
 

 

 

  

TRANSPORT AND LOGISTICS TRAINING PACKAGE 

RELEASE 13.0 

Case for Endorsement 

Name of allocated IRC(s): T&L and Rail IRCs 
Name of the SSO: Australian Industry Standards 



1. Administrative details of the Case for Endorsement  

Refer to Attachment A for the title and code for each of the training package components that are 

submitted for approval, and an indication of whether these are updated (including equivalence or 

non-equivalence status), new or deleted products 

 

1.1   Case for Change details 
 

This Case for Endorsement (CfE) encompasses Training Package development activities forecasted 
in the 2020 Industry Outlook.  

The Cases for Change were approved at the 22 June, 21 July and 12 November 2021 AISC meet-
ings and directed by the Commonwealth through Activity Orders: AIS/TPD/2021-22/004, 
AIS/TPD/2021-22/013 and AIS/TPD/2021-22/019. 

The following projects were initiated and led by the Transport and Logistics, and Rail Industry Ref-
erence Committees (IRC): 

• Rail Safety Management 

The initial scope of this project was to amalgamate two qualifications, review 15 Units of Compe-
tency and develop two new Units of Competency. During development work, the IRC and its Tech-
nical Advisory Committee (TAC) proposed not to develop two new Units of Competency as the vo-
cational outcomes were merged into two existing Units of Competency. The IRC also decided not to 
amalgamate the two qualifications as rail safety prevention and rail safety investigation were con-
sidered separate vocational outcomes.  

• Driving Instruction 

The initial scope of this project was to merge three qualifications, develop two new Skill Sets, update 
one existing Skill Set and update nine Units of Competency.  

During development work the TAC developed a third Skill Set (1 for each vehicle type).  

• Mobile Crane Operations 

The initial scope of this project was to review two qualifications and six Units of Competency. During 
development work, in response to a coroner’s report, the Heads of Workplace Safety Authorities 
(HWSA) requested the update of TLILIC0040 Licence to operate a non-slewing mobile crane 
(greater than 3 tonnes capacity) regarding road performance criteria.  

 

1.2   Timeframes and delays 
 

The projects were delivered in accordance with the agreed timeframe. 
 



2. Changes to training products and how these will meet the needs of 
industry  

Refer to Attachment B for information on how the proposed updates to qualifications will better 

support job roles in industry.  

 

The updated Training Package products address skills and knowledge related to motor vehicle 
driver training, mobile crane operations and rail safety management requirements to meet the 
needs of industry and the changing needs and expectations of its operators. 

• Rail Safety Management 

The industry is experiencing rapid infrastructure growth and investment that requires skills 

development to ensure the rail networks remain safe for traditional rail traffic, autonomous rail 

and the community. The workforce needs to continuously develop technical and behavioural 

capabilities for the management of rail safety. This includes prevention and risk management 

mitigation capabilities in a digitally evolved environment. Quality incident management requires 

incident investigation skills, as well as digital literacy, and people management skills. 

Draft materials include updates to two Certificate IV qualifications and 15 associated Units of 
Competency, the amalgamation of two Units of Competency and proposed deletion of two Units of 
Competency. No new Units of Competency were developed. 

These draft materials address technical and behavioural capabilities for the management of rail 
safety. This includes prevention and risk management mitigation capabilities, quality incident 
management and incident investigation skills. 

The Units of Competency were updated to include current industry practices and procedures.  

Minor changes were also made to five Units of Competency.  

• Driving Instruction 

Draft Training Package materials include a revised qualification, nine updated Units of 

Competency and three new Skill Sets. 

The Certificate IV in Motor Vehicle Driver Training is an amalgamation of the existing Certificate IV 

qualifications in Transport and Logistics, Road Transport – Car Driving Instruction; Heavy Vehicle 

Driving Instruction; and Motorcycle Riding Instruction. The qualification now includes these 

specialised streams. 

Skills Sets for each of the specialisations have been developed, these changes will facilitate a more 

aligned pathway for driver trainers and enable mobility of vehicle instructors across multiple 

driver training sectors. 

The Units of Competency have been strengthened and made more robust to ensure a higher level 

of driving instruction skills and knowledge requirements. 

• Mobile Crane Operations 

Given the growing use of mobile cranes and the variety of usage in heavily populated areas, safety 

of the operators and the public is critical. 

Mobile crane operations are used across multiple sectors of many industries. Workers need to be 

skilled heavy vehicle operators as they drive mobile cranes on Australian roads in accordance with 

state and territory regulatory requirements. They also need to have the appropriate High Risk 

 



Work (HRW) Licence to operate the specific crane along with a variety of other technical skills to 

meet the needs of the crane industry. 

The draft Training Package materials include updates to two qualifications and seven Units of 

Competency. 

Skill and knowledge requirements contained in the qualifications were revised to address changes 

in technology, transport-related activity risk factors and regulations associated with the role of a 

mobile crane operator. 

In total, these projects have updated five qualifications, updated twenty-one existing Units 

of Competency and deleted two Units of Competency. A further four qualifications and eight 

Units of Competency underwent minor reviews. 

3. Stakeholder consultation strategy  

Refer to Attachment C for: 

• list of stakeholders that actively participated in consultation on  the project  

• summary feedback provided by stakeholder type and the IRCs response to this feedback 

• summary of issues raised during stakeholder consultation and the IRCs response to these 
issues 

 

3.1   Identification of stakeholders  

Australian Industry Standards (AIS), on behalf of the IRCs, maintains a comprehensive stakeholder 

database. The IRCs assisted with identifying stakeholders with experience and expertise in the 

specialist sectors. At the start of these projects, AIS opened expressions of interest for those 

wanting to participate on the TAC via email updates to general subscribers. AIS approached 

enterprises and stakeholders identified through forums, seminars and other various engagement 

activities. AIS also sought nominations from members of the IRCs. The TAC comprised subject 

matter experts from industry, operations and transport regulators, unions and training providers. 

Most states and territories were represented in either the TAC or the IRCs in relation to these 

projects. 

 

3.2   Strategies for engaging stakeholders  

Throughout the Training Package product development, AIS used the following communication 

strategies to consult with relevant stakeholders: 

• Phone, video/teleconference meetings and emails to key transport and logistics and rail in-
dustry stakeholders 

• IRC member communications to their relevant industry networks using various methods 

• Establishment of a TAC from industry to validate the changes being made to the Training 
Package products 

• Emails to State and Territory Training Authorities (STAs) and VET regulators 

• Email alerts on project progress to stakeholders providing project information (registered 
subscribers to the TLI (Rail) Transport and Logistics Training Package) 

• Formal feedback from multiple stakeholders representing enterprises, state and territory 
government bodies, training organisations and STAs. 

 



AIS worked with the IRC’s appointed TACs throughout the project. This included videoconference 

meetings. The TACs were comprised of subject matter experts from a broad cross-section of 

sectors. As part of the AIS communication strategy, key industry stakeholders’ views were sought, 

and all feedback presented to the TAC during initial drafting, redrafting and finalisation of 

products. 

Stakeholder feedback was considered and discussed with TAC members and all decisions made at 

TAC meetings were documented. In addition, the AIS communication strategy entailed keeping all 

key industry stakeholders regularly informed of the expected changes and impacts during the 

consultation periods. 

TAC engagement activities started from June 2021 and finished in April 2022. Public consultation 

periods were: 

Rail Safety Management 
• 8 February – 7 March 2022 
• 11 – 28 March 2022. 

Driving Instruction 
• 10 December 2021 to 7 February 2022 
• 5 – 21 April 2022. 

Mobile Crane Operations 
• 25 March – 26 April 2022 
• 5 – 20 May 2022. 

3.3   Participation by different types of stakeholders  

Industry stakeholders represented in the TAC for this project came from regional areas across 

states/territories and jurisdictions or represented their wider networks from these areas. These 

included operators of regional and national rail networks. It also included driving instructors and 

mobile crane operators from different vehicle categories. 

 

4. Evidence of industry support  

4.1   Industry support  

Industry support is evidenced by comments received during public consultations and letters of 

support. 

The letters of support confirm that the draft materials address the relevant skill and knowledge 

requirements to enable workforce development. These letters of support have been received from 

a wide range of industry stakeholders, including key industry enterprises: 

• Rail Safety Management – Union, RTBU; Employer, UGL Regional Linx; and RTO, Alium 
Works. 

• Driving Instruction – Regulator, NT Government; Employer, DRV4LYF Driving School; 
RTO, Armstrongs, Charles Darwin University and TAFE NSW; and Association, Australian 
Driver Trainer Association (Victoria). 

• Mobile Crane Operations – Associations, CICA, Employer, MAX Services; and Defence 
Education, Learning and Training Authority. 

 

The Rail and Transport and Logistics IRCs signed off on this CfE on ??? June 2022. 

 



4.2   Engagement of States and Territories  

All STAs were provided with draft products and advised of the opportunity to provide feedback 

on the CfE through the AIS website over the period: 29 April – 13 May 2022. Relevant Industry 

Training Advisory Bodies (ITAB’s) were consulted throughout the process. 

