

I participated on the Technical Advisory Committee in the review of 11 Units of Competency,

18 Skill Sets and development of new units within the UET Training Package.  The proposed

update will include:

· updates to 11 Units of Competency

· two new Units of Competency

· deleting 18 Skill Sets

· packaging the units within UET30621 Certificate III in ESI – Distribution Overhead as

an elective group to be used by ESI workers to meet work health and safety

(WHS)/occupational health and safety (OHS), mobility and mutual aid requirements.

The reviewed training products have been well designed and will facilitate clear pathways

and support workforce development of the ESI TDR Industry.

Yours sincerely

Byron Bruce

Electrical Safety Business Partner

Endeavour Energy



 

28/03/2022 

 

Paul Walsh 
Chief Executive Officer 
Australian Industry Standards 
Level 2, 31 Market St 
South Melbourne VIC 3205 
 

Dear Paul 

 

UET ELECTRICITY SUPPLY INDUSTRY, TRANSMISSION, DISTRIBUTION AND RAIL (ESI TDR) 

TRAINING PACKAGE – Letter of Support 

 

Our organisation has contributed to the development of the Refresher Skills project which is to 

be included in the UET Training Package Release 4.0, and recommends the products go to the ESI 

TDR Industry Reference Committee (IRC) for the next stage of endorsement. 

 

I participated on the Technical Advisory Committee in the review of 11 Units of Competency, 18 

Skill Sets and development of new units within the UET Training Package.  The proposed update 

will include: 

 

• updates to 11 Units of Competency 

• two new Units of Competency 

• deleting 18 Skill Sets 

• packaging the units within UET30621 Certificate III in ESI – Distribution Overhead as an 

elective group to be used by ESI workers to meet work health and safety 

(WHS)/occupational health and safety (OHS), mobility and mutual aid requirements. 

 

The reviewed training products have been well designed and will facilitate clear pathways and 

support workforce development of the ESI TDR Industry. 

Yours sincerely 

 

 

David Britten 

Operational Training Manager 

Essential Energy 







    
4/05/2022 

 

Paul Walsh 
Chief Executive Officer 
Australian Industry Standards 
Level 2, 31 Market St 
South Melbourne VIC 3205 
 

Dear Paul 

 

UET ELECTRICITY SUPPLY INDUSTRY, TRANSMISSION, DISTRIBUTION AND RAIL (ESI TDR) 

TRAINING PACKAGE – Letter of Support 

 

Our organisation has contributed to the development of the Refresher Skills project which is to 

be included in the UET Training Package Release 4.0, and recommends the products go to the ESI 

TDR Industry Reference Committee (IRC) for the next stage of endorsement. 

 

I participated on the Technical Advisory Committee in the review of 11 Units of Competency, 18 

Skill Sets and development of new units within the UET Training Package.  The proposed update 

will include: 

 updates to 11 Units of Competency 

 two new Units of Competency 

 deleting 18 Skill Sets 

 packaging the units within UET30621 Certificate III in ESI – Distribution Overhead as an 

elective group to be used by ESI workers to meet work health and safety 

(WHS)/occupational health and safety (OHS), mobility and mutual aid requirements. 

 

The reviewed training products have been well designed and will facilitate clear pathways and 

support workforce development of the ESI TDR Industry. 

Yours sincerely 

 

Robert Foord 

Senior Technical Training Project Lead  

United Energy 



Unit 9/202 Camboon Road, Malaga WA 6914 
PO Box 520 Balcatta 6914 
Telephone (08) 92093833  
Energy Skills International Pty Ltd   
ABN 84 140 642 851 

 

 
08/04/22 
 
Paul Walsh 

Chief Executive Officer 

Australian Industry Standards 

Level 2, 31 Market St 

South Melbourne VIC 3205 

Dear Paul 

UET ELECTRICITY SUPPLY INDUSTRY, TRANSMISSION, DISTRIBUTION AND RAIL (ESI TDR) 

TRAINING PACKAGE - LETTER OF SUPPORT 

Energy Skills Solutions (ESS) has contributed to the development of the Refresher Skills project which 

is to be included in the UET Training Package Release 4.0, and recommends the products go to the 

ESI TDR Industry Reference Committee (IRC) for the next stage of endorsement.   

ESS management have participated on the Technical Advisory Committee’s in the review of the 11 

Units of Competency, 18 Skill Sets and development of new units within the UET Training Package.  

The proposed update will include: 

• updates to 11 Units of Competency 

• two new Units of Competency 

• deleting 18 Skill Sets 

• packaging the units within UET30621 Certificate III in ESI – Distribution Overhead as an 

elective group to be used by ESI workers to meet work health and safety (WHS)/occupational 

health and safety (OHS), mobility and mutual aid requirements. 

The reviewed training products have been well designed and will facilitate clear pathways and support 

workforce development of the ESI TDR Industry. 

 

Yours sincerely 

 

Shane Eeles  
Manager Risk and Compliance 
Energy Skills Solutions  
M: 042 747 1524 
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