All STAs provided written support for the CfE by ??? June 2022. 

The following table shows the level of support following STA consultation: 

State/Territory Organisation Response 

Australian 
Capital 
Territory 

Skills Canberra  

New South 
Wales 

Department of 
Education 

 

Northern 
Territory 

Department of 
Industry, Tourism and 
Trade 

 

Queensland Department of 
Employment, Small 
Business and Training 

 

South Australia Department for 
Innovation and Skills 

 

Tasmania Skills Tasmania   

Victoria Department of 
Education and Training  

 

Western 
Australia 

Department of 
Training and 
Workforce 
Development 

 

•  

 

4.3   Mitigation strategies   

Key stakeholders are aware of the expected impacts of the Training Package changes. During 
public consultation periods, additional information was provided regarding which qualifications 
would contain the Units of Competency. Training providers were consulted to provide their input 
around these discussions.  

Mapping attachments are included in this release to show what changes have been made to the 
reviewed Units of Competency. 

 

4.4   Letters of industry support  

Refer to Attachment G for the letters of support.  



5. Dissenting views   

5.1   Dissenting views/issues raised  

There are no dissenting views raised at this time.  

5.2   Rationale for approval  

There are no dissenting views/issues raised at this time.  

6. Reports by exception   

There are no reports by exception raised at this time.  

7. Mandatory Workplace Requirements  

Refer to Attachment D for a list of the units of competency, the MWR, the rationale for this, and 

evidence of employer support for this requirement. 

 

There are no products with mandatory workplace training or assessment requirements in this 
release. 

 

8. Implementation of the new training packages   

8.1   Implementation issues  

Potential implementation issues lie in setting up simulated environments for the learning and 
assessment process. It is considered that workplaces or in-the-field environments would be the 
best scenario for learning, however, not all RTOs can accommodate these environments. 
Therefore, having a relationship with enterprises to allow access to rail networks for workplace 
learning is crucial. Setting up a simulated environment could be costly and not all RTOs can 
provide the required learning environment due to technological changes and requirements. 

 

8.2   Potential for traineeship or apprenticeships  

The qualifications and the associated Units of Competency included in this CfE may be used as the 
basis for an Australian Apprenticeship (including traineeships). This is dependent on factors such 
as funding agreements and availability in each state or territory. 

 

8.3   Occupational and licensing requirements   

During development work of the Mobile Crane Operations project the Heads of Workplace Safety 
Authorities (HWSA) requested the IRC to update TLILIC0040 Licence to operate a non-slewing 
mobile crane (greater than 3 tonnes capacity) with on-road performance criteria as a result of 
a coroner’s report directing this action.  

The additional outcomes, whilst they appear new, would have been tasks the trainee crane 
operator did while being trained and assessed, just was not documented. 

 

8.4   Extension to transition period  

Where the need for an extension to the transition period is identified for training products that are 
the subject of this Case for Endorsement, the SSO will apply to the relevant regulator for an 

 



extension to transition, to mitigate the identified impact on other training products, particular 
student cohorts or industry business needs 

No extension to the transition period is requested, at this time.  

9. Quality Assurance   

The Case for Endorsement meets the following requirements:   

o Standards for Training Packages 2012 ✓  

o Training Package Products Policy  ✓  

o Training Package Development and Endorsement Process Policy ✓  

o Companion Volume Implementation Guide is available and quality assured.  ✓  

Copies of quality assurance reports are included in Attachment F.  

10. Implementation of the Minister’s priorities in training packages  

Refer to Attachment E for information on no enrolment and low enrolment qualifications 
reviewed as part of this project, and the outcomes of this review (i.e. product proposed for 
deletion or retention). Attachment D also includes the rationale for retaining no and/or low 
enrolment products when this is the proposal.   

 

Please include an explanation of how approval of the proposed training products will support the 

reform priorities for training packages agreed by skills ministers in November 2015 and October 

2020: 

 

Streamlining/rationalisation 
of training products  

All products address the skill needs identified in the rail, mobile 

crane, transport and logistic sectors. The existing Units of 

Competency updated were included in the TLI Transport and 

Logistics Training Package existing qualifications because they 

support the skill development needs of occupations covered by these 

qualifications. 

Products were reviewed to ensure alignment with current industry 

needs and practices.  

The proposed revised qualifications, Units of Competency and Skill 

Sets were specifically designed to address the skill needs for this 

project outlined in the CfE. All these products contain technologies 

and practices in the industry, which have not been addressed 

previously. 

This project will delete two Unit of Competency from the TLI 

Transport and Logistics Training Package and merge three 

qualifications into one. 



Ensure that more 
information about 
industry’s expectations of 
training delivery is available 
to training providers to 
improve their delivery and 
to consumers to enable 
more informed course 
choices 

Throughout the revision of the qualifications, Units of Competency 

and Skill Sets, industry’s expectation was to ensure flexible delivery 

was available to enable all industry sub‐sectors to utilise the 

qualifications and Units of Competency. 

 

Ensure the training system 

better supports individuals 

to move more easily 

between related 

occupations 

It is expected that the outcomes delivered will address industry job 

role expectations and compliance with regulatory requirements. 

 

Improve the efficiency of the 
training system by creating 
units that can be owned and 
used by multiple industry 
sectors  

Foster greater recognition 
of Skill Sets and work with 
industry to support their 
implementation 

 

The TLI Transport and Logistics Training Package Companion 

Volume Implementation Guide (CVIG) describes additional 

requirements applicable to the learner’s characteristics and describes 

industry’s expectations for training delivery. 

 

11. A link to the full content of the proposed training package component(s) 

The AISC should be provided with a link to the full, developed training package component(s) to be 

approved under the Case for Endorsement. 

A link to the training package components proposed for endorsement is included here.  

 

This Case for Endorsement was agreed to by the Rail IRC 

Name of Chair Victoria Kent 

Signature of Chair  

 

Date 20 June 2022 

 

This Case for Endorsement was agreed to by the Transport and Logistics IRC 



Name of Chair Mark McKenzie 

Signature of Chair  

 

Date 20 June 2022 

 



Attachment A: Training products submitted for approval 
 
Please set out in the table below, the training products submitted for approval, including showing whether this is an updated, new or deleted 
product. 
 

Training Product Name  Type For existing products,  

equivalence/non-

equivalence status  

For updated products, rationale 

for equivalence/non-equivalence 

status 

Qualifications    

TLI30122 Certificate III in Mobile Crane Operations  Updated non-equivalence Core unit changes, total number of 

units increased to 23 

TLI40722 Certificate IV in Mobile Crane Operations  Updated non-equivalence Core units changed, removed nesting 

TLI40822 Certificate IV in Rail Safety Investigation  Updated non-equivalence Core unit changes, total number of 

units reduced to 12 

TLI41222 Certificate IV in Motor Vehicle Driver Training  Updated non-equivalence merge three qualifications into one, 

with core unit changes 

TLI42422 Certificate IV in Rail Safety Management  Updated non-equivalence Core unit changes, total number of 

units reduced to 10 

Units of competency    

TLIB0029 Conduct daily inspections on mobile cranes  

Updated 
equivalence  

TLIB0043 Pack up mobile crane tools and lifting equipment  

Updated 

equivalence Unit Title, Application, PCs, PE and 

KE changed.  No vocational 

outcome changed. 

TLIB0045 Plan a mobile crane lift operation  
Updated 

non-equivalence Unit Title, Application, PCs, PE and 

KE changed.   



Training Product Name  Type For existing products,  

equivalence/non-

equivalence status  

For updated products, rationale 

for equivalence/non-equivalence 

status 

TLIB0048 Prepare a mobile crane for lift  
Updated 

non-equivalence Unit Title, Application, PCs, PE and 

KE changed.   

TLIC0031 Apply low risk car driving behaviours  

Updated 

equivalence Unit Application, PCs, PE and KE 

changed.  No vocational outcome 

change. 

TLIC0033 Apply low risk heavy vehicle driving behaviours  

Updated 

equivalence Unit Application, PCs, PE and KE 

changed.  No vocational outcome 

change. 

TLIC0035 Apply low risk motorcycle riding behaviours  

Updated 

equivalence Unit Application, PCs, PE and KE 

changed.  No vocational outcome 

change. 

TLID0041 Plan and conduct specialised lift  

Updated 

equivalence Unit Application, PCs, PE and KE 

changed.  No vocational outcome 

change. 

TLIF0043 Implement fitness for work procedures  

Updated 

equivalence Unit Application, PCs, PE and KE 

changed.  No vocational outcome 

change. 

TLIF0045 Investigate rail safety incidents  
Updated 

non-equivalence Unit Application, PCs, PE and KE 

changed.   

TLIF0048 Manage rail safety compliance  

Updated 

non-equivalence Merged with TLIF4102 Implement 

and maintain safety management 

plans 

TLIF0054 Respond to notifiable rail safety occurrences  
Updated 

non-equivalence Unit Application, PCs, PE and KE 

changed.   



Training Product Name  Type For existing products,  

equivalence/non-

equivalence status  

For updated products, rationale 

for equivalence/non-equivalence 

status 

TLIL0022 Coordinate rail safety interface agreements  
Updated 

non-equivalence Unit Application, PCs, PE and KE 

changed.   

TLIL0027 Ensure competency of rail safety workers  
Updated 

equivalence Unit Application, PCs, PE and KE 

changed.   

TLILIC0040 Licence to operate a non-slewing mobile crane (greater 

than 3 tonnes capacity) 
 

Updated 
equivalence Unit Application, PCs, PE and KE 

changed.   

TLIM0008 Conduct car driver training  

Updated 

equivalence Unit Title, Application, PCs, PE and 

KE changed.  No vocational 

outcome changed. 

TLIM0011 Conduct heavy vehicle driver training  

Updated 

equivalence Unit Title, Application, PCs, PE and 

KE changed.  No vocational 

outcome changed. 

TLIM0013 Conduct motorcycle rider training  

Updated 

equivalence Unit Title, Application, PCs, PE and 

KE changed.  No vocational 

outcome changed. 

TLIM0016 Develop low risk car driving behaviours in others  

Updated 

equivalence Unit Title, Application, PCs, PE and 

KE changed.  No vocational 

outcome changed. 

TLIM0018 Develop low risk heavy vehicle driving behaviours in 

others 
 

Updated 

equivalence Unit Title, Application, PCs, PE and 

KE changed.  No vocational 

outcome changed. 

TLIM0020 Develop low risk motorcycle riding behaviours in others  

Updated 

equivalence Unit Title, Application, PCs, PE and 

KE changed.  No vocational 

outcome changed. 



Training Product Name  Type For existing products,  

equivalence/non-

equivalence status  

For updated products, rationale 

for equivalence/non-equivalence 

status 

TLIF4099 Develop an application for, or variation to, rail 

accreditation 
 Deleted   

  



 

Attachment B: How qualification updates support job roles  
 
Please use the table below to demonstrate how the proposed updates to qualifications will better support job roles  
 

Job role Qualification Proposed updates and how these better support the job role  

Mobile Crane Operator TLI30122 Certificate III in Mobile 
Crane Operations 

The project has aligned the Certificate in Mobile Crane Operations and associated 
Units of Competency with updated regulatory requirements, technology changes and 
current industry practice. 

Mobile Crane Supervisor TLI40722 Certificate IV in Mobile 
Crane Operations 

The project has aligned the Certificate in Mobile Crane Operations and associated 
Units of Competency with updated regulatory requirements, technology changes and 
current industry practice. 

Rail Safety Investigator TLI40822 Certificate IV in Rail Safety 
Investigation 

The project has aligned the Certificate in Rail Safety Investigation and associated 
Units of Competency with updated regulatory requirements, reduced burden on rail 
transport providers, technology changes and current industry practice. 

Motor Vehicle Driver Trainer TLI41222 Certificate IV in Motor 
Vehicle Driver Training 

The project has merged qualifications to reduce duplication and aid transferability 
between vehicle types. 

Rail Safety Manager TLI42422 Certificate IV in Rail Safety 
Management 

The project has aligned the Certificate in Rail Safety Management and associated 
Units of Competency with updated regulatory requirements, reduced burden on rail 
transport providers, technology changes and current industry practice. 



 

Attachment C: Stakeholder consultation  

List of stakeholders that actively participated in stakeholder consultation for the project:  

Name Organisation Title Industry Representation Type State 

Adam Di Pasqua Transurban  Bus Industry Enterprises  NSW 

Adrian Ponton AJP Consulting Principal Rail Industry Enterprises  VIC 

Alana Treagus Industry Skills Advisory 

Council NT 

Workforce and Skills Officer Skills Development State and Territory Training 

Authority (STAs) 

NT 

Alison Hollands Victoria University Curriculum Maintenance Manager Education Registered Training 

Organisation (RTOs)/TAFE 

Vic 

Amanda Gibbon Learner and Beyond  Driving Instructor  Driver Education Sole Trader Driving Instructor Vic 

Angela Quinn Angela's Driver Training Driver Instructor- Examiner Transport Employer NT 

Angeline 

Celestine 

North Metro TAFE  Education Registered Training 

Organisation (RTOs)/TAFE 

WA 

Ann Tomlinson Alium Works Director RTO Registered Training 

Organisation (RTOs) 

NSW 

Athol Carter Frasers Livestock Transport  Transport Industry Enterprises  QLD 

Barry Kearney CFMEU Senior High Risk Work Trainer and 

Assessor 

Mobile Crane Union National 

Ben Williams Qube National Training and Compliance 

Manager 

Rail Industry Enterprises  NSW 

Bob Allen Tunnel Holdings Pty Limited  Transport Industry Enterprises  NSW 



Name Organisation Title Industry Representation Type State 

Brandon Hitch The Crane Industry Council 

of Australia 

CEO Mobile Crane Industry Peak Body VIC 

Brendan Scott 

Watson 

Watto Training Pty Ltd Managing Director Training Registered Training 

Organisation (RTOs) 

QLD 

Cam Dumesny Western Roads Federation Director Transport Industry Peak Body WA 

Cameron 

Billington 

Into training Australia Trainer / assessor  Transport and logistics Registered Training 

Organisation (RTOs)/TAFE 

NSW 

Cameron 

Gutterson 

Intelligent Training Solutions National Operations Manager Training Registered Training 

Organisation (RTOs)/TAFE 

Vic 

Camilla Elmes Queensland Trucking 

Association 

 Skills Council  ITABs/Advisory bodies QLD 

Carol Hedrick Queensland Rail Principle Advisor Learning 

Governance 

Rail Industry Enterprises  QLD 

Carolyn Claridge Finest Compliance Director Training Registered Training 

Organisation (RTOs) 

NSW | QLD 

Catherine 

Snelling 

Department for Innovation 

and Skills SA 

Principal Consultant Course 

Development 

Government State and Territory Training 

Authority (STAs) 

SA 

Christopher 

Spinks 

SafeWork SA Manager Technical Services Mobile Crane Regulator SA 

Colin Warnock Northern Territory Training 

Services 

CEO RTO/Driving School Registered Training 

Organisation (RTOs) 

NT 

Craig Nicholson Armstrong’s Diver Education Chief Executive Officer Driver Training Employers Vic 



Name Organisation Title Industry Representation Type State 

Daryl Osborne DW Osborne Consulting Pty 

Ltd 

  Industry Enterprises  NSW 

Daryl Sutton Victorian Curriculum & 

Assessment Authority 

 Education Industry Licensing/Regulatory 

bodies 

VIC 

David Ramage Ride Safe NT Rider Trainer Motorcycle Training Registered Training 

Organisation (RTOs)/TAFE 

NT 

David Rose XL Driving School Driver Trainer Car driver training Industry Enterprises  QLD 

David Thiele Learning partners  Education Registered Training 

Organisation (RTOs) 

TAS 

Deanne-Lee 

Wilkie 

Transit Systems NSW  Transport Industry Enterprises  NSW 

Denis Price LN Price and Partners PTY 

LTD 

Director Transport and Driver 

Training 

Registered Training 

Organisation (RTOs)/TAFE 

WA 

Donald Thomas 

Sly 

WA Advanced Training 

Academy 

Director Mobile Crane Registered Training 

Organisation (RTOs) 

WA 

Duncan McRae Duncan McRae Road Safety Consultant Road Safety  Registered Training 

Organisation (RTOs) 

NSW 

Elizabeth Ferrier Toll  Transport Industry Enterprises  NSW 

Emil Jacob Spectra Training  Education Registered Training 

Organisation (RTOs) 

NSW | QLD | SA | VIC 

Ferdie Kroon De Bruyn's Transport Risk & Compliance Manager Transport Industry Enterprises TAS | VIC 



Name Organisation Title Industry Representation Type State 

Frank Feldman Accell Pty Ltd Managing Director Rail Registered Training 

Organisation (RTOs) 

QLD 

Garry Doyle Murcotts Driving Excellence Trainer Driving Instruction Registered Training 

Organisation (RTOs)/TAFE 

VIC 

Ged Ryan Kullaru Pty Ltd Managing Director Transport and 

Logistics Training 

Registered Training 

Organisation (RTOs)/TAFE 

NT 

Geoffrey Watt Australian Driver Trainers 

Association (ADTA) 

General Manager Driver Training Association NSW 

George 

Johnston 

Australian Rail, Tram and Bus 

Industry Union WA (PTA 

Branch). 

Industrial Organiser & Safety. Rail Union WA 

Graeme Moat Tafe NSW  Head Teacher- Transport  Education Registered Training 

Organisation (RTOs)/TAFE 

NSW 

Greg Butler   CERT Centre for Excellence in 

Rail Training 

Trainer and Assessor Rail Registered Training 

Organisation (RTOs) 

SA 

Heather Jones Pilbara Heavy Haulage Girls Driver Trainer/ CEO Transport Employee representative/ 

Unions 

WA 

Helen 

Magnussen  

Accell Pty Ltd  RTO Registered Training 

Organisation (RTO) 

QLD 

Huon Baily Qube  Rail Industry Enterprises  NSW 

Jack Brooks GJ Trans-Training & YUGO 

Driving School 

Director of GJ Trans Training & 

Trainer / Assessor YUGO Driving 

School  

Transport Training 

Industry 

A Heavy Vehicle Trainer & 

Assessor 

VIC 



Name Organisation Title Industry Representation Type State 

Jacqui Foster Transport Industries Skills 

Centre 

Business and Training Manager Driver Training Registered Training 

Organisation (RTOs)/TAFE 

ACT 

Jamie Dean UGL Regional Linx Pty. Ltd Train Control Manager Rail Industry Enterprises  NSW 

Jennifer Miller The Fourth Force Pty Ltd  Warehousing Registered Training 

Organisation (RTOs) 

SA 

Jesse Liebelt Brave Logistics  Transport Registered Training 

Organisation (RTOs) 

SA 

Jimmy Joveski Urban Rail Safety Pty Ltd Trainer and Assessor, CEO Rail Registered Training 

Organisation (RTOs) 

NSW 

Joan Whelan Business Skills Viability   ITABs/Advisory bodies VIC 

Jo-Anne Galea One Rail Australia National Development Manager Rail Industry Enterprises  National 

Joe Thompson Rail Operations and Safety 

Consulting 

Principal Rail Industry Enterprises  QLD 

John Ierufi The Drive School  Director Driver Training Employer  VIC 

John Vale WorkSafe victoria High Risk Work Assessor Auditor Mobile Crane Regulator VIC 

Julie Russell Russell Transport  Transport Industry Enterprises  QLD 

Karen Robbins NSW Driver Trainers 

Association 

Executive Admin (P/T) Driver Training 

Instruction 

Association NSW 

Karl Hitchcock CFMEU Senior High Risk Work Trainer and 

Assessor 

Mobile Crane Union National 



Name Organisation Title Industry Representation Type State 

Kathryn Collier Metropolitan Traffic 

Education Centre (inc) 

General Manager Road Safety/ Driver 

Education and 

Training  

Not for Profit Road Safety 

Organisation 

VIC 

Katrina Antony WorkSafe Victoria Assessor Auditor Mobile Crane Regulator VIC 

Kelvin Newman K Driving School Owner, Driving Instructor Car Driver Training Car Driver Training VIC 

Ken Aldridge RTBU Organiser Rail Union NSW 

Ken Taylor Transurban  Bus Transport Industry Enterprises  NSW 

Leo Jesus 

Quiambao 

Moonlight Driving School Instructor Driving School Employer  VIC 

Leonard 

Woodman 

Council of the City of Sydney Driver Development Officer / Driver 

Educator 

Local Government Employer NSW 

Leslie Young VRQA  Education Industry Licensing/Regulatory 

bodies 

VIC 

Lex Cameron Queensland Rail Manager Safety Systems Rail Industry Enterprises  Qld 

Lindsay Holt Alium Works Consultant RTO Registered Training 

Organisation (RTO) 

QLD 

Lindsey 

Borthwick 

Kings Transport  Transport Industry Enterprises  WA 

Lindy Pascoe Australia Post  Transport Industry Enterprises  VIC 

Lou Sapio Max Crane & Equipment Hire 

(SA) Pty Ltd 

Manager Mobile Crane Industry Enterprises  SA 



Name Organisation Title Industry Representation Type State 

Lynda Douglas Dept of Defence  Defence Industry Enterprises  ACT 

Lynda Green AATIS  Transport ITABs/Advisory bodies VIC 

Mandy Penton Vic Uni Curriculum Maintenance Manager Education Uni/TAFE VIC 

Mark McKenzie Various  Transport IRC Member National 

Marla 

Costabeber 

Mainfreight  Transport Industry Enterprises  QLD 

Melissa Mullen Aurizon Senior Advisor Safety Systems and 

Training 

Rail Industry Enterprises  QLD 

Michael MeGee Skills Tasmania Industry Liaison Officer Skills Development State and Territory Training 

Authority (STAs) 

TAS 

Michael Moody Defence - Army Subject Matter Advisor – Cargo 

Specialist 

Mobile Crane Defence VIC 

Michael 

Redmond 

Mike's Driving Schools Owner Driving school Employer  Vic 

Michael Ryan Into Training Australia  Education Registered Training 

Organisation (RTOs) 

NSW 

Michael Selby Excel Driving School (Aust) 

P/L 

Principal & CEO Driver Training Employer VIC 

Michael 

Taremba 

Logistics & Defence Skills 

Council 

CEO Skills Council ITABs/Advisory bodies WA 



Name Organisation Title Industry Representation Type State 

Mick Messer Elevates Cranes and Qld 

Crane Industry Council of 

Australia 

Operations Supervisor/ Vice Chair of 

Qld CICA 

Mobile Crane Industry Peak Body QLD 

Mike Edwards Briswide Driving School Director / Driver Trainer Car Driving Instruction Employer  QLD 

Mitchell Lovell Mitchell's Driving School Driver Trainer Driving Instructor Employer  VIC 

Natalie Watson-

Brown 

Queensland University of 

Technology (QUT) - Centre 

for Accident Research and 

Road Safety (CARRS-Q) 

Research Associate Academic Road Safety research - driver 

training and young drivers 

QLD 

Nazooque Nihar TAFE NSW  Education Registered Training 

Organisation (RTOs)/TAFE 

NSW 

Nic Doncaster OneRail Australia Rail Safety Manager Rail Industry Enterprises  SA 

Nigel Mainland SafeWork NSW State Inspector Mobile Crane Regulator NSW 

Nikki Wight OneRail Australia Rail Safety Coordinator Rail Industry Enterprises  SA 

Pamela Dixon DRV4LYF Driving School CEO Driver and rider 

training 

Employer NT 

Patricia Sincock Flexible Training Solutions  Transport Registered Training 

Organisation (RTOs) 

VIC 

Patrick Cran CraneSafe CraneSafe and CrewSafe Technical 

Advisor 

Mobile Crane Industry Peak Body QLD 

Paul Kahlert All Purpose Transport  Transport Industry Enterprises  QLD 



Name Organisation Title Industry Representation Type State 

Paul Mcguire Nationwide Training  Transport Registered Training 

Organisation (RTOs) 

WA 

Paul Rowe JKR Training  Transport Registered Training 

Organisation (RTOs) 

NSW 

Paul Siulepa Transport for NSW Education Program Officer  Driving Instructor 

education  

Regulator NSW 

Peter Davis Australian Driver Trainers 

Association (Victoria) 

Trainer / assessor Driver Training Registered Training 

Organisation (RTOs)/TAFE & 

Industry Peak Body 

Vic 

Reg Mifflin Training Alliance Group  Transport Registered Training 

Organisation (RTOs) 

WA 

Rhonda Armour Australian Driver Trainers 

Association 

Secretary Car Driver Training Industry Peak Body VIC 

Richard 

Olorenshaw 

Learning Sphere Training 

Solutions 

 Transport Registered Training 

Organisation (RTOs) 

NSW 

Robert Lester Learn2drive Business Owner/Driver Trainer Driver Training Driver Trainer VIC 

Robyn 

O'Donoghue 

InXpress Geelong  Transport Industry Enterprises  VIC 

Roger Warn Lara Driving School Owner / Driving Instructor Driving School / Driver 

Education 

Driving School VIC 

Rose-Ann RAZ Driving School  Owner/ Manager  Driving Instruction Registered Training 

Organisation (RTOs) 

VIC 



Name Organisation Title Industry Representation Type State 

Russell Oats DARE - Driver And Rider 

Education Pty Ltd.  RTO 

90431 

Co-owner Transport Registered Training 

Organisation (RTOs)/TAFE 

NSW 

Russell 

shepherd 

South Gippsland Driving 

Lessons  

Owner/ operator  Car Driving school  Employer  VIC 

Sarah Bruce Drive Skills 4 Life Owner - Sole Trader driver education - car NDIS & trauma driver trainer VIC 

Scott Burton Transport for NSW Learning Delivery Manager ( Drivers ) Rail Industry Enterprises  NSW 

Shane Cudlin  Fine Line Rider Training  Proprietor  Motorcycle Rider 

Training 

Employer  NSW 

Shaun Dietrich Buzz Box Driving School CEO - Senior Driving Instructor Car Driver Training Employer  VIC 

Shawn Dwyer TAFE NSW  Transport Registered Training 

Organisation (RTOs) 

NSW 

Simone 

Rennocks 

AQTI/My Skills Australia CEO Transport Registered Training 

Organisation (RTOs) 

NSW 

Siobhan 

Mccarville 

Department of Transport 

and Main Roads 

Manager, TLI Connect Transport Industry Licensing/Regulatory 

bodies 

QLD 

Stan Gates Australian Driver Trainers 

Association (Victoria) 

President Driver Training Industry Peak Body VIC 

Steven Gibbs Priority Driving Solutions Director of Training Driver Training Employer VIC 

Steven Wilson NT Government Licensing Officer  Government  Industry Licensing/Regulatory 

bodies 

NT 



Name Organisation Title Industry Representation Type State 

Stuart McLean Charles Darwin University VET Lecturer/Assessor Automotive and Civil 

Construction 

Registered Training 

Organisation (RTOs)/TAFE 

NT 

Sue Egerton North Metropolitan TAFE Director Residential Construction 

and Trades 

RTO/TAFE Registered Training 

Organisation (RTO) 

WA 

Susan Ridden Pole Position Driving 

Academy 

Driving instructor Private Association  NSW 

Suzanne Crowe Victoria university  Education Registered Training 

Organisation (RTOs) 

VIC 

Suzie Hounsham Dept of Training and 

Workforce Development 

Senior Program Officer Government State and Territory Training 

Authority (STAs) 

WA 

Tammy Graeve Learn2Drive Properly Driveologist  Driver Training Car 

Industry 

Driver Trainer VIC 

Thomas Clark Fulton Hogan National Technical Heavy Lifts 

manager 

Mobile Crane Industry Enterprises  NSW 

Tiffany Young Sydney Trains  Transport Industry Enterprises  NSW 

Verity Lavery We Train Townsville Pty Ltd 

trading as We Train Qld 

Managing Director Training and 

Education 

Registered Training 

Organisation (RTOs)/TAFE 

QLD 

Vicki Mason LINX Cargo Care  Transport Industry Enterprises  VIC 

Walker Tabua Office of Industrial Relations 

- WHSQ 

A/Lead Inspector, Licensing 

Operations and Compliance Services 

Mobile Crane Regulator QLD 

Warren Peters Wodonga TAFE  Trainer/ Assessor /Teacher  Delivery of Licenses 

for heavy vehicles  

Registered Training 

Organisation (RTOs)/TAFE 

Vic 



Name Organisation Title Industry Representation Type State 

Will Symons Department of Education, 

Skills and Employment 

 Government Industry Licensing/Regulatory 

bodies 

ACT 

  



Summary of Feedback by Stakeholder type: 

Stakeholder Type Key Feedback Points Actions Taken to Address Feedback 

Industry Reference Committee (IRC) 

Representatives 
• Feedback was discussed during TAC 

meeting by IRC Chair. 

Worked with TAC members to update core Units of Competency 

to strengthen safety and technology requirements. 

Peak Industry Bodies    • Qualification structure and core Units of 

Competency within qualifications. 

Worked with TAC members to update core Units of Competency 

to strengthen safety and technology requirements. 

Employers (Non-IRC) • Driving instruction qualification not 

appropriate for learner drivers (reduced 

driving hours and skills) 

Reduced hours – this is an implementation issue that sits out of 

the qualification.  

Qualification is not aimed at learner drivers but at Driving 

Instructors who teach Driver Trainers – the wording in the 

description was altered to make this clearer. 

Regulators  • Licence unit structure and core Units of 

Competency within qualifications. 

Worked with TAC members to update core Units of Competency 

to strengthen safety and technology requirements. 

Registered Training Organisations (RTOs) • Driving instruction qualification not 

appropriate for learner drivers (reduced 

driving hours and skills) 

Reduced hours – this is an implementation issue that sits out of 

the qualification.  

Qualification is not aimed at learner drivers but at Driving 

Instructors who teach Driver Trainers – the wording in the 

description was altered to make this clearer. 

Training Boards/Other • No feedback received from Training 

Boards 

 

State and Territory Training Authorities 

(STAs) 
• No feedback received from STAs todate  

Unions • Union feedback was discussed during TAC 

meeting by RTBU representatives. 

• No other feedback was received from 

unions. 

Feedback was discussed during TAC meeting by RTBU 

representatives. 

  



Summary of Issues raised during stakeholder consultation  

Issue raised  Key Feedback Points Actions Taken to Address Feedback 

No issues raised • Nil  



 

Attachment D: Mandatory Workplace Requirements in Training Products 

Please set out in the table below training products which include a mandatory workplace requirement (i.e. which must be completed in a workplace) 

Code/title Description of the 

Requirement  

(e.g. work placement, 

assessment requirement) 

Rationale for Inclusion Evidence of employer support 

Nil    



 

Attachment E: No enrolment and low enrolment training products 

No Enrolment: 

Please set out in the table below those training products that have had no enrolments over the past three years for which data is available  

Units of Competency 

Name of Unit/Unit Code Proposed for retention/deletion Rationale for Retention  

Nil   

Qualifications 

Name of Qualification/ Qualification Code Proposed for retention/deletion Rationale for Retention 

Nil    

Low Enrolment: 

Please set out in the table below those training products that have had low enrolments over the past three years for which data is available1  

Units of Competency 

Name of Unit/Unit Code Proposed for retention/deletion Rationale for Retention  

TLIB4042 Conduct inspection of 

safeworking procedures and infrastructure 

The TAC proposed to retain this unit after it was 

reviewed. 

This unit is a defined industry benchmark for inspecting safeworking 

procedures.  This unit is an industry requirement. 

TLIE4030 Prepare rail safety reports The TAC proposed to retain this unit with minor 

changes to clarify report requirements. 

This unit is a defined industry benchmark for preparing rail safety 

reports.  This unit is an industry requirement. 

TLIF4101 Implement and maintain a rail 

safety culture 
The TAC proposed to retain this unit with minor 

changes. 

This unit is a defined industry benchmark for rail safety culture. This 

unit is an industry requirement. 

 
1 Low enrolment training products are qualifications or units of competency that have had less than 42 enrolments in each of the past three years (this is the maximum no. of 
enrolments for the bottom 25% of qualifications based on average enrolments over 2016 - 2018) 



TLIL0027 Ensure competency of rail safety 

workers (was TLIL4081) 

The TAC reviewed and made major changes to this unit 

in line with rail industry requirements. 

This unit is a defined industry benchmark to ensure competency of 

rail safety workers. 

Qualifications 

Name of Qualification/ Qualification Code Proposed for retention/deletion Rationale for Retention 

Nil    
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Attachment F: Quality assurance reports  

• Independent Quality Report  

• Editorial and Equity Report 

Editorial Report Template 
 

1.   Cover page  

  

Information required Detail 

Training Package title and code TLI Transport and Logistics Training Package  

(Release 13.0) 

Number of new qualifications 
and their titles 1  

NA 

 

Number of revised qualifica-
tions and their titles 

Five (5) revised qualifications: 

TLI30122 Certificate III in Mobile Crane Operations 

TLI40722 Certificate IV in Mobile Crane Operations 

TLI40822 Certificate IV in Rail Safety Investigation 

TLI41222 Certificate IV in Motor Vehicle Driver Training 

TLI42422 Certificate IV in Rail Safety Management 
 

Number of new units of compe-
tency and their titles 

NA 

 
1 When the number of training products is high the titles can be presented as an attachment. 
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Number of revised units of com-
petency and their titles 

Twenty-one (21) revised units of competency: 

TLIB0029 Conduct daily inspections on mobile cranes 

TLIB0043 Pack up mobile crane tools and lifting equipment 

TLIB0045 Plan a mobile crane lift operation 

TLIB0048 Prepare a mobile crane for lift 

TLIC0031 Apply low risk car driving behaviours 

TLIC0033 Apply low risk heavy vehicle driving behaviours 

TLIC0035 Apply low risk motorcycle riding behaviours 

TLID0041 Plan and conduct specialised lift 

TLIF0043 Implement fitness for work procedures 

TLIF0045 Investigate rail safety incidents 

TLIF0048 Manage rail safety compliance 

TLIF0054 Respond to notifiable rail safety occurrences 

TLIL0022 Coordinate rail safety interface agreements 

TLIL0027 Ensure competency of rail safety workers 

TLI-
LIC0040 

Licence to operate a non-slewing mobile crane (greater than 3 
tonnes capacity) 

TLIM0008 Conduct car driver training 

TLIM0011 Conduct heavy vehicle driver training 

TLIM0013 Conduct motorcycle rider training 

TLIM0016 Develop low risk car driving behaviours in others 

TLIM0018 Develop low risk heavy vehicle driving behaviours in others 

TLIM0020 Develop low risk motorcycle riding behaviours in others 
 

Confirmation that the draft 
training package components 
are publication-ready  

The draft TLI Transport and Logistics Training Package components will be publica-

tion ready once uploaded onto training.gov.au  

Is the Editorial Report prepared 

by a member of the Quality As-

surance Panel? If ‘yes’ please 

provide a name. 

Yes. Trish Gamper (Gamper Consulting Services) 

Date of completion of the report 15 June 2022 
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2.   Content and structure  

 

Units of competency 

Editorial requirements Comments  

Standard 5:  
• The structure of units of competency complies with the 

unit of competency template. 

The structure of the units of competency complies with 

the unit of competency template and contains all neces-

sary requirements. 

Standard 7:  
• The structure of assessment requirements complies with 

the assessment requirements template. 

The structure of the assessment requirements complies 

with the assessment requirements template. 

Performance and knowledge evidence contain adequate 

frequency and/or volume of evidence required, and the 

assessment conditions outline conditions for assessment 

and details relevant equipment and resources required.  
 

Qualifications 

Editorial requirements Comments by the editor  

Standard 9:  
• The structure of the information for qualifications com-

plies with the qualification template. 

The structure of the information for the TLI Transport 

and Logistics Training Package qualifications complies 

with the qualifications template.  

Standard 10:   
• Credit arrangements existing between Training Package 

qualifications and Higher Education qualifications are 
listed in a format that complies with the credit arrange-
ments template. 

No credit arrangements currently exist between TLI 

Transport and Logistics Training Package qualifications 

and higher education qualifications. 

 

Companion Volumes 

Editorial requirements Comments by the editor  

Standard 11:  
• A quality assured companion volume implementation 

guide is available and complies with the companion vol-
ume implementation guide template.  

Australian Industry Standards (AIS) provided a Compan-

ion Volume Implementation Guide (CVIG) for editing 

which complies with the CVIG template. The CVIG has 

been quality assured in accordance with AIS internal pro-

cesses. 

 

3.     Proofreading  

 

Editorial requirements Comments by the editor  
• Unit codes and titles and qualification codes and titles 

are accurately cross-referenced throughout the training 
package product(s) including mapping information and 
packaging rules, and in the companion volume implemen-
tation guide. 

Unit and qualification codes and titles were cross-refer-

enced throughout the draft components, including pack-

aging rules, mapping document, CVIG and the Case for 

Endorsement. 

 

• Units of competency and their content are presented in 
full. 

The units of competency were provided in full. 
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Editorial requirements Comments by the editor  
• The author of the Editorial Report is satisfied with the 

quality of the training products, specifically with regard to: 
o absence of spelling, grammatical and typing mistakes 
o consistency of language and formatting 
o logical structure and presentation of the document. 
o compliance with the required templates 

The units of competency were reviewed for: 

• spelling, grammatical and typing errors 

• consistency of language and formatting 

• structure and presentation  

• compliance with required templates. 

Minor edits, inconsistencies and suggested changes 

were marked up using track changes and forwarded to 

AIS for resolution. 

At the time of completing the Editorial Report I am sat-

isfied with the quality of the Training Package compo-

nent with regard to the above points. 
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Quality Report Template 
 

Section 1 – Cover page 

Information required Detail 

Training Package title and 
code 

TLI – Transport and Logistics Training Package (Release 13.0) 

Number of new qualifications 
and their titles1 

No new qualifications  
  

Number of revised qualifica-
tions and their titles 

Five (5) revised qualifications 
• TLI30122 Certificate III in Mobile Crane Operations  
• TLI40722 Certificate IV in Mobile Crane Operations  
• TLI40822 Certificate IV in Rail Safety Investigation  
• TLI41222 Certificate IV in Motor Vehicle Driver Training  
• TLI42422 Certificate IV in Rail Safety Management  
 

 

Number of new units of com-
petency and their titles 

No new units 

Number of revised units of 

competency and their titles 
Twenty-one (21) revised units of competency: 

• TLIB0029 Conduct daily inspections on mobile cranes 

• TLIB0043 Pack-up mobile crane tools and lifting equipment 

• TLIB0045 Plan a mobile crane lift operation 

• TLIB0048 Prepare a mobile crane for lift 

• TLIC0031 Apply low risk car driving behaviours 

• TLIC0033 Apply low risk heavy vehicle driving behaviours 

• TLIC0035 Apply low risk motorcycle riding behaviours 

• TLID0041 Plan and conduct specialised lift 

• TLIF0043 Implement fitness for work procedures 

• TLIF0045 Investigate rail safety incidents 

• TLIF0048 Manage rail safety compliance 

• TLIF0054 Respond to notifiable rail safety occurrences 

• TLIL0022 Coordinate rail safety interface agreements 

• TLIL0027 Ensure competency of rail safety workers 

• TLILIC0040 Licence to operate a non-slewing mobile crane (greater 

than 3 tonnes capacity) 

• TLIM0008 Conduct car driver training 

• TLIM0011 Conduct heavy vehicle driver training 

• TLIM0013 Conduct motorcycle rider training 

• TLIM0016 Develop low risk car driving behaviours in others 

• TLIM0018 Develop low risk heavy vehicle driving behaviours in oth-

ers 

• TLIM0020 Develop low risk motorcycle riding behaviours in others 

 
1 When the number of training products is high the titles can be presented as an attached list. 
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Information required Detail 

Confirmation that the panel 
member is independent of: 
• the Training Package or 

Training Package compo-
nents review (‘Yes’ or 
‘No’) 

• development and/or vali-
dation activities associ-
ated with the Case for En-
dorsement 
(‘Yes’ or ‘No’) 

• undertaking the Equity 
and/or Editorial Reports 
for the training package 
products that are the sub-
ject of this quality report 
(‘Yes’ or ‘No’) 

I confirm through affirmation: 

 

Yes 

 

Yes 

 

Yes 

 

 

Confirmation of the Training 
Packages or components 
thereof being compliant with 
the Standards for Training 
Packages 2012 

These Training Package components are compliant with the Standards for Training 

Packages 2012. 

Confirmation of the Training 
Packages or components 
thereof being compliant with 
the Training Package Prod-
ucts Policy 

This Training Package and its component parts are compliant with the Training 

Package Products Policy. 

Confirmation of the Training 
Packages or components 
thereof being compliant with 
the Training Package Devel-
opment and Endorsement 
Process Policy 

These Training Package components are compliant with the Training Package De-

velopment and Endorsement Process Policy. 

Panel member’s view about 
whether: 
• the evidence of consulta-

tion and validation pro-
cess being fit for purpose 
and commensurate with 
the scope 

• estimated impact of the 
proposed changes is suffi-
cient and convincing 

As evidenced by the Case for Endorsement (CfE), and the associated appendices, 

consultation was sufficient and specific to the project. The Technical Advisory Com-

mittee was nationally representative of a broad cross-section of stakeholders.  

 

The CfE convincingly outlines the reasons for the revision of the unit and associated 

qualifications revision in the TLI Training Package. The impact of these additions is 

also clear. 

 

There are no exception reports to the consultation findings and the level of indus-

try support is evident by the volume of participation and the status of those in-

volved in the consultation process.   

Name of panel member com-
pleting Quality Report 

Terry Smith  

Date of completion of the 
Quality Report 

17th  June 2022 

 



 

39 
 

Section 2 – Compliance with the Standards for Training Packages 2012 
 

Standards for Training Packages 
 

Standard 
met 
‘yes’ or ‘no’ 

 

Evidence supporting the statement of compliance or 
noncompliance (including evidence from equity and ed-
itorial reports) 

Standard 1 
 

Training Packages consist of the following: 
1. AISC endorsed components: 

• qualifications 

• units of competency 

• assessment requirements (associ-
ated with each unit of compe-
tency) 

• credit arrangements 
2. One or more quality assured com-

panion volumes (CVIG)  

Yes I confirm that: 

• qualifications  

• units of competency 

• assessment requirements (associated with 
each unit of competency) and  

• the TLI Training Package CVIG  
 
are all evident, compliant, and suitable. 
 
 

Standard 2   
 

Training Package developers comply with 
the Training Package Products Policy 

Yes The Training Package developers have complied with 
the Training Package Products Policy. All conditions 
have been met. 

Standard 3  
 

Training Package developers comply with 
the AISC Training Package Development 
and Endorsement Process Policy 

Yes The Training Package developers have complied with 
the AISC Training Package Development and Endorse-
ment Process Policy in all aspects: consultation; de-
velopment; and compliance.  

Standard 4  
 

Units of competency specify the stand-
ards of performance required in the work-
place 

Yes The standards of performance required in the work-
place are specified in the units of competency. They are 
clearly written in plain English.  

The standard of performance and associated bench-
marks are evident. 

The elements and associated performance criteria are 
clear and logically sequenced. 

The units are well structured and easy to understand 
and apply. 

Standard 5 
  

The structure of units of competency 
complies with the unit of competency 
template 

Yes The structure meets the specified template require-
ments. 

I note the equity and editorial reports and concur over-
all with their findings.  

In reviewing I can confirm that the Foundation Skills are 
explicit and embedded in the performance criteria 
throughout all units. This was proven through analysis 
against the ASQA resource Trigger Words for Founda-
tion Skills.  
 
The unit titles are correct and unit applications are 
clear, including provision of context. 
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Standards for Training Packages 
 

Standard 
met 
‘yes’ or ‘no’ 

 

Evidence supporting the statement of compliance or 
noncompliance (including evidence from equity and ed-
itorial reports) 

Standard 6  
 

Assessment requirements specify the evi-
dence and required conditions for assess-
ment 

Yes Assessment requirements are clear as are the condi-
tions for assessment.  
 
Performance evidence is specifically related to perfor-
mance and is a clear and concise summary of unit 
performance requirements. 
 
Knowledge evidence is clearly related and specifically 
linked to the performance criteria of the units. All 
components are clear, readily understandable, and 
logical.  

Standard 7  
 

Every unit of competency has associated 
assessment requirements. The structure 
of assessment requirements complies 
with the assessment requirements tem-
plate 

Yes All units have associated assessment requirements.  
 
The assessment requirements comply with the rele-
vant and specified template.  
 
 

Standard 8  
 

Qualifications comply with the Australian 
Qualifications Framework specification for 
that qualification type 

N/A The revised qualifications maintain their compliance 
with all Australian Qualifications Framework specifica-
tions for the qualification type. 

Standard 9  
 
The structure of the information for the 
Australian Qualifications Framework qual-
ification complies with the qualification 
template  

N/A The structure of the information is complaint. 

Standard 10   
 

Credit arrangements existing between 
Training Package qualifications and Higher 
Education qualifications are listed in a for-
mat that complies with the credit ar-
rangements template 

N/A There is no change to existing credit arrangement sta-
tus. 
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Standards for Training Packages 
 

Standard 
met 
‘yes’ or ‘no’ 

 

Evidence supporting the statement of compliance or 
noncompliance (including evidence from equity and ed-
itorial reports) 

Standard 11  
 

A quality assured companion volume im-
plementation guide produced by the 
Training Package developer is available at 
the time of endorsement and complies 
with the companion volume implementa-
tion guide template. 

Yes A Companion Volume Implementation Guide (CVIG) 
exists and provides clear and useful information. It 
also includes clear guidance on the context of the 
range of job role environment applications in appen-
dix form and has useful advice for implementers and 
educators.  
 
 

Standard 12 
 
Training Package developers produce 
other quality assured companion volumes 
to meet the needs of their stakeholders 
as required. 

Yes The TLI CVIG is complemented by appendices provid-
ing supplementary information. This also makes the 
information easier to access. 

 

Section 3 – Compliance with the training package quality principles 
 
Note: not all training package quality principles might be applicable to every training package or its components. Please provide a 
supporting statement/evidence of compliance or non-compliance against each principle. 

 

Quality principle 1. Reflect identified workforce outcomes 

Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance/non-compliance with the 
quality principle  
 

Please see examples of evidence in the Training Package Develop-
ment and Endorsement Process Policy 

Driven by industry’s needs Yes The products developed were driven by the need for units and 
qualifications to meet critical safety and current workplace re-
quirements. 
 
In addition, the rail industry is experiencing rapid infrastructure 
growth and investment that requires skills 
development to ensure the rail networks remain safe for tradi-
tional rail traffic, autonomous rail 
and the community. The workforce needs to continuously develop 
technical and behavioural capabilities for the management of rail 
safety. This includes prevention and risk management mitigation 
capabilities in a digitally evolved environment.  
 
Quality incident management requires incident investigation skills, 
as well as digital literacy, and people management skills. 
 
All revised units and associated qualifications appear to meet in-
dustry requirements and comprehensively cover specific compe-
tency requirements.  
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The consultation and development associated with the develop-
ment of this unit ensures that it has been driven by industry’s 
needs and expectations. 

Compliant and responds to gov-
ernment policy initiatives 
 
Training package component 
responds to the COAG Industry 
and Skills Council’s (CISC) training 
package-related initiatives or di-
rections, in particular the 2015 
training package reforms. Please 
specify which of the following 
CISC reforms are relevant to the 
training product and identify 
supporting evidence: 
• ensure obsolete and superflu-

ous qualifications are removed 
from the system 
 

• ensure that more information 
about industry’s expectations 
of training delivery is available 
to training providers to im-
prove their delivery and to 
consumers to enable more in-
formed course choices  

 
• ensure that the training system 

better supports individuals to 
move easily from one related 
occupation to another 

 
• improve the efficiency of the 

training system by creating 
units that can be owned and 
used by multiple industry sec-
tors 
 

• foster greater recognition of 
skill sets 

Yes The project meets 2015 reforms and directions. 
 

Efficiency was achieved through amalgamating units and deletion 
of units. 
 
The CVIG contains detailed information about industry’s expecta-
tions of training delivery. The CVIG is readily available, in a useable 
style, to training providers to inform their delivery and to consum-
ers to enable more informed course choices. 
 

Reflect contemporary work or-
ganisation and job profiles incor-
porating a future orientation 

Yes The units are future oriented and take account of current pro-
cesses and techniques. Nothing in the language excludes future 
application.  
 
The CVIG also provides critical information on job/role environ-
ment contexts.  
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Quality principle 2: Support portability of skills and competencies including reflecting licensing and regula-

tory requirements 

Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality principle  
 

Please see examples of evidence in the Training Package Develop-
ment and Endorsement Process Policy 

Support movement of skills within 
and across organisations and sec-
tors 

N/A There is no change to the existing level of portability within the re-
vised units and associated qualifications. The revised qualifications 
and the associated  amalgamated and improved existing units are 
specific to highly specialised sectors. Where cross-industry units 
are applicable they have been utilised. 
 

Promote national and interna-
tional portability 

N/A These units are specific to technical operations in rail crane opera-
tions and driver instructions but are nationally and potentially in-
ternationally portable.  

Reflect regulatory requirements 
and licensing 

Yes The licensing and regulatory requirements where applicable are 
mentioned specifically and given context.   

 

Quality principle 3: Reflect national agreement about the core transferable skills and core job-specific 
skills required for job roles as identified by industry 

Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality principle  
 

Please see examples of evidence in the Training Package Develop-
ment and Endorsement Process Policy 

Reflect national consensus  Yes The CfE clearly demonstrates the wide national consultation that 
occurred and the associated national consensus.  

Recognise convergence and con-
nectivity of skills 

N/A There is no change to the existing level of convergence and con-
nectivity of skills within the revised units and associated qualifica-
tions. The revised qualifications and the associated  amalgamated 
and improved existing units are specific to highly specialised sec-
tors. 
 

 
 

Quality principle 4: Be flexible to meet the diversity of individual and employer needs including the capac-
ity to adapt to changing job roles and workplaces 
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Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality principle  
 

Please see examples of evidence in the Training Package Develop-
ment and Endorsement Process Policy 

Meet the diversity of individual 
and employer needs 

Yes The CfE highlights how all relevant sectors and industry represent-
atives were widely consulted and their needs and views incorpo-
rated into the development of these units. The rationalisation of 
units and the complexity of the consultation and commitment to 
the process highlight the inclusion of diverse individual and em-
ployer needs. 

Support equitable access and pro-
gression of learners 

Yes These units are technical in nature and specific to their specific 
sectors with the transport and logistics industry. 
 
The units are written in plain English and contain simple phrasing. 
Assessment and context are clear. There is no unnecessary exclu-
sion evident. 
 
The pathways outlined in the CVIG also highlight the progression 
and pathways available in other TLI qualifications. These qualifica-
tions relate to specialised and highly technical areas not suitable 
to VET in schools pathways. 
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. 
Quality principle 5: Facilitate recognition of an individual’s skills and knowledge and support movement 
between the school, vocational education, and higher education sectors 

Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality principle  
 

Please see examples of evidence in the Training Package Develop-
ment and Endorsement Process Policy 

Support learner transition be-
tween education sectors  

N/A The units and the associated new and revised qualifications are 
technical and specific in nature to specialised TLI roles and do not 
suit a VET in schools pathway. While not designed for apprentice-
ships or traineeships these pathways are not excluded. 
 
The broader CVIG highlights suitable pathways in this regard in re-
lated qualifications. 
 
There are no higher education arrangements.  
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Quality principle 6: Support interpretation by training providers and others through the use of simple, 
concise language and clear articulation of assessment requirements 

Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality principle  
 
 

Please see examples of evidence in the Training Package Develop-
ment and Endorsement Process Policy 

Support implementation across a 
range of settings 

N/A These units have been written to address specific technical skills 
requirements.  

Support sound assessment prac-
tice 

Yes The depth and breadth of assessment is consistent and clear. 
 
Assessment conditions are clearly outlined.  
 
The units of competency and associated assessment requirements 
clearly specify the outcomes required in plain English and provide 
specific volume and context. 

Support implementation Yes The product is compliant with TGA/National Register require-
ments for publication. CVIG provides clear advice about unit appli-
cations and contexts.  
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Equity Report Template 

Section 1 – Cover page 
 

Information required Detail 

Training Package title and code TLI – Transport and Logistics Industry 

Number of new qualifications and their titles 1  No new qualifications 

Number of revised qualifications and their ti-
tles 

Five (5) revised qualifications: 

• TLI30122 Certificate III in Mobile Crane Operations 

• TLI40722 Certificate IV in Mobile Crane Operations 

• TLI40822 Certificate IV in Rail Safety Investigation 

• TLI41222 Certificate IV in Motor Vehicle Driver Training 

• TLI42422 Certificate IV in Rail Safety Management 

Number of new units of competency and their 
titles 

No new units 

Number of revised units of competency and 
their titles 

Twenty-one (21) revised units of competency: 

• TLIB0029 Conduct daily inspections on mobile cranes 

• TLIB0043 Pack-up mobile crane tools and lifting equipment 

• TLIB0045 Plan a mobile crane lift operation 

• TLIB0048 Prepare a mobile crane for lift 

• TLIC0031 Apply low risk car driving behaviours 

• TLIC0033 Apply low risk heavy vehicle driving behaviours 

• TLIC0035 Apply low risk motorcycle riding behaviours 

• TLID0041 Plan and conduct specialised lift 

• TLIF0043 Implement fitness for work procedures 

• TLIF0045 Investigate rail safety incidents 

• TLIF0048 Manage rail safety compliance 

• TLIF0054 Respond to notifiable rail safety occurrences 

• TLIL0022 Coordinate rail safety interface agreements 

• TLIL0027 Ensure competency of rail safety workers 

• TLILIC0040 Licence to operate a non-slewing mobile crane 

(greater than 3 tonnes capacity) 

• TLIM0008 Conduct car driver training 

• TLIM0011 Conduct heavy vehicle driver training 

• TLIM0013 Conduct motorcycle rider training 

• TLIM0016 Develop low risk car driving behaviours in others 

• TLIM0018 Develop low risk heavy vehicle driving behaviours in 

others 

• TLIM0020 Develop low risk motorcycle riding behaviours in 

others 

Confirmation that the draft training package 
components meet the requirements in Section 
2 Equity checklist of draft training package 
components 

Yes 

 
1 When the number of training products is high the titles can be presented as an attached list. 
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Information required Detail 

Is the Equity Report prepared by a member of 
the Quality Assurance Panel? If ‘yes’ please 
provide the name. 

No 

Date of completion of the report 2 June 2022 
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Section 2 – Equity checklist of draft training package components 
 

Equity requirements  Equity reviewer comments 

Provide brief commentary on whether the draft endorsed compo-

nents meet each of the equity requirements 

 
The training package component(s) com-
ply with Standard 2 of the Standards for 
Training Packages 2012. The standard re-
quires compliance with the Training Pack-
age Products Policy, specifically with the 
access and equity requirements: 
• Training Package developers must meet 

their obligations under Commonwealth 
anti-discrimination legislation and asso-
ciated standards and regulations. 

• Training Package developers must en-
sure that Training Packages are flexible 
and that they provide guidance and rec-
ommendations to enable reasonable ad-
justments in implementation. 

The draft training package components comply with the Training 
Package Products Policy and associated equity requirements. 

 

Section 3 - Training Package Quality Principles 
 
Quality Principle 4  
Be flexible to meet the diversity of individual and employer needs, including the capacity to adapt to changing job roles 
and workplaces. 
 

Key features 

Do the units of competency meet the diversity of individual and employer needs and support equitable access and pro-
gression of learners? 
What evidence demonstrates that the units of competency and their associated assessment requirements are clearly 
written and have consistent breadth and depth so that they support implementation across a range of settings? 
Are there other examples that demonstrate how the key features of flexibility are being achieved? 

Equity requirements  Equity reviewer comments 

1. What evidence demonstrates that the 
draft components provide flexible qualifi-
cations/units of competency that enable 
application in different contexts?’ 

The following draft components qualifications (including units) 
were reviewed: 

• TLI30122 Certificate III in Mobile Crane Operations 

• TLI40722 Certificate IV in Mobile Crane Operations 

• TLI40822 Certificate IV in Rail Safety Investigation 

• TLI41222 Certificate IV in Motor Vehicle Driver Training 

• TLI42422 Certificate IV in Rail Safety Management 

 

 

Qualification and units 

The reviewed qualifications are structured using a core an elective 
model.  Units can be selected to develop specialised industry skills 
which facilitates flexibility of choice.  

This includes the ability to select and contextualise units from other 
TLI qualifications and training packages. 
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Equity requirements  Equity reviewer comments 

This allows for the development of vocational outcomes which 
meet individual needs, job roles and workplace requirements. 

Flexibility of choice also provides individuals and employers with 
access to a wide range of skills to support changes in job roles, 
changing conditions in the workplace, licensing and regulatory re-
quirements and current work demands. 

Units are written clearly, in plain English including assessment con-
ditions and have been developed to support implementation across 
a range of settings  

Reasonable adjustment 

The Companion Volume Implementation Guide (CVIG) provides ad-
vice on reasonable adjustments.   

2. Is there evidence of multiple entry and 
exit points? 

Individuals and workplaces can access these training package prod-
ucts as discreet units and can achieve a statement of attainment.  
Units can be used in a range of workplaces and job roles across the 
sector. 

3. Have prerequisite units of competency 
been minimised where possible?  

Reviewed units do not have prerequisites (also see question 2). 

4. Are there other examples of evidence 
that demonstrate how the key features of 
the flexibility principle are being 
achieved? 

Unit selection allows workplaces and individuals to develop skills 
consistent with job role requirements, which includes facilitating 
different vocational outcomes for specific licensing and regulatory 
outcomes. 

An example: 

TLI40722 Certificate IV in Mobile Crane Development allows work-
places and individuals to select units to: 

• achieve licensing and regulatory outcomes to meet High 
Risk Work licensing and regulatory requirements including 
rigging (basic and intermediate), slewing mobile (60 
tonnes, 100 tonnes and over 100 tonnes) and elevating 
work platform. 

TLI4122 Certificate IV in Motor Vehicle Driver Training has:  

• amalgamated vocational outcomes for 3 separate qualifica-
tions (car driving, heavy vehicle, and motorcycle riding in-
struction) into 1 qualification 
 

• facilitates the achievement of licensing and regulatory out-
comes to meet a licence to drive requirements including 
light rigid, medium rigid, heavy rigid, multi-combination, 
and heavy combination vehicle   

This supports individual progression and development of skills 
across industries (also see quality principle 5 & 6).  

 

Quality Principle 5  
 
Facilitate recognition of an individual’s skills and knowledge and support movement between the school, vocational 
education and higher education sectors. 
 

Key features 

Support learner transition between education sectors. 
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Equity requirements  Equity reviewer comments 

1. What evidence demonstrates pathways 
from entry and preparatory level as appro-
priate to facilitate movement between 
schools and VET, from entry level into work, 
and between VET and higher education 
qualifications? 

 

Pathways Movement 

The nature of work within these specialised job roles prevents a 
direct pathway from school to vocational education either 
through a School-Based Traineeship or VET in schools’ program.   

More generic TLI qualifications meets this need such as the 
TLI11321 Certificate I in Supply Chain Operations, which has 
been nominated as a pre-vocational qualification for year 9 or 10 
students.  

The reviewed qualifications do not articulate directly into higher 
education qualifications (also see quality principle 6). 

 
 

Quality Principle 6  
 
Support interpretation by training providers and others through the use of simple, concise language and clear articula-
tion of assessment requirements. 

Key features 

Support implementation across a range of settings and support sound assessment practices. 
 

Equity requirements  Equity reviewer comments 

1. Does the Companion Volume Implemen-
tation Guide include advice about: 
• Pathways 
• Access and equity 
• Foundation skills?  

(see Training Package Standard 11) 

The Companion Volume Implementation Guide (CVIG) has been 
reviewed.  It includes information on: 

• Pathways 
• Access and Equity 
• Foundation Skills 

The CVIG includes Pathway Models which allows a person to 
clearly identify the qualification pathway relevant to sectors 
within the TLI industry including rail operations, logistics, road 
transport and driving instruction.    

2. Are the foundation skills explicit and rec-
ognisable within the training package and 
do they reflect and not exceed the founda-
tion skills required in the workplace? 

Relevant foundation skills are recognisable in the training pack-
age.  They are embedded into the units, are appropriate for the 
job roles and reflect complexity of job tasks. 

The Companion Volume Implementation Guide (CVIG) provides 
advice on the foundation skills and their implementation in the 
TLI training package.  
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Appendix A:  Preparation of Equity Report Information for the SSO 

- 1 Person that is not a member of the Train-
ing Package Quality Assurance Panel is re-
quired to provide to the SSO information 
demonstrating experience in analysis of eq-
uity issues in the training or educational 
context; demonstrated understanding of 
vocational education and training; and de-
tails of relevant qualifications and/or pro-
fessional memberships. 

Anna Jerrems - Industry Skills Specialist, Australian In-

dustry Standards 

SSO has been provided with detailed resume. 

Experience and qualifications relevant to the review of the 

TLI training package is as follows: 

Experience 

• Currently employed as an Industry Skills Specialist 

with Australian Industry Standards (SSO) 

• Over 24 years’ experience in the development of 

training and assessment strategies, training pro-

grams, assessment tools and auditing (internal and 

external) for national training packages and state 

accredited qualifications 

• Compliance activities for Registered Training Or-

ganisations specialising in: 

o Industrial certifications  

o Logistics 

Qualifications and workshops 

Qualifications 

• TAELLN411 Address adult language, literacy and 

numeracy 

• TAE40110 Certificate IV in Training and Assess-

ment 

• Lead Auditor training and quality systems 

• ISO9000 Auditor  

• Graduate Certificate in Quality Management 

• Bachelor of Education (Secondary Arts) 

• Master of Education (International Policy) 

Workshops 

• Equity report writing (AIS) 

• Writing skills for training packages (AIS) 

• Equity and access 

• Literacy and numeracy 

• Languages other than English 

• Disabilities 

• Australian Core Skills Framework (ACSF) 

Working groups 

• Australian Qualifications Framework (AQF) 
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Attachment G: Letters of Support 
